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|CHAPTER 1. SUMMARY DESCRIPTION OF THE PROGRAMMEl

1. INTRODUCTION

The Single Programming Document (SPD) for Objective 3, which will be co-funded
exclusively by the European Social Fund (ESF), aims at the development and more
efficient utilization of human capital in conditions of social cohesion and equal
opportunities, through the promotion of employment and the qualitative upgrading of

human capital.

The strategic objective and the general targets of this Programme are in compliance
with the basic strategic objectives and general targets described in the Strategic
Development Plan, 2004-2006 for the development of human capital, the promotion
of equal opportunities and social cohesion. This Programme is also fully in line with
the overarching objectives and guidelines of the European Employment Strategy

(EES) as well as with the policy fields supported by the European Social Fund (ESF).

In addition, the present Programme will be implemented within a policy frame of
reference, which is fully in line with the priorities presented in the Joint Assessment of
Employment Priorities (JAP) and the priorities of the Joint Inclusion Memorandum
(JIM).

The SPD for Objective 3 was provisionally agreed with the European Commission by
the end of December 2003. The official approval of the SPD will be granted by the
Commission just after the accession of Cyprus to EU. The total financial resources of
the Objective 3 Programme amount to 43.89 million Euro of which 21.945 million

Euro will be co-financed from the ESF.



2. STRATEGY

Strategic Objective

The full utilization of human capital in conditions of social cohesion

General Objective

a) The promotion of employment; aims at the promotion of employment and
vocational education and training, mainly through the active support of

employment in conditions of social cohesion and equal opportunities

b) The qualitative upgrading of human capital; aims at the qualitative
improvement of rendered education and training, mainly through the

utilization of new technologies and a closer relation with labour market needs

For the achievement of the main strategic objective and the general objectives, a
number of interventions were defined within the policy frame of reference, falling
under three Priority Pillars as follows: 1) Development and Promotion of active labour
market policies, 2) Promotion and Improvement of education and training systems

and life-long learning, and 3) Technical Assistance.

3. PRIORITIES AND MEASURES

The interventions for the achievement of the main strategic objective of the SPD and

the general targets that have been set, could be placed under the following Priority

Pillars:

Priority Pillar 1: Development and Promotion of active labour market policies

The First Priority Pillar includes measures aiming at the promotion of employment

and vocational education and training, mainly through the enhancement and



modernization of the Public Employment Services, the formulation and
implementation of training activities and of actions for the promotion of employment.
The Pillar includes also measures for the promotion of equality of opportunities for all
with regard to access to the labour market, primarily for women and for those who
are threatened with social exclusion. More specifically, this Pillar includes the

following measures:

Measure 1.1: Enhancement and Modernization of the Public Employment Services

Measure 1.2: Strengthening of activities to adapt the skills of the new entrants, the

unemployed and the employed to labour market needs

Measure 1.3: Promotion of equal opportunities for access to the labour market for all,

and especially for those threatened with social exclusion

Measure 1.4: Promotion of access of women to the labour market

Priority Pillar 2: Promotion and improvement of education and training systems

and life-long learning

The Second Priority Pillar includes measures aiming at the qualitative improvement
of the rendered education and training, mainly through the utilization of new
technologies and the application of modern technology to teaching methods, the
development of new pedagogical approaches to teaching, the training of teachers
with an emphasis on information technologies, as well as the support of the
modernization of the Apprenticeship Scheme. The Second Priority Pillar includes the

following measures:

Measure 2.1: Utilization of new technologies within the framework of life-long learning

Measure 2.2: Improvement and reinforcement of secondary and technical -

vocational education and training



Priority Pillar 3: Technical Assistance

The Third Priority Pillar of this SPD covers Technical Assistance activities, which are
considered to be necessary for the effective implementation, monitoring and
evaluation of the SPD. It includes the required actions for Technical Assistance, which
are related to the preparation and specialisation of the rest of the actions of this SPD as
well as to the more effective management, implementation and evaluation of the

Programme. The Priority Pillar includes the following measure:

Measure 3.1: Support for the implementation of the SPD

4, FINANCIAL PLAN

The total budget of the Programme is expected to reach 43,89 million EURO, out of
which 21,945 million EURO will be financed by the ESF. It is estimated that 22,8
million EURO will be allocated to the First Priority Pillar (52% of the total budget for
the Programme), while for the Second Priority Pillar 20 million EURO will be allocated
(45,5% of the total budget) and 1,09 million EURO (2,5%) will be allocated to

Technical Assistance.

5. COMPLEMENTARITY WITH OTHER PROGRAMMING DOCUMENTS

The maximum complementarity between the various interventions will be
safeguarded by the fact that there is a single Managing Authority as well as the
existing national co-ordination mechanism. Furthermore there will be cross
membership of the main partners in all Monitoring Committees (i.e. Objective 2,
Objective 3, Fisheries, Equal and INTERREG Ill), including also the Monitoring

Committee for the Rural Development Plan.

The coordination that needs to be developed between the different interventions of
the programming documents, in order to achieve the maximum synergy, is expected

to be finalized during the preparation of the Programme Complements.



CHAPTER 2. DESCRIPTION OF THE MEASURES (MEASURE FICHE)|

PRIORITY PILLAR 1: DEVELOPMENT AND PROMOTION OF ACTIVE LABOUR

MARKET POLICIES

1. MEASURE 1.1. ENHANCEMENT AND MODERNISATION OF THE PUBLIC
EMPLOYMENT SERVICES

1.1 MEASURE IDENTITY

PRIORITY PILLAR

1 Development and Promotion of Active

Labour Market Policies

MEASURE

1.1 Enhancement and Modernisation of

the Public Employment Services

FINAL BENEFICIARIES

Department of Labour, Ministry of Labour

and Social Insurance

FINAL RECIPIENTS/
ULTIMATE BENEFICIARIES

Department of Labour, The Ministry of

Labour and Social Insurance

IMPLEMENTATION PERIOD 2004-2006

FIELDS OF INTERVENTION 21: Labour Market Policy
Total Public Expenditure (euro) 10,000,000

ESF Contribution (EURO) 5,000,000

% to measure’s total public expenditure 50%
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1. 2. DESCRIPTION OF THE MEASURE

Global Objective

Enhancement and modernisation of the Public Employment Services

It is expected that the achievement of the objective of providing high quality services to
the job seekers and employers will effectively contribute to the prevention and reduction of

unemployment, to an increase in employment and better utilization of the labour force.

The strategy for achieving the global objective consists of a series of actions aiming at a
comprehensive and effective provision of personalised services for the support and
monitoring of the unemployed or new entrants to the labour market. More specifically the

following are envisaged:

e Development and modernisation of the Public Employment Services network
including the gradual geographical dispersion of the local Employment Centres in the
whole territory of Cyprus including the areas facing structural problems (areas of
Objective 2).

e Staffing, specialisation and training of the personnel of the PES in their new object of
operation. The objective being for the permanent staffing to begin in 2005 and to be

completed gradually, by the end of 2006.

¢ Development of methods and tools for providing quality services to customers and a
more personalised approach to job-seekers and those who belong to vulnerable

social groups, to employers and balancing of labour demand and labour supply.

o Development of a statistical system for the monitoring of flows to and from
employment, up-grading of the existing software system and introduction of new one,
if necessary, as well as enrichment of the services with new modern methodological

tools.

e Technical support activities for the implementation of the project and preparation of

expert and technical studies relevant to the object and needs of the PES.

The enhancement and modernisation of the PES is expected to have a noticeable impact
on the containment of existing unemployment (especially with a reduction in youth and

elderly unemployment), and to lead to a better balance between the demand and supply
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of labour. Furthermore it will facilitate access to the labour market of women, older
persons, disabled persons and persons with low educational qualifications to the labour

market.

Additionally, the development and efficient operation of the PES structures that are
proposed in this measure will contribute towards the efficient implementation of additional
measures and activities of the SPD, through the provision of personalised services to

persons of each target group.

The personalised approach constitutes the most modern, from a methodological point of
view, tool that is applied to employment services, worldwide. It refers to the process of
recording and analysing the personal characteristics and employment needs, of each
user of the services, with the objective of providing customised career guidance. The
personalised approach procedure includes the sketching of the personal profile, the
drafting of a personal action plan for employment which should take into consideration the
special skills, the educational level, the needs for vocational training and education and
provision of career guidance. The personalised approach is implemented by special
employment counselors who come into contact both with the job seekers as well as with
businesses for their effective interconnection. The employment counselor monitors the
course of accession of the user of the services into the productive process until he is

settled in an employment post.

It should be noted that the necessary preconditions for the effective implementation of the

personalised approach process are indicatively the following:

¢ An adequate network of structures for the provision of services of a personalised

services.
e Specialised personnel, equipped with the necessary skills.

¢ A method of Diagnosis characterised by methodological consistency, the existence of
rationalised “tools”, inflow of information and a corresponding system for the analysis

of this information.
e Provision of career guidance and counselling services.

e Specialized support services for the accession of vulnerable groups to the labour

market.



12

e Continuous and systematic monitoring of vacant employment posts and of the flows

to and from employment.
e Clear and quantitative objectives.

¢ Development and use of information and communication technologies on the basis of

clarified needs and methods.

During the course of development of the methods and tools of personalized or team
approach that are provided for in the present measure, a concerted effort will be made
both with the Specialized Counselors for the Social Integration of Recipients of Public Aid
and persons with disabilities (measure 1.3), as well as with the responsible officers of the
Human Resource Development Authority for the implementation of training programmes
(measure 1.2 and measure 1.4). The collaborations required are presented analytically in

the corresponding measures.

1.3. BRIEF DESCRIPTION OF ELIGIBLE ACTIONS/OPERATIONS

The actions to be implemented under this measure are given below.

Action 1: Development of Public Employment Services Network

This action provides for the implementation of a series of operations with the objective of
developing and modernizing the existing PES network as well as its gradual expansion,

and includes indicatively the following operations:

Operation 1.1: Upgrading and Expansion of Employment Offices

Apart from the existing local employment offices at Paralimni and Polis Chrysochous that
will be modernised, it is planned that by 2006, indicatively additionally eight (8) new
Employment Offices will operate. Two (2) in rural areas of Nicosia and Limassol, three (3)
in the greater urban area of Nicosia, two (2) in the greater urban area of Limassol and one
(1) in Larnaca. It should be noted that the new offices should be developed, by taking into
consideration as a priority, the creation of offices in areas facing structural problems

(areas of Objective 2).
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The exact number, location as well as the characteristics of the new premises that will
house the PES, will be specified by expert studies that will be carried out at the initial

stage of implementation of this action. The above studies will indicatively specify:

e The location, taking into consideration the needs and peculiarities of areas such as

those of Objective 2

o The exact number and the areas of location of "info points” that will be created, with
priority in areas of Objective 2, where the creation of “multipurpose centres” is
scheduled which provide the potential of self-service to the user in acquiring

information, at first contact, about vacant posts and services provided by the PES.
e The potential of each office
e The staffing needs
¢ The layout of the Model Employment Office

e The standardisation of the new local Employment Offices that will be created as well
as the upgrading of the two (2) existing local and four (4) district offices, on the basis

of the abovementioned model

The operational cost of the new Employment Offices constitutes an eligible expense. It
should be noted that the cost of the buildings can be funded within the framework of the
SPD for Objective 2.

Finally, the action includes all the necessary activities for the provision, installation and
operation of the computerized system as well as for the rest of the equipment that is

necessary for the operation of PES.

Operation 1.2: Staffing, Specialisation and Training of the Personnel of the PES

in their new Object of Operation

The purpose of this operation is the staffing of the PES with specialised personnel and the
training of the personnel of the existing and new structures in their object of operation.
The ultimate aim is the qualitative upgrading of the services providing a personalised

approach to the customers.
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With respect to staffing, the Final Beneficiary of the measure will take the following action:

1.

Setting up of a team of specialised employment consultants (Operational Unit)

For the purpose of providing immediate services of a personalised approach to
job seekers but also for the purpose of providing support to this action as a whole,
the establishment of an Operational Unit of employment consultants is considered
advisable. This Unit will be staffed by specialised consultants and will act initially in
direct co-operation with the responsible Officers that handle target groups of other
measures of the SPD of Objective 3. The Unit will be staffed with persons capable
of satisfying the demands of the project and their services will be terminated once
the duties of the Employment Consultant are taken over by the permanent staff of
the PES

Within this framework, the Operational Unit aims at providing specialised
information and personalised services with the use of methodological tools as
described in activity 3 below, to all beneficiaries of the target groups with special
provision for the vulnerable social groups facing problems of accession to the
labour market. For this purpose it will be in close co-operation with the responsible

operators of other measures of the SPD.

Furthermore, the Unit will provide training to the existing staff and personnel
recruited on contract basis for the PES in the new techniques of personalised

approach.

The unit will be housed on a rotation basis at the district and future local
employment offices of the PES. In this way on the job training of the personnel of

the PES at their workplace will also be achieved.

Staffing of the new Offices of the PES.

Further to the establishment of the Operational Unit, provisions are made for the
staffing of the PES with the recruitment of personnel on contract basis to cover the
needs arising from the new local Employment Offices as well as for the provision
of the new personalized service by the existing Employment Offices. This

personnel, who will have special qualifications, will act as the Employment
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Counselors. The services that they will be called upon to provide, will be
developed through on the job training by the Operational Unit and refer

indicatively to the following:

e the active approach of employers

e the direct contact with the unemployed user of services
¢ the contact of personal interviews

o the completion of the forms of personalised approach

o the specialised guidance and especially the personalised approach that is

essential

o the co-operation with the responsible operators of other measures of the

existing SPD for the coverage of the needs of targeted population groups

e the preparation of the personal action plans (initially under the guidance of the

Operational Unit)

Eventually, the Employment Offices will be staffed with permanent personnel.

With respect to the training of the existing and new personnel of the PES, besides on-the
job training, further training is envisaged through the implementation of other actions of

this measure. More specifically additional training is scheduled from:

e action 2 (further education and training of the personnel in the use of the new

systems that will emerge out of the upgrading of the software) and,

e action 3 (training of the personnel in the new procedures)

A complete catalogue of these thematic fields of further education and training of the
personnel will be presented following the undertaking of an expert study within the

framework of the duties of the Technical Consultant of action 3.

The training needs that emerge from the information submitted by the Information
Consultant that is described under action 2 will be covered by the specialised personnel

of the consultant at the premises of the existing and new local employment offices.
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Operation 1.3: Development of Methodological Tools of Personalised Approach

The implementation of a system of personalised approach requires the application of

specific methodological tools, which will be developed by external consultant. Specifically,

these are classified in the following indicative categories:

Forms for the implementation of the personalised approach. Examples of such forms

are:

- Form of Personalised Approach and Recording of the Characteristics of the
Unemployed. This form will contribute towards the recording of the personal,
demographic and professional characteristics of the unemployed with the
objective of a methodologically consistent and complete diagnosis of their position

in the labour market and their corresponding potential.

- Personal Action Plan (PAP) Form. This is a tool for the support of the
unemployed in order to increase their employability. The PAP emerges out of a
process of interviewing and consultation, which aims at the “revelation” of the
personal characteristics, the capabilities, the knowledge and the aspirations of

the unemployed.

Development of forms for recording the characteristics of the employment posts.

Examples of such forms are:

- Form for the Diagnosis of the Needs of Businesses and the Profiling of
Employment Posts. The diagnosis of the needs of the business constitutes an
equally important activity for the PES to the diagnosis of the needs of the

unemployed.

Development of Manuals and methodology for the Counselling support of special
categories of beneficiaries. It refers to the guides and manuals that will be utilised by
the employment counsellors, to cope with the special conditions in the promotion of

targeted population groups to the labour market.

Until the full development of the methodological tools by the Consultant, the Team of
Employment Consultants will choose a basic number of acceptable methodological
tools for immediate use, so that the measure can become applicable with the
commencement of the programmatic period. These temporary methodological tools

will be of a satisfactory level and will be commonly used by the whole Team of
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Consultants. Subsequently, these will be replaced by the methodological tools that will

be developed by the Technical Consultant.

Action 2: Upgrade of the Existing “Candidate Placement System (CPS)” and
Introduction of New Software and Statistical System for the

Monitoring of Flows

The objective of this action is to facilitate access to information on employment
opportunities and training and occupations (e.g. potential for employment, training needs,
description of duties etc for each profession) through the use of IT and the satisfaction of
the needs of employers for personnel, as well as the monitoring of flows to and from

employment.

Within the framework of modernisation of the Public Employment Services and in an
attempt to provide timely service to citizens requiring the services of the PES, the
development of appropriate applications is being promoted through the use of information
technology to modify the existing Candidate Placement System (was put into operation in
May 2000) in order to become web enabled. The minimum requirements for upgrading

the software are (indicatively):

e The development of a central and peripheral pages with information relating to the
PES and the labour market,

e The development of a user guide for the web-page,

o The development of pages for the entry of personal data (employers-unemployed)

and facts relating to vacant posts (employers),
e The search for vacant posts on the basis of criteria selected by the interested person,

e The renewal of the applications of the unemployed.

The software will also incorporate a suitable statistical monitoring system of the flows to
and from employment which will provide useful statistical data for the monitoring of the
indicators of the measure and the National Action Plan for Employment. The System will
also support the monitoring of the PES performance with quantitative and qualitative

indicators. It will also provide a suitable mechanism for the generation of reports.
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This action will be implemented by a specialised Information Technology Consultant
(ITC). Indicatively the ITC will undertake the following:

e A study that will determine the needs for upgrading the existing or the development of

new specific software and will specify its application (specification/ requirement study)
¢ Development of new or modification of existing operational software packages.

e Application and implementation of the planned activities for the development of the

System.

o Further education and training of the personnel in the use of the new systems that will
emerge from the upgrading of the software. Holding of educational seminars for the

personnel of the PES after the completion of the project under action 2.

e Development and enrichment of new data basis with data that will emerge from the
study recording the professions and specialisations that will be carried out by the

Technical Consultant of action 3

The ITC will be selected through open procedures, and the specification will be prepared
by the TC of action 3.

Action 3: Technical Support for the Implementation of the Measure

Given the complex nature of the project, its importance and the lack of relevant
experience by the Cypriot administration, a Technical Consultant (TC) assigned to the
project is needed. The assignment of the project to a Technical Consultant is expected to

take place at the time of commencement of the implementation of the project.

The role of the TC shall be the management, monitoring and co-ordination of all other
actions of the measure as well as the undertaking of specific supporting studies (ie
Description of the existing method of operation of the Public Employment Services and
detection of ways for improving its organisation and operation under the prospect of

expansion).
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Special publicity activities and dissemination of information constitute part of the measure.
The actions that will be implemented will be monitored by the publicity Action Plan within

the framework of the technical assistance of the SPD.

1.4. TARGETING AND SELECTION CRITERIA

The general selection criteria for all Activities are presented in Chapter 4 “Selection

Criteria”.

1.5. INDICATORS

A. IMPLEMENTATION INDICATORS (OUTPUT) BASE OBJECTIVE
VALUE 2006

Number of Local Employment Offices to become 2 10

operational

Number of staff of PES that has been trained 0 50

B. RESULT INDICATORS

Number of persons or unemployed benefiting from the 0 7.000
new structures

Number of persons or unemployed placed in vacant 0 6.000
posts

Number of new graduates that will have personalised 0 350

guidance and will follow training and work experience

programmes
Number of employers benefiting from the structures 0 3.000
Percentage of those benefiting that get a job placement, 0 15

through the utilisation of the new structures *

* Note: The result indicator does not include the unemployed that get appointments in the

Public Service.
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SPECIFIC PROVISIONS FOR PROJECT SELECTION PROCEDURE

The project appraisal and selection procedure is presented in Chapter 3: Project

Appraisal and Selection Procedure. The actions/activities of the measure will be

implemented in phases. The procedure will be initiated by an invitation for proposal to

the final beneficiary.

1. 7. FINAL BENEFICIARIES / FINAL RECIPIENTS
Measure/ Eligible Actions Final Final
Action/ Beneficiaries Recipients/
Operation Ultimate
Beneficiaries
1.1.1, Development of Public Department of Department of
1.1.2,1.1.3 Employment Services Labour of the Labour of the
Network Ministry of Labour | Ministry of
and Social Labour and
Insurance Social Insurance
1.2 Upgrade of the Existing | Department of Department of
“Candidate Placement Labour of the Labour of the
System (CPS)” and Ministry of Labour | Ministry of
Introduction of New and Social Labour and
Software and Statistical Insurance Social Insurance
System for the
Monitoring of Flows
1.3 Technical Support for the | Department of Department of
Implementation of the Labour of the Labour of the
Measure Ministry of Labour | Ministry of
and Social Labour and
Insurance Social Insurance
1.8. STATE AID

No state aid will be given in the implementation of this Measure.




1.9. FINANCING PLAN

Priority

Measure

1.1

21

Table : Yearly Financial Table of Measure

Total

(in euros)
Public
Measure 1.1 Community
Total Cost o National public
Participation L
Participation
(ESF)
Measure: Enhancement and Modernisation of the
Public Employment Services
2004 3,000,000 1,500,000 1,500,000
2005 4,000,000 2,000,000 2,000,000
2006 3,000,000 1,500,000 1,500,000
10,000,000 5,000,000 5,000,000
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2. MEASURE 1.2: STRENGTHENING OF ACTIVITIES TO ADAPT THE SKILLS OF
THE NEW ENTRANTS, THE UNEMPLOYED AND THE EMPLOYED
TO LABOUR MARKET NEEDS

21. MEASURE IDENTITY

PRIORITY PILLAR

1 Development and Promotion of Active Labour Market

Policies

MEASURE

1.2 Strengthening of Activities to Adapt the Skills of the New
Entrants, the Unemployed and the Employed to Labour
Market Needs

FINAL BENEFICIARIES

Human Resource Development Authority

FINAL RECIPIENTS/
ULTIMATE BENEFICIARIES

New secondary school graduates, the unemployed,
owners/managers and personnel of Microenterprises with

1-4 employees

IMPLEMENTATION PERIOD

2004-2006

FIELDS OF INTERVENTION

23: Developing educational and vocational training

(Persons, firms)

expenditure

Total Public Expenditure (euro) 4,800,000
ESF Contribution (euro) 2,400,000
% to measure’s total public 50%
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2.2, DESCRIPTION OF THE MEASURE

Global Objective

Improve the employability of an essential part of the labour force (new entrants who
are secondary school graduates and the unemployed) and support the operations and

efficiency of microenterprises with 1-4 employees

Within the framework of the above global objective of the measure, the following specific
objectives have been set:

e To fulfill effectively the training needs and the acquisition of work experience of the
new secondary school graduates, mainly those of the general direction, with ultimate
aim their smooth and efficient entry to the labour market. These will be achieved
through the acquisition of specialized complimentary knowledge, skills and work
experience.

e To fulfill effectively the vocational training needs of selected target groups of the
unemployed in order to improve their employability through the acquisition of
specialized complimentary knowledge, skills and work experience.

e To improve the operation and efficiency of microenterprises with 1-4 employees, and
in general, to enhance their competitiveness through the provision of appropriate
consultancy, training/development and fuller utilization of their personnel as well as
through appropriate training of their owners/managers.

Upon implementation of the measure, it is expected that the following will be achieved:

e Improvement of employability and adaptability of the unemployed, especially of the
younger ones.

e Selection of appropriate training so that opportunities are created for their immediate
employment

e Prevention and combating of unemployment as well as of the female unemployment

¢ Fulfillment of training, of development and of utilization needs of the personnel of the
microenterprises.
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e Qualitative upgrading and enrichment of training in accordance with the current
needs of the economy and the society

e Development and inclusion of the particularities of the information society within the
content and the implementation methodology of the educational programmes.

The participation of these target groups in training activities is considered to be very
important in reinforcing their employment potential as well as in ensuring their personal
development.

It should be noted that the geographical coverage of the measure activities covers all the
districts of Cyprus, giving though a priority to the Objective 2 areas (West Rural Area, East
Rural Area, Eligible Urban Areas of Nicosia). The basic aim is to ensure the required
compatibility and synergy of the SPD for Objective 3 “Human Resources” with the SPD for
Objective 2 “Areas facing structural difficulties”.

2.3 BRIEF DESCRIPTION OF ELIGIBLE ACTIONS/OPERATIONS

Under this Measure there will be three distinct actions:

Action 1: Promotion of Training and Employability of the Unemployed

This action concerns the development and utilization of specific groups of unemployed
people, with an emphasis on women, the young unemployed of the 15-24 age group with no
qualifications and on groups that are in danger of social exclusion with regard to their entry
or reentry to the labour market.

One of the main measures for the reduction of unemployment and the creation of full
employment conditions is the promotion or the further participation of the unemployed in
training programmes, aiming at the improvement of their skills so that they are facilitated in
their search for employment.

The implementation of a personalised approach to the recipients of each target group is
considered to be a crucial part for the successful and comprehensive implementation of this
action. The personalised approach which will be provided through the Public Employment
Services (PES), includes the identification and recording of skills, talents and interests of the
beneficiary persons, as well as the design of a personal action plan along with the
continuous provision of information on the available opportunities for training and
employment.
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Finally, the geographical coverage of all the districts of Cyprus is considered to be essential
with a priority given to the Objective 2 areas (West Rural Area, East Rural Area, Eligible
Urban Areas of Nicosia). In this way, a high synergy and coherence is achieved with the
activities of the Single Programming Document for Objective 2.

This action includes indicatively the following operations:

Operation 1.1: Organisation of Vocational Training Programmes

The current operation covers vocational training programmes which are grouped in two
categories:

e Provision of core skills, on the basis of the results of the personalised
guidance/approach. Indicatively, the following subjects can be covered:
communication and interpersonal relations, group work, development of negotiating
techniques, problem solving, digital literacy and learning of languages.

¢ Participation in training activities for the acquisition of specialised professional skills,
taking into account the results of the personalised guidance/approach and the results
of medium term and short-term studies carried out by the HRDA.

The training activites for the acquisition of specialized professional skills, will be
implemented via:

¢ Training (practical and theoretical)

e Training and practical experience in an enterprise, in the form of a placement in order
to gain practical experience

The duration of the programmes will vary depending on the specialization, the level and the
subject. It is evident that persons with no or with little work experience need longer periods
of training, in relation to the persons that have higher professional qualifications.

The implementation of this operation indicatively provides: the design of analytical thematic
training programmes, the establishment of criteria for the selection of specialized vocational
training centers and trainers and the evaluation of the training programmes.

This operation will be implemented by the final beneficiary through the publication of call of
proposals every six months or annually, for the implementation of a series of programmes at

a national level.

The anticipated results of this category of activities are:
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e The correspondance of the vocational training programmes to the real needs of the
labour market

e The familiarisation of the unemployed undertaking the training in various
specializations of the labour market through the acquisition of practical experience
within an enterprise.

e The development of personal skills and the adaptation of the professional
qualifications of the unemployed to the developments and the needs of the labour
market.

Operation 1.2: Programmes for the acquisition of work experience

The specific operation aims at the adaptation of knowledge and skills of the target groups to
the needs of the labour market through the attainment of work experience. The persons of the

target group will have the possibility to participate in programmes in order to gain work

experience through their placement in business establishments.

Based on the capabilities, talents and interests of the persons concerned, these persons will
be placed to suitable business establishments. Upon the placement of the individual, a
training programme will be prepared for him/her with the participation of both the individual
and the company. Each programme will include practical training on the core operations of
the company, on professional behaviour and communication at the work place, on utilization

of information and communication technologies, on safety and health at work etc.

The procedure that is provided for the implementation of this operation includes the
establishment of criteria for the participation of companies, the submission of expresion of
interest in order to establish a relevant registry of companies which will accept the placement
of trainees, the corresponding call for the submission of applications by interested persons

(whether they have or have not benefited from the other actions of the measure).

During the whole period of the placement/training of the person in question, monitoring and
guidance of the unemployed is carried out in relation to the progress of implementation of
his/her training programme. The duration of the placement/training will be of about 3 months,

according to the complexity of activities of the company in which he/she will be placed.
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Operation 1.3: Support Activities

It is considered that the implementation of support activities for the publication and
promotion of the required information material to the target groups is necessary. The
objective of this operation is to provide information and guidance to the unemployed in order
to achieve the anticipated results of the action. The material will be available by the Human
Resource Development Authority, the Employment Offices, the social partners, youth

organizations, local authorities and other interested parties.

Action 2: Promotion of Training and Employability of New Secondary School

Graduates

This action concerns the new secondary school graduates with a priority given to general
direction graduates who have not completed their 25" year of age and who have not gained
work experience of more than 9 months after their graduation.

The implementation of a personalised approach to the recipients of the target group is
considered to be crucial for the successful and comprehensive implementation of this action.
The personalised approach which will be provided through the Public Employment Services
(PES), includes the identification and recording of skills, talents and interests of the
beneficiary persons, as well as the design of a personal action plan along with the
continuous provision of information on the available opportunities for training and
employment.

Finally, the geographical coverage of all the districts of Cyprus is considered to be essential
with a priority given to the Objective 2 areas (West Rural Area, East Rural Area, Eligible

Urban Areas of Nicosia). In this way, a high synergy and coherence is achieved with the
activities of the Single Programming Document for Objective 2.

This action includes indicatively the following operations:

Operation 2.1: Organisation of Vocational Training Programmes

The current operation covers vocational training programmes which are grouped in two
categories:
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e Provision of core skills, on the basis of the results of the personalised
guidance/approach. Indicatively, the following subjects can be covered:
communication and interpersonal relations, group work, development of negotiating
techniques, problem solving, digital literacy and learning of languages.

e Participation in training activities for the acquisition of specialised professional skills,
taking into account the results of the personalised guidance/approach and the results
of medium term and short-term studies carried out by the HRDA.

The training activites for the acquisition of specialized professional skills, will be
implemented via:

e Training (practical and theoretical)

e Training and practical experience in an enterprise, in the form of a placement in order
to gain practical experience

The duration of the programmes will vary depending on the specialization, the level and the
subject.

The anticipated results of this category of activities are:

e The correspondance of the vocational training programmes to the real needs of the
labour market

o The familiarisation of the trainees in various specializations of the labour market
through the acquisition of practical experience within an enterprise.

e The development of personal skills and the adaptation of the professional
qualifications of the new secondary school graduates to the developments and the
needs of the labour market.

The implementation of this operation indicatively provides: the design of analytical thematic
training programmes, the establishment of criteria for the selection of specialized vocational
training centers and trainers and the evaluation of the training programmes.

Operation 2.2: Programmes for the acquisition of work experience

The specific operation aims at the adaptation of knowledge and skills of the target group to
the needs of the labour market through the attainment of work experience. The persons of

this target group will have the possibility to participate in programmes in order to gain work

experience through their placement in business establishments.
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Based on the capabilities, talents and interests of the persons concerned, these persons will
be placed to suitable business establishments. Upon the placement of the individual, a
training programme will be prepared for him/her with the participation of both the individual
and the company. Each programme will include practical training on the core operations of
the company, on professional behaviour and communication at the work place, on utilization

of information and communication technologies, on safety and health at work etc.

The procedure that is provided for the implementation of this operation includes the
establishment of criteria for the participation of companies, the submission of expresion of
interest in order to establish a relevant registry of companies which will accept the placement
of trainees, the corresponding call for the submission of applications by interested persons

(whether they have or have not benefited from the other actions of the measure).

During the whole period of the placement/training of the person in question, monitoring and
guidance of the new secondary school graduates is carried out in relation to the progress of
implementation of his/her training programme. The duration of the placement/training will be
of about 3 months, according to the complexity of activities of the company in which he/she

will be placed.

Operation 2.3: Support Activities

It is considered that the implementation of support activities for the publication and
promotion of the required information material to the target group is necessary. The objective
of this operation is to provide information and guidance to the new secondary school
graduates in order to achieve the anticipated results of the action. The material will be
available by the Human Resource Development Authority, the Employment Offices, the

social partners, youth organizations, local authorities and other interested parties.

Action 3: Provision of Consultancy Services, Guidance and Training to the

Personnel of the Microenterprises with 1-4 Employees

This action aims at the improvement of operation and efficiency of the microenterprises that
employ 1-4 persons and the enhancement of their competitiveness. This will be achieved

through the systematic identification of the weaknesses/problems that the enterprise is
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facing which will consequently lead to the appropriate training/development and fuller

utilization of the owner/manager and the personnel of the company.

This action covers geographically the whole of the districts of Cyprus, giving though a priority
to the Objective 2 areas (West Rural Area, East Rural Area, Eligible Urban Areas of
Nicosia). All sectors of economic activity are covered, with a priority given to agro-tourism,

acquaculture and agriculture in the Objective 2 areas.

The operations that are proposed within the framework of this action are:

Operation 3.1: General and Specific Information and Publicity

Having set as an objective to inform and motivate the target group population of this action,
a number of activities that will contribute to maximum effectiveness are planned to be

implemented.

These activities will be implemented by the Human Resource Development Authority in
cooperation with the other actors, such as Ministries, social partners, local, professional and
other interested parties. The activities that are planned are (indicatively) the following:

¢ information days

¢ publication of information material

e publicity

Operation 3.2: Personalised Guidance and Professional Training

For the provision of personalised guidance and professional training of the owners and
employees of a microenterpirse with 1-4 employees, the following activities are planned
within the framework of a specific scheme:
e Individualised identification of needs through the relevant examination of
weaknesses/problems of micoenterprises by consultants/trainers.
e Programmes of group training of owners/managers of establishments, through the
attendance of a specially designed training programme that will include subjects such
as management, administration, organisational skills, financial management,

marketing and sales, information technology, health and safety etc. The programme
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will include an in-house training part where specialization and practical
implementation will be achieved.

e Programmes of informal training of the owners and the personnel at the location site
of each company on subjects such as management, productivity and new

technologies and production methods.

Operation 3.3: Special Training of Consultants/Trainers for Microenterprises

It is also provided that specialized training programmes will be organized for
Consultants/Trainers on the following subjects: identification of weaknesses/problems,
provision of consultancy services and provision of training to microenterprises. This
operation will be carried out prior to the activities of training and specialized guidance. The
operation aims at the preparation of the consultants that will be dealing with the enterprises

of this target group.

Operation 3.4: Thematic Evaluation of the Action

The innovative character of this operation entails the execution of thematic evaluation which
is expected to be a determinant of the level of achievement of the set targets and a
contributor to the effectiveness of the programme. The outcome of the evaluation will be

used for the readjustment and re-definition of the objectives, the methods of implementation

regarding the support and guidance of microenterprises in Cyprus.

2.4, TARGETING AND SELECTION CRITERIA

The general selection criteria for all Activities are presented in Chapter 4 “Selection Criteria”.
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2.5. INDICATORS

A. IMPLEMENTATION INDICATORS BASE TARGET
(U LELKD, VALUE 2006
Number of unemployed participating in training 500
programmes (200 men)
(300 women)
Number of unemployed participating in work experience 200
programmes (80 men)
(120 women)
Number of new graduates of secondary education 350
participating in training programmes (150 men)
(200 women)
Number of new graduates of secondary education 200
participating in work experience programmes (80 men
(120 women)
Number of micro-enterprises that will benefit from 600
appropriate consultancy services and training
B. RESULT INDICATORS
Percentage of placement in employment posts of final 40
recipients (%)
Percentage of persons trained that have completed the 90
training programmes (%)

2. 6.SPECIFIC PROVISIONS FOR PROJECT SELECTION PROCEDURE

The project appraisal and selection procedure is presented in Chapter 3: Project Application

and Selection Procedure.
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FINAL BENEFICIARIES / FINAL RECIPIENTS

Measure/
Final Recipients/
Action/ Description Final Beneficiaries
Ultimate Beneficiaries
Operation
2.1.1, 2.1.2, | Promotion of Training and | Human Resource
21.3 Employability of the | Development Authority Unemployed
Unemployed
2.2.1, 2.2.2, | Promotion of Training and | Human Resource
223 Employability of New Development Authority | New  Secondary  School
Secondary School Graduates
Graduates
2.3.1, 2.3.2, | Provision of Services, Human Resource
2.3.3,2.3.4 | Guidance and Training to | Development Authority
the Personnel of the Microenterprises with 1-4
Microenterprises with 1-4 Employees
Employees
2.8. STATE AID
State aid will be given as follows:
Activity Type of State Aid

1. Training for microenterprises

(EC No 68/2001)

Training Aid Block Exemption Regulation

2. Employment aid for the unemployed

Employment Aid Block Exemption
Regulation (EC No 2204/2002)
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2.9. FINANCING PLAN

Priority 1

Measure 2

Table : Yearly Financial Table of Measure

(in euros)
Public
Measure 1.2 Community
Total Cost o National public
Participation o
Participation
(ESF)
Measure: Strengthening of
Activities to Adapt the Skills of]
the New Entrants, the
Unemployed and the
Employed to Labour Market
Needs
2004 0,540,000 0,270,000 0,270,000,
2005 2,400,000 1,200,000 1,200,000
2006 1,860,000 0,930,000 0,930,000
4,800,000 2,400,000 2,400,000
Total
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3. MEASURE 1.3: PROMOTION OF EQUAL OPPORTUNITIES FOR ACCESS TO THE
LABOUR MARKET FOR ALL, AND ESPECIALLY FOR THOSE
THREATENED WITH SOCIAL EXCLUSION

3.1. MEASURE IDENTITY

PRIORITY PILLAR

1 Development and promotion of active labour market

policies

MEASURE

1.3 Promotion of equal opportunities for access to the labour
market for all, and especially for those threatened with social

exclusion

FINAL BENEFICIARIES

1. Department of Social Welfare Services, Ministry of
Labour and Social Insurance
2. Department of Labour, Ministry of Labour and Social

Insurance

FINAL RECIPIENTS/
ULTIMATE BENEFICIARIES

Recipients of Public Assistance, Persons with Disabilities

IMPLEMENTATION PERIOD

2004-2006

FIELDS OF INTERVENTION

22. Social Inclusion

EXPENDITURE

TOTAL PUBLIC 4,000,000
EXPENDITURE (euro)

ESF CONTRIBUTION (euro) 2,000,000
% OF TOTAL PUBLIC 50%




36

3.2. DESCRIPTION OF THE MEASURE

Global Objective

Support the vocational rehabilitation and the social integration of people who are

threatened by social exclusion

The measure provides for actions regarding the integration and rehabilitation of vulnerable
social groups that are potentially facing social exclusion, to the economically active
population of Cyprus. The term “vulnerable social groups " includes the recipients of public
assistance as well as the persons with disabilities whether they receive public assistance or

not.

The global objective of the measure is to enhance the employability of these persons,
through their encouragement, the improvement of their skills, their job placement and the
provision of continuous counselling services. In this way, equal opportunities in participation
depending on the skills and abilities of each individual and the progressive termination of

their dependency on public assistance are ensured.

From this general objective, specific objectives are formed as follows:
e Elimination of obstacles and difficulties in:
o their professional rehabilitation
o their professional training
o the provision of supportive services that are essential for the improvement of
their living conditions
0 their integration in the labour market
o their social integration

o the preservation of their continuous employment

The appropriate incentives will be given for the activation of these persons as well as of the
enterprises, in order to attend the program, aiming at the termination of the dependency of

these persons on public assistance (where this is granted).
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The measure is expected to contribute to the:

e Integration in the labour market of unemployed persons coming from special
disadvantaged groups through the subsidization program of employers for the

recruitment of these persons

e Combating of discrimination and elimination of prejudice and social stereotypes vis-a-

vis the disadvantaged groups.

e Combating the objective and subjective conditions, causes and mechanisms that

lead to the exclusion from the labour market.
e Promotion of equality of opportunities, social solidarity and social cohesion.
e Socio-economic independence of individuals of the disadvantaged groups

¢ Disconnection of families coming from disadvantaged population groups from the
sentimental, social and economic effects that are caused by their stigmatisation and

exclusion.

e Utilisation of all human resources with their active participation in the production

process and as a result their contribution to the development of the economy

3.3. BRIEF DESCRIPTION OF ELIGIBLE ACTIONS/OPERATIONS

Under this measure there will be two distinct actions. It should be clarified that a person who
will benefit from one action will not be eligible to benefit from another action. The choice

belongs to the potential beneficiary him/herself.

Action 1: Vocational Training and Promotion of the Employment of Recipients of Public

Assistance

This action includes the training programs for individuals that belong to the vulnerable social
groups of public assistance recipients as well as their promotion/encouragement to
participate in programs for the acquisition of professional experience. The objective of this
action is the upgrading of existing skills or the acquisition of new ones as well as the
acquisition of professional experience aiming at their progressive integration-rehabilitation to

the productive human resources.
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Within this framework, the implementation of the following operations is deemed necessary:

Operation 1.1: Professional Rehabilitation of Recipients of Public Assistance

For the effective implementation of the operation, the Department of Social Welfare Services

will proceed to form a special team of Labour Advisers of Social Integration. The team inter

alia will:

Proceed in an examination/diagnosis of the personal problems and needs of the

public assistance recipient.

Comprehend and understand the problem of the recipient and provide psychological

support

Help the recipient to gain self-confidence with suitable approaches, stressing his/her

capabilities and stimulate him/her to become active again.
Collaborate with the PES Officers/consultants.

Collaborate with the recipient even after his/her recruitment in order to identify any

problems of adapting to work or to the new way of life.

The team in question will comprise of 6 specialised members the services of whom will be

contracted in each District. The collaboration with the PES Officers/consultants (measure

1.1) will be essential and complementary. The Labour Adviser of Social Integration, after

determining the initial profile of the beneficiary, will mediate in the application of personalised

approach from the PES Officers/consultants. The later will be:

Identifying/evaluating the capabilities/skills of the recipient
Identifying the needs of the recipient in terms of education/training

Informing the recipient on the existing programs of education/training and

encouraging him/her to participate to those that correspond to his/her own needs

Providing specialised information and advice for the labour market conditions, trends

and prospects of specializations and professions,

Co-operating with the recipient for the design of a Personal Action Plan adapted to
the recipient’'s own needs in the form of a “contract” which will include his/her

training needs as well as potential job posts/professions for employment
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¢ Introducing the beneficiary to a network of potential employers and placing him/her in

ajob.

The collaboration of the Labour Adviser of Social Integration with the PES Officer/consultant
will be continued during the implementation of the Individual Plan of Action, as well as after

the recruitment of the beneficiary up until he/she is settled in the employment post.

The co-ordination and monitoring of the Labour Advisers of Social Integration will be carried

out by an officer of the Department of Social Welfare Services.

Operation 1.2: Training Programmes for the Recipients of Public Assistance

This operation provides for the implementation of a series of training programs for
beneficiaries that are public assistance recipients and will be focused on their particular
needs. If however, a part of the target group can be included in the target groups of other
measures, then it is not possible for this part to benefit from the provisions of the current
measure. In the selection and categorisation of beneficiaries, the Department of Social

Welfare Services will collaborate with the PES.

This operation includes the design of specific training programs, which will be implemented
by specialised educational establishments that have suitable (depending on each case)
educational infrastructure. The educational establishments will be selected within the
framework of the publication of call of proposals. It is expected that one cycle of programmes

per year will be announced.

Operation 1.3: Incentives for the Employment of Public Assistance Recipients

This operation is expected to provide incentives to employers on the one hand, for the
recruitment of these individuals and on the other hand to the beneficiaries, given that their
standard of living will be raised along with the increase of their income. At the same time, the
skills as well as the self-respect of the public assistance recipients will be enhanced and as a

result these individuals will stop being dependent on public assistance.
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The subsidization of employment positions will receive the form of a subsidy of the salary of

the employee for a period of one year.

Action 2: Vocational Training and Promotion of the Employment of Disabled Persons

This action includes the training programs for disabled persons. The persons with serious
disabilities face intensely the problems of unemployment and social exclusion and therefore
require particular support for their integration and rehabilitation in the labour market. The
social stigmatisation, the lack of employment opportunities of persons with disability, their
absence from the labour market but also their low level of self-respect, often constitute the
main factors of their marginalisation. At the same time, the stereotyping beliefs and prejudice

of employers for persons with disability impede their access to the labour force.

The individuals with disabilities, who are unemployed, such as the persons with serious
disabilities (mental disability, serious motor disability, visual disability, audio disability) as
well as those that concern all persons with disability face a more acute problem of social
exclusion, since they face not only the problems due to disability, but also a number of
problems due to unemployment or due to lack of suitable government services for special

groups of disabled, for example, the blind.

The objective of this action is the upgrading of existing skills or the acquisition of new ones
as well as the acquisition of professional experience aiming at their progressive integration-
rehabilitation to the productive human resources. It is worth noting that the persons with
disabilities would benefit from the personalised approach services that are described in

measure 1.1.

Within this framework, the implementation of the following operations is deemed necessary:

Operation 2.1: Training Programmes for the People with Disabilities

This operation provides for the implementation of specialised programs for acquisition of
professional skills for disabled persons which can be carried out within locations and

laboratories of specialised organizations (e.g. programs for the congenitally blinds and blinds
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that lost their sight at a later stage). The Final Beneficiary of this operation is the Labour

Department of the Ministry of Labour and Social Insurance.

In this operation is possible to include operations of pre-professional training or adaptation
programs for the beneficiaries. Given the particularities of persons with disabilities it is
possible that Non Governmental Organisations that provide specialised services are
financed, aiming at the provision of primary level support and education, specifically for

cases of non-inherited disabled.

It is considered necessary that the individuals with inherited disabilities are trained on basic
practical issues regarding the daily living and the social life before they start their main

training programmes.

This operation includes the design of specific training programs, which will be implemented
by specialised educational establishments that have suitable (depending on each case)
educational infrastructure. The educational establishments will be selected within the
framework of the publication of call of proposals. It is expected that one cycle of programmes

per year will be announced.

Operation 2.2: Incentives for the Employment of People with Disabilities

This operation provides for the creation of new employment posts for persons with
disabilities through the provision of incentives to the enterprises. The incentive scheme will

be divided in two sub-schemes, depending on the degree of disability.

The first sub-scheme is focused on the individuals with serious disability (intellectual, serious
movement, sight and acoustic disability) and it will be in the form of subsidization of the

beneficiary’s salary.

This scheme, however, presents particularities with regard to its implementation since the
existence of suitable material and technical infrastructure is necessary. For this reason, the
enterprises that will respond to the relative call of proposals will be approved based on
criteria and conditions and will have the possibility to receive an additional grand for small

adaptation at the working place.
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The second sub-scheme is focused on persons with disability (of any kind and degree) and
will provide funding for part of their contributions to the Social Insurance Fund for their first

year of employment.

It should be noted that it is not possible to include one employer in both programs for the

same beneficiary of the target group.

The Final Beneficiary will publish a call of proposals addressed to the members of the
vulnerable population groups and the interested enterprises.

3.4. TARGETING AND SELECTION CRITERIA

The general selection criteria for all Activities are presented in Chapter 4 “Selection Criteria”.

3.5. INDICATORS

A. IMPLEMENTATION INDICATORS BASE TARGET
(OUTPUT) VALUE 2006
Recipients of Public Assistance that will benefit from the 0 400
programme (240 men)
(160 women)
Persons with disability (severe or not) that will improve 0 750
their employability
Persons with a severed disability that will be trained 0 200

B. RESULT INDICATORS

Percentage of public assistance recipients trained that will 0 65
be integrated in the labour force

Percentage of beneficiaries with disability that are trained 0 70
and will be integrated in the labour force
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3.6. SPECIFIC PROVISIONS FOR PROJECT SELECTION PROCEDURE

The project appraisal and selection procedure is presented in Chapter 3: Project Application

and Selection Procedure.

3.7. FINAL BENEFICIARIES / FINAL RECIPIENTS
Measure/
. . L Final Recipients/
Action/ Description Final Beneficiaries . L
Ultimate Beneficiaries
Operation
3.1.1, 3.1.2 | Vocational Training and Department of | Recipients of Public
Promotion of the Social Welfare | Assistance
Employment of Services, Ministry
Recipients of Public of Labour and
Assistance Social Insurance
3.2.1, 3.2.2 | Vocational Training and Department of Labour, | Persons with disabilities
Promotion of the Ministry of Labour and
Employment of Disabled | Social Insurance
Persons
3.8. STATE AID

State aid will be given as follows:

Activity

Type of State Aid

Scheme for the training and employment of

disabled persons and recipients of public

assistance

(EC No 68/2001)

Training Aid Block Exemption Regulation

Employment Aid Block Exemption
Regulation (EC No 2204/2002)
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Table : Yearly Financial Table of Measure

(in euros)
Public Cost
Measure 1.3: Community
Total L National
Participation L
Participation
(ESF)
Measure: Promotion of equal
opportunities for access to the
labour market for all, and
especially for those threatened with
social exclusion
2004 1,300,000 0,650,000 0,650,000
2005 1,400,000 0,700,000 0,700,000
2006 1,300,000 0,650,000 0,650,000
4,000,000 2,000,000 2,000,000

Total
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4. MEASURE 1.4: PROMOTION OF ACCESS OF WOMEN TO THE LABOUR MARKET

41. MEASURE IDENTITY

PRIORITY PILLAR

1 Development and promotion of active labour market

policies

MEASURE

1.4 Promotion of access of women to the labour market

FINAL BENEFICIARIES

1. Department of Social Welfare Services, Ministry of
Labour and Social Insurance

2. Productivity Centre, Ministry of Labour and Social
Insurance

3. Human Resource Development Authority

FINAL RECIPIENTS/
ULTIMATE BENEFICIARIES

Employed women, inactive female labour force, vulnerable

social groups

IMPLEMENTATION PERIOD

2004-2006

FIELDS OF INTERVENTION

25. Positive Labour market actions for women

TOTAL PUBLIC
EXPENDITURE (euro)

4,000,000

ESF CONTRIBUTION (euro)
% OF TOTAL PUBLIC
EXPENDITURE

2,000,000
50%
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4.2, DESCRIPTION OF THE MEASURE

Global Objective

Support the integration of women to the labour market

The measure attempts to introduce methods for combating the difficulties of integration,
reintegration as well as the retention of women in the labour market. Basic objective is the

creation of conditions for the increase of the percentage of women in employment.

It aims at facilitating women to manage their family responsibilities, which are related with
children, elderly and dependent members and at their better performance in the labour
market. In addition, the measure contributes to the mobilisation of women and promotion of
their equal participation in the labour market, through the enhancement of their skills, the
women entrepreneurship and self employment and in particular in innovative sectors of new

technologies.

This measure is expected to contribute both to the reconciliation of the professional and
family life as well as the enhancement of social cohesion. Complementarily, it is expected to
mobilise towards professional integration a significant number of women who would like to
work with part-time employment or with another flexible arrangement of work time and they
remain inactive due to lack of appropriate options. Finally, modernisation of organisation of
work will have positive results on enterprises contributing to the containment of the cost of
production with the usage of flexible forms of employment and the enhancement of their

competitiveness.
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4.3. BRIEF DESCRIPTION OF ELIGIBLE ACTIONS/OPERATIONS

Under this measure there will be three distinct actions.

Action 1: Expansion and Improvement of Care services for the Children, the Elderly, the
Disabled and Other Dependents

The aim of the action is to facilitate women to manage the family responsibilities regarding
children, elderly, the disabled and other dependents who are in need of care in order to be

encouraged to integrate in the labour market.

The action regards the development of programmes for the provision of social care, which
will be implemented by specialised bodies (Non Profit Organisations and/or Local

Authorities).

More specifically, it is estimated to implement:

e Day care Programmes for the elderly

e Day care Programmes for children

e Homes in the community for persons with disabilities

e Programmes of services provision for vulnerable groups

The identification of specific needs for intervention as well as their geographical location at
an early stage will be facilitated through an undertaking of a survey. The survey aims

indicatively at the following:

e Description of the existing situation/structures/services/regional distribution

e Estimation of the needs in structures/services/regional distribution/modern and flexible
forms of employment, based on the needs of the inactive female labour force which is in
position to work

e Suggestions for improvement / development of existing and new viable
structures/services/quality of services and improvement of quality according to the

European standards.
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The Department of Social Welfare Service, as Final Beneficiary of the action, on the basis of
the results of the above survey will establish selection criteria and issue a call of proposals
addressed to NGOs and/or Local Authorities to submit proposals for the implementation of

programmes of social welfare. Priority will be given to programmes in Objective 2 areas.

Action 2: Promotion of Modern and Flexible forms of Employment

Flexible employment and minimisation of time of work could be used as means to attract
economically inactive women labour force as well as a mean for combating women

unemployment in general.

For the effective implementation of new models of employment is necessary to examine the
existing situation but also the projection of the broader consequences (positive or negative)

which will result from the implementation on Society, economy and employment.

Within this framework, the implementation of the following operations is deemed necessary:

Operation 2.1: Study for Diagnosis of the Environment of Implementation of Flexible

Forms of Employment

Given that the model of flexible forms of employment has not been broadly implemented in
the Cyprus labour market a study for the diagnosis of the environment is considered
necessary. The objective is the identification of the needs for the implementation of flexible
forms of employment and the degree of tolerance of the productive environment for their

effective implementation.

The study includes indicatively two stages:

The first stage regards, among other things, the identification of modern and flexible forms of
employment in other countries, presentation of good practices that are implemented in other
countries as well as their comparison with the situation in Cyprus. The second stage
concerns a field study addressed to (a) social partners (b) enterprises and (c) women. The

study at this stage will focus on specifying the following questions:
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e Which specific forms of flexible employment have the greater possibility of success, in
which sectors of economic activity and to which enterprises/organisations (regarding the
size or other characteristics)

e Address the practical difficulties for the implementation of specific forms of flexible
employment

e Which specific arrangements/legislations/regulations will have to be formed for

safeguarding the rights of people to be employed with flexible arrangements.

The results of the study will lead to proposals for the adoption of flexible forms of
employment which will be announced to social partners, to other interested bodies,
enterprises and groups of women, through the actions of dissemination of results and
networking of bodies aiming at facilitating the pilot implementation in enterprises which will

be interested.

The undertaking of this study could be assigned by the final beneficiary to a specialised

technical consultant through public procurement.

Operation 2.2: Study for Analysis of Consequences from the Implementation of Models of

Flexible Employment

In addition to the diagnostic study of the environment, is also necessary the diagnosis of the
consequences on the economy and the labour market of Cyprus from the introduction or not
of specific forms of flexible employment. The results of this study will contribute to the
formulation of the policy on flexible forms of employment. In addition, in combination with the
results of the study field, it will confirm the correctness of the decisions which are taken at
the programming level or at the opposite case it will suggest specific directions for changes

in programming.

The undertaking of this study could be assigned by the final beneficiary to a specialised

technical consultant through public procurement.



50

Operation 2.3: Actions for Dissemination of Results and Networking

The objective of this operation is the information and invitation of those who are interested

(beneficiaries and enterprises) to the new practices of flexible employment.

Dissemination and awareness will be done in the form of open seminars and workshops with

the social partners, enterprises and groups of women.

Operation 2.4: Pilot Implementation

The objective of this operation is the encouragement of enterprises to offer posts for flexible

employment and for women to occupy these posts.

This operation will be implement through a pilot scheme funding the salary of women who
will be employed based on flexible arrangements for a specific period of time. The projection
of the number of women who will be included in the scheme will be made after the
completion of the diagnostic study. However, it is necessary to establish a context of

selection criteria and commitments both for the enterprises as well as for the beneficiaries.

The beneficiaries of the pilot scheme implementation should be included first in the system
of personalized services of the PES (Measure 1.1). The beneficiary is possible to benefit
from other actions of this measure and the relevant actions for training in Measures 1.2 and
1.4.

The success of the pilot implementation depends on the acceptance and support of the
action by the social partners. A gentlemen’s agreement could facilitate the implementation of

the pilot scheme.

Operation 2.5: Thematic Evaluation of the Action

After the completion of the pilot implementation of the flexible forms of employment, a study
of evaluation of the results will be conducted. This study will contribute to the assessment of

the degree of achievement of the set targets of the action as well as the effectiveness of the
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programme of implementation of the suggestions for the flexible forms of employment in

Cyprus.

Action 3: Promotion of Training and Employability of the Inactive Female Labour Force

This action concerns the improvement of the employability of women who remain

economically inactive through actions of training and work experience.

The implementation of a personalised approach to the recipients of the target group is
considered to be crucial for the successful and comprehensive implementation of this action.
The personalised approach which will be provided through the Public Employment Services
(PES), includes the identification and recording of skills, talents and interests of the
beneficiary persons, as well as the design of a personal action plan along with the
continuous provision of information on the available opportunities for training and
employment.

Finally, the geographical coverage of all the districts of Cyprus is considered to be essential
with a priority given to the Objective 2 areas (West Rural Area, East Rural Area, Eligible
Urban Areas of Nicosia). In this way, a high synergy and coherence is achieved with the
activities of the Single Programming Document for Objective 2.

This action includes indicatively the following operations:

Operation 3.1: Organisation of Vocational Training Programmes

The current operation covers vocational training programmes which are grouped in two
categories:

e Provision of core skills, on the basis of the results of the personalised
guidance/approach. Indicatively, the following subjects can be covered:
communication and interpersonal relations, group work, development of negotiating
techniques, problem solving, digital literacy and learning of languages.

¢ Participation in training activities for the acquisition of specialised professional skills,
taking into account the results of the personalised guidance/approach and the results
of medium term and short-term studies carried out by the HRDA.
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The training activites for the acquisition of specialized professional skills, will be
implemented via:

e Training (practical and theoretical)

e Training and practical experience in an enterprise, in the form of a placement in order
to gain practical experience

The duration of the programmes will vary depending on the specialization, the level and the
subject. It is evident that persons without previous professional experience, that have
interrupted the educational system, need longer periods of training, in relation to persons
that have higher professional qualifications.

The anticipated results of this category of activities are:

e The correspondance of the vocational training programmes to the real needs of the
labour market

o The familiarisation of the trained women in various specializations of the labour
market through the acquisition of practical experience within an enterprise.

e The development of personal skills and the adaptation of the professional
qualifications to the developments and the needs of the labour market.

The implementation of this operation indicatively provides: the design of analytical thematic
training programmes, the establishment of criteria for the selection of specialized vocational
training centers and trainers and the evaluation of the training programmes.

Operation 3.2: Programmes for the acquisition of work experience

The specific operation aims at the adaptation of knowledge and skills of the target group to
the needs of the labour market through the attainment of work experience. The persons of
this target group will have the possibility to participate in programmes in order to gain work

experience through their placement in business establishments.

Based on the capabilities, talents and interests of the persons concerned, these persons will
be placed to suitable business establishments. Upon the placement of the individual, a
training programme will be prepared for him/her with the participation of both the individual
and the company. Each programme will include practical training on the core operations of
the company, on professional behaviour and communication at the work place, on utilization

of information and communication technologies, on safety and health at work etc.
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The implementation of this operation includes the establishment of criteria for the
participation of companies, the call for expression of interest in order to establish a relevant
registry of companies which will accept the placement of trainees, the corresponding call of
proposals addressed to interested persons (whether they have or have not benefited from

the other actions of the measure).

During the whole period of the placement/training of the person in question, monitoring and
guidance is carried out in relation to the progress of implementation of her training
programme. The duration of the placement/training will be of about 3 months, according to

the complexity of activities of the company in which she will be placed.

Operation 3.3: Support Activities

It is considered that the implementation of support activities for the publication and
promotion of the required information material to the target group is necessary. The objective
of this operation is to provide information and guidance to the inactive female labour force.
The material produced (printed or electronic) will be available by the Human Resource
Development Authority, the Employment Offices, the social partners, youth organizations,

local authorities and other interested parties.

4.4, TARGETING AND SELECTION CRITERIA

The general selection criteria for all Activities are presented in Chapter 4 “Selection Criteria”.
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4.5. INDICATORS

A. IMPLEMENTATION INDICATORS (OUTPUT) BASE TARGET
VALUE 2006

Programmes which will be implemented during the 0 10

project

Number of economically inactive women which will 0 675

benefit from personalized information/guidance

Number of inactive women participating in training 0 600
programmes
Number of inactive women participating in work 0 200

experience programmes

Number of women which will benefit from the pilot * *
implementation of flexible forms of employment

B. RESULT INDICATORS

Women benefiing from the new social care 0 2500
programmes

Number of Employment posts which will be created as a 0 15
result of the implementation of the pilot project

(equivalent human years 12month duration)

Number of employed permanently in new structures 0 60
Percentage of placements in employment posts of 0 40
inactive women

Percentage of inactive women trained that have 0 90

completed the training programmes

* The projection for the accurate number of women who will integrate in the scheme can be made

after the completion of the studies



55

4.6. SPECIFIC PROVISIONS FOR PROJECT SELECTION PROCEDURE

The project appraisal and selection procedure is presented in Chapter 3: Project Application

and Selection Procedure.

4.7. FINAL BENEFICIARIES / FINAL RECIPIENTS

Measure/
. Final Recipients/
Action/ Description Final Beneficiaries
Operation Ultimate Beneficiaries
41 Expansion and Department of Communities, NGOs, Local
Improvement of Care Social Welfare Authorities, families,
services for the Children, | Services, Ministry of | persons dependent on the
the Elderly, the Disabled Labour and Social family, women employed or
and Other Dependents Insurance not
421, Promotion of Modern Productivity Centre, | Women employed or not
4.2.2, and Flexible forms of Ministry of Labour
4.2.3, Employment and Social
424,425 Insurance
431, Promotion of Training and | Human Resource Inactive Women
4.3.2,4.3.3 | Employabilty of the | Development Authority
Inactive Female Labour
Force




4.8. STATE AID

State aid will be given as follows:
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Activity

Type of State Aid

Training and employment aid for women

Training Aid Block Exemption Regulation
(EC No 68/2001)

Employment Aid Block Exemption
Regulation (EC No 2204/2002)
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4.9. FINANCING PLAN

Priority 1

Measure 4

Table : Yearly Financial Table of Measure

(in euros)
Public Cost
Measure 1.4 Community
Total S National
Participation S
Participation
(ESF)
Measure: Promotion of access of
women to the labour market
2004 1,300,000 0,650,000 0,650,000
2005 1,400,000 0,700,000 0,700,000
2006 1,300,000 0,650,000 0,650,000
4,000,000 2,000,000 2,000,000
Total
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PRIORITY PILLAR 2: PROMOTION AND IMPROVEMENT OF EDUCATION AND
TRAINING SYSTEMS AND LIFE LONG LEARNING

5. MEASURE 2.1: UTILIZATION OF NEW TECHNOLOGIES WITHIN THE FRAMEWORK
OF LIFE LONG LEARNING

5.1 MEASURE IDENTITY

PRIORITY PILLAR 2. Promotion and Improvement of Education and
Training Systems and Life Long Learning

MEASURE 2.1: Utilization of New Technologies Within the
Framework of Life Long Learning

FINAL BENEFICIARIES Ministry of Education and Culture

FINAL RECIPIENTS/ Teachers of Secondary General and Secondary

ULTIMATE BENEFICIARIES Technical and Vocational Education

IMPLEMENTATION PERIOD 2004 — 2006

FIELDS OF INTERVENTION 23. Developing Educational and Vocational Training

(persons, firms)

TOTAL PUBLIC 9,400,000
EXPENDITURE (euro)
ESF CONTRIBUTION (euro) | 4,700,000
% OF TOTAL PUBLIC 50%

EXPENDITURE
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5.2 DESCRIPTION OF THE MEASURE

Global Objective

Ensure that secondary education teachers will become digitally literate and will acquire skills

to implement the new, IT oriented, analytical programmes (curriculum)

This measure is expected to foster the development of teachers’ skills in new technologies in
the education activity. More specifically, the measure includes short training courses on core
IT skills as well as long term training on the use of new IT oriented, analytical programmes
(curriculum) in the secondary education (both General and Technical and Vocational

Education).

In order for the active teacher to respond to the modern needs, a continuous training
procedure must be established from the entry of the teacher into the profession up to his/her
retirement. Training includes activities of compulsory or optional character that aim at the

professional and personal development of the teacher.

In addition, the measure foresees the training of trainers, with a view to promote in-school
training by a relatively limited number of trained trainers and finally the accreditation of the

skills acquired by all teachers, in accordance with tested international standards.

In context of the implementation of the measure the possibility of achieving transnational
cooperation and know-how acquisition will be investigated in order to contribute decisively to

the achievement of the ultimate objectives in education, such as:

e The improvement of the quality of the rendered education through the utilisation of new

technologies.

e The preparation of teachers and consequently students, for a smooth entry into the
knowledge society, in a society that is constantly being influenced by modern

technology, computers and information technology.

e The development of infrastructure for the continuous education and training of the

teaching staff, within the context of life long learning.
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e The development of human resources which will contribute to the efforts for
strengthening the provision of services, as well as the growth of the economy based on

high technology sectors.

5.3 BRIEF DESCRIPTION OF ELIGIBLE ACTIONS/OPERATIONS

The measure will be implemented through the following actions:

Action 1: Training of Teachers in the Acquisition of Basic Skills in Information and

Communication Technologies (ICT)

Within the context of this action, the following will take place:

e Training seminars with a duration of 50-70 teaching hours

e Training seminars concerning both the development of basic skills in the utilization of ICT

and the implementation of ICT in education

The thematic groups of the training programme are indicatively the following:

¢ Basic Skills (Accounting sheets and Data Bases)

o Review of basic skills and educational implementation of ICT in Secondary General

Education

¢ Review of basic skills and educational implementation of ICT in Secondary Technical and

Vocational Education
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Action 2: Training of Teachers in the Implementation of the Revised Curriculum in

which new Technologies are Incorporated

Within the context of this action a series of training programmes of teachers will be
implemented, aiming at upgrading their skills to specialized thematic fields, which are

necessary for the implementation of the revised curriculum.

The training of teachers will be of short or medium duration and will be implemented in-school

or by specialized institutes and the Pedagogical Institute.

Training will focus indicatively on the following thematic areas:

e Basic skills and educational implementation of ICT in the Secondary General

Education

e Basic skills and educational implementation of ICT in Secondary Technical and

Vocational Education.
e Training of trainers in the educational implementation of ICT

e Upgraded training for the Information Technology teachers

Action 3: Training of Trainers

The persons that will teach the subject of implementation in education, per specialisation, are
anticipated to be teachers that have a very good knowledge of the subject, either through

experience or through academic and other qualifications.

Within the context of this action the Pedagogical Institute will issue a call to interested
teachers to express their intension to become trainers. Trainers will be selected on the basis

of specific criteria relating to their academic and other skills.
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Action 4: Accreditation of Skills in the Utilization of new Technologies
The subject of this action is the undertaking of necessary tests for the accreditation of the
skills of teachers trained. For the acquisition of a certificate for the skills acquired, exams will

be conducted in which the total number of beneficiaries of the above actions will participate.

Accreditation will be conducted according to standards corresponding to international

accreditation procedures.

5.4. TARGETING AND SELECTION CRITERIA

The general selection criteria for all Activities are presented in Chapter 4 “Selection Criteria”.

5.5 INDICATORS

A. IMPLEMENTATION INDICATORS (OUTPUT) BASE TARGET
VALUE 2006
Number of teachers of secondary education that will 0 6600

participate in training

Teachers of secondary general education that will be 0 6000
trained on IT skills

Teachers of secondary technical-vocational education 0 600
that will be trained on IT skills

Number of specific subject areas of training that will 0 20
be implemented

Number of training hours provided by trainers 0 27.000

B. RESULT INDICATORS

Percentage of teachers trained in new technologies 0 65

Number of job placements equivalent to man years of 0 200
12month duration created for the project
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5.6. SPECIFIC PROVISIONS FOR PROJECT SELECTION PROCEDURE

The project appraisal and selection procedure is presented in Chapter 3: Project Application and

Selection Procedure.

5.7. FINAL BENEFICIARIES / FINAL RECIPIENTS

Measure/
Final Beneficiaries /
Action/ Description ) . . .
. Final Recipients/ Ultimate Beneficiaries
Operation
o . Ministry of Teachers of Secondary
Training of Teachers in _
Education and General and Secondary
the Acquisition of Basic _ .
51 Culture Technical and Vocational
Skills in new Information
Education, Ministry of
Technologies
Education and Culture
Training of Teachers in Ministry of Teachers of Secondary
the Implementation of the | Education and General and Secondary
5.2 revised curriculum in Culture Technical and Vocational
which new Technologies Education, Ministry of
are Incorporated Education and Culture
Teachers of Secondary
Ministry of General and Secondary
5.3 Training of Trainers Education and Technical and Vocational
Culture Education, Ministry of
Education and Culture
Ministry of Teachers of Secondary
Accreditation of Skills in
Education and General and Secondary
the Utilization of new
54 Culture Technical and Vocational

Technologies

Education, Ministry of

Education and Culture
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5.8. STATE AID

No state aid will be given in the implementation of this Measure.



5.9. FINANCIAL TABLE

PRIORITY 2

MEASURE 1
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Table : Yearly Financial Table of Measure

Total

(in euro)
Public Cost
Measure 2.1 Community
Total S National
Participation S
Participation
(ESF)
Measure: Utilization of New
Technologies Within the
Framework of Life Long Learning
2004 4,000,000 2,000,000 2,000,000
2005 2,800,000 1,400,000 1,400,000
2006 2,600,000 1,300,000 1,300,000
9,400,000 4,700,000 4,700,000
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6. MEASURE 2.2: IMPROVEMENT AND REINFORCEMENT OF SECONDARY AND
TECHNICAL AND VOCATIONAL EDUCATION AND TRAINING

6.1 MEASURE IDENTITY

PRIORITY PILLAR

2. Promotion and Improvement of Education and

Training Systems and Life Long Learning

MEASURE

2.2: Improvement and Reinforcement of secondary and

Technical and Vocational Education and training

FINAL BENEFICIARIES

Ministry of Education and Culture

FINAL RECIPIENTS/
ULTIMATE BENEFICIARIES

Teachers and Students of Secondary Technical and

Vocational Education

IMPLEMENTATION PERIOD

2004 — 2006

FIELDS OF INTERVENTION

23. Developing Educational and Vocational Training

(persons, firms)

EXPENDITURE

TOTAL PUBLIC 10,600,000
EXPENDITURE (euro)

ESF CONTRIBUTION (euro) | 5,300,000
% OF TOTAL PUBLIC 50%
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DESCRIPTION OF THE MEASURE

Global Objective

Strengthen the quality, attractiveness and the labour market relevance of the education and

training systems

The specific objectives of the measure are the following:

The creation of skilled labour force

The improvement of the quality of the rendered education and training, mainly through
the exploitation of new technologies and the implementation of modern technology in

teaching methods
The strengthening of links between education and training and the labour market

Fulfilling the needs in professional qualifications, created by the constantly changing

demands of the labour market.
Developing the skills and qualifications of young people

The smooth accession of newcomers into the labour market.

In addition, the measure includes actions to support the Apprenticeship Scheme and more

specifically, the redesigning of curricula (following a study, in close consultation with the social

partners), teachers training and the application of software and other supportive material,

necessary for the successful implementation of the revised ICT based analytical programs

(curriculum).

The implementation of the measure is expected to contribute towards a multiplication and

diversification of the educational and training opportunities and improve, at the same time, the

quality of rendered education.
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6.3 BRIEF DESCRIPTION OF ELIGIBLE ACTIONS/OPERATIONS

The measure will be implemented through the following actions:

Action 1: Introduction of Modern Technology in Education

The objective of this action is the introduction of all the necessary innovations and the
implementation of those activities for the successful introduction of electronic learning and in
Cyprus education. Given the particularity of each educational level, the implementation of the

following activities will take place:

Operation 1: Introduction of ICT subjects in Secondary General Education (Lyceums and

Technical Schools) Curricula

Within the context of this operation, the following will take place:

e Review of existing analytical programmes in Secondary General Education (Lyceums and

Technical Schools)
e Production of support material

e Acquisition-readjustment-translation and installation of the necessary software in a number

of general education subjects in the Technical Schools and Lyceums

Operation 2: Introduction of Information and Communication Technologies in education
curriculum in the Secondary Technical Vocational Education (e-learning and

e-training)

Within the context of this operation, the following will take place:
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e Review of Technology Curricula in various sections and subject areas of STVE
e Acquisition and installation of the necessary software and the production of support

material for the implementation of the revised curricula.

e Specialised training of STVE trainers in utilising e-learning and e-training during

teaching of Technological curricula in STVE.

Action 2: Organization of Technical and Vocational Education

The objective of this action is to provide a comprehensive and multidimensional education,
which will contribute to the education of open minded citizens, capable of absorbing new

knowledge and acquiring new sKills.

Within the context of this action the Final Beneficiary will organise, develop and implement the
following:
e Undertaking of a relevant study for the investigation of the possibilities for developing
expanded programmes of technical and vocational training
e Develop a plan for the implementation of programmes and
¢ Pilot implementation of programmes. Priority will be given to pilot programmes in

selected locations within Objective 2 areas.

Action 3: Upgrading of the Apprenticeship Scheme

The objective is to upgrade the existing Apprenticeship Scheme so as to be considered as a
creditworthy option for the support of youngsters who choose to drop out of the formal

education system and to constitute a significant, desirable and practically important option.



70

This action includes the following indicative activities:
¢ Review of the Apprenticeship Scheme (AS) curriculum. The review will be based on
the outcome of expertise to be undertaken. The expertise will focus on two pillars: (a)
identification of measures and actions in order to increase the total number of students
and (b) increase the number of female students in the Apprenticeship Scheme.
¢ Training of the teaching staff.
e Acquisition and installation of software and other support material for the

implementation of the curriculum.

6.4. TARGETING AND SELECTION CRITERIA

The general selection criteria for all Activities are presented in Chapter 4 “Selection Criteria”.

6.5 INDICATORS

A. IMPLEMENTATION INDICATORS (OUTPUT) BASE TARGET
VALUE 2006
| Number of studies and pilot projects | 0 | 3
Number of teachers of secondary vocational education to be 0 100
trained in e-learning methods and systems
| Number of students in the Apprenticeship Scheme | 475 | 650
| Teachers participating in training programmes | 0 | 180
| Number of analytical programmes to be reviewed and adjusted | 0 | 100

Percentage of the total number of students in Technical Schools 0 75

that will be affected by the new Apprenticeship Scheme in
Secondary Technical Vocational Education

Percentage of workers attending afternoon and evening classes of 60
Technical Schools that will be affected by the new Apprenticeship
Scheme
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the Apprenticeship Scheme

Percentage of female students in the total number of students in ‘ 0,87 ‘ 1

| Specialties offered

| New Training programmes in Industry

6.6. SPECIFIC PROVISIONS FOR PROJECT SELECTION PROCEDURE

The project appraisal and selection procedure is presented in Chapter 3: Project Application and

Selection Procedure.

6.7. FINAL BENEFICIARIES / FINAL RECIPIENTS

Apprenticeship

Culture

Measure/
. L Final Beneficiaries / Final Recipients/ Ultimate
Action/ Description o
. Beneficiaries
Operation
_ Ministry of Teachers, Students, Ministry of
Introduction of Modern . .
6.1.1,6.1.2 _ . Education and Education and Culture
Technology in Education
Culture
o . Ministry of Teachers, students, 1Ministry
Organization of Technical . .
6.2 Education and of Education and Culture
and Vocational Education
Culture
_ Ministry of Teachers, Students
Upgrading of the . _ o
6.3 Education and (apprentices), Ministry of

Education and Culture

6.8. STATE AID

No state aid will be given in the implementation of this Measure.



6.9. FINANCIAL TABLE

PRIORITY

MEASURE 2
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Table : Yearly Financial Table of Measure

Total

(in euro)
Public Cost
Measure 2.2 Community
Total S National
Participation S
Participation
(ESF)
Measure: Improvement and
Reinforcement of secondary and
Technical and Vocational
Education and training
2004 4,000,000 2,000,000 2,000,000
2005 3,400,000 1,700,000 1,700,000
2006 3,200,000 1,600,000 1,600,000
10,600,000 5,300,000 5,300,000
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PRIORITY AXIS 3: TECHNICAL ASSISTANCE

7. MEASURE 3.1: SUPPORT FOR THE IMPLEMENTATION OF THE SPD

7.1. MEASURE IDENTITY

PRIORITY PILLAR

3. Technical Assistance

MEASURE

3.1: Support for the Implementation of the
SPD

FINAL BENEFICIARIES

Managing Authority, Intermediate Body

FINAL RECIPIENTS/
ULTIMATE BENEFICIARIES

Managing Authority, Intermediate Body,

Final Beneficiaries, Paying Authority

IMPLEMENTATION PERIOD

2004-2006

FIELDS OF INTERVENTION

411. Preparation, implementation,
monitoring, publicity

412. Evaluation

413. Studies
TOTAL PUBLIC EXPENDITURE (euro) 1,090,394
ESF CONTRIBUTION (euro) 0,545,197
% OF MEASURE'S TOTAL PUBLIC | 50 %

EXPENDITURE

73
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7.2. DESCRIPTION OF THE MEASURE

Global Objective

Creation of the adequate conditions for the smooth and effective implementation of the

programme

The measure, which is the only one under this particular Priority Pillar, includes the undertaking of
necessary studies for the technical preparation and specialization of activities which are envisaged by
the SPD, as well as actions that are referring to the enhancement and improvement of support
mechanisms, management and implementation of the SPD. The measure also provides for publicity

and evaluation actions of the Programme.

Technical assistance is an essential element for the effective delivery of the Programme. The
implementation process includes the whole of all actions concerning implementation,

management, monitoring, control and evaluation of the Programme.

The Specific Objectives of this Measure are:

Effective implementation and management of the programme

Effective monitoring, control and evaluation of the programme

Effective preparation and implementation of the information plan of the programme
Development and installment of a Monitoring Information System

Studies and Evaluation on the progress of the programme

I T

Networking, good practice and capacity building

74
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7.3. BRIEF DESCRIPTION OF ELIGIBLE ACTION/OPERATIONS

This measure provides for two actions:

Action 1: Enhancement of the Management and Monitoring Capacity

The following indicative activities will be eligible:

Preparation of guidelines for the maturity and control of projects

Technical support for the Managing Authority, Intermediate Body, and Final Beneficiaries
(for the activities concerning grants) for the preparation, selection, appraisal and monitoring
of assistance

e  Organization of meetings of the Monitoring Committee

Financing for the services of consultants for the management and control of the
Programme

. Financial Audits

The technical assistance provided under this action will be in accordance with Rule 11 point 2 of
Regulation 1685/2000.

Action 2: Programme Publicity and Other Technical Assistance

The action will be implemented through he following indicative eligible activities:

o Development and implementation of a communication and publicity action plan;
) Publications for the general public

o Seminars — Training Programmes for Final Recipients

o Daily events — Conferences — Fairs — Openings

o Interviews — Press Releases — Articles in the press

75
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o Promotion actions —through the mass media

o Preparatory studies and feasibility studies, publication of implementation guidelines

o Special appraisal services (evaluation/scoring of proposals, projects, etc.) for the
Programme

e Technical assistance for the monitoring of the programme

e Acquisition and installation of the appropriate software for management, monitoring and
evaluation

e  Thematic evaluations

e Activities for training and exchange of best practices (seminars, daily events, technical
meetings, etc.)

o Training programmes for the staff of the Managing Authority, the Intermediate Body and

the Final Beneficiaries

7.4. TARGETING AND SELECTION CRITERIA

In order to achieve the objectives of this Measure making the best use of financial resources

and maximise results, priority will be given to the following activities:

o Supporting the implementation of the programme, through preparatory studies (drawing up
and publishing operational guidelines, planning studies, guidelines for the maturity and
control of projects, etc.)

o Supporting the implementation, monitoring and control of the programme, through the
provision of the necessary equipment and services of experts on special issues

o Supporting the implementation of the programme, through the provision of immediate
and valid information and other measures regarding the content and the specific
implementation procedures of the programme’s activities.

o Increasing the awareness and sensitivity regarding the programme’s benefits, its
progress, contribution of the Structural Funds, better use of these Funds, for the public

as well as for governing institutions.
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7.5 INDICATORS

No specific indicators will be used apart from the:

e Establishment and implementation of a promotion plan
e Establishment of a Monitoring system;
e Several (evaluation) studies;

e Network activities

7.6. SPECIFIC PROVISIONS FOR PROJECT SELECTION PROCEDURE

The project appraisal and selection procedure is presented in Chapter 3: Project Application and
Selection Procedure. The Managing Authority in cooperation with the Intermediate Body will
prepare a plan covering the technical assistance needs of the Programme for the
implementation of the Programme. The plan, inter alia, will cover a specific Promotion Action Plan,

the outline of which is presented in chapter 6.

7.7. FINAL BENEFICIARIES / FINAL RECIPIENTS

Measure/ Eligible Actions Final Final Recipients/
Action/ Beneficiaries Ultimate Beneficiaries
Operation

Managing Authority | Managing Authority,
Intermediate Body | Intermediate Body, Final
Beneficiaries, Paying
Authority

7.8. STATE AID

No state aid will be given in the implementation of this Measure.
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7.9. Financial Plan

PRIORITY 3

MEASURE 1
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Table : Yearly Financial Table of Measure

(in euro)

Measure 3.1

Public Cost

Total

Community

Participation

National

Participation

(ESF)
Measure: Support for the Implementation of the SPD
2004 0,336,316 0,168,158 0,168,158,
2005 0,440,112 0,220,056 0,220,056
2006 0,313,966 0,156,983 0,156,983
1,090,394 0,545,197 0,545,197,

Total
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CHAPTER 3. PROJECT APPRAISAL AND SELECTION PROCEDURE

1. Organisation and responsibilities

The Planning Bureau has been designated as the Managing Authority (MA) for the
Programme, in accordance with two Council of Minister's Decisions (No. 55.114 dated
12.2.2002 and No 57.798 dated 30.4.2003). The Managing Authority will have the overall
responsibility for the implementation of the Programme as well as the responsibility for the
implementation of Measure 3.1. The MA will undertake the responsibilities and will have
the administrative structure and personnel, as described in the Single Programming

Document.

The Ministry of Labour and Social Insurance has been designated as the
Intermediate Body (IB), for the Programme in accordance with the Council of
Ministers Decision (No 57.798 dated 30.4.2003). The IB will have the responsibilities
described in the Single Programming Document.

The Treasury of the Republic has been designated as the Paying Authority for all
assistance from the EU Structural Funds and the Cohesion Fund, in accordance with the
Council of Ministers Decision (No 57.798 dated 30.4.2003). The Single Paying Authority
will have those responsibilities and administrative structure as described in the Single
Programming Document.

The Internal Audit Service will have the responsibility for the third level of audit. The
Internal Audit Service will have those responsibilities as outlined in the Single
Programming Document, and will have the administrative structure and personnel
outlined in the SPD.

The Monitoring Committee for this Programme will be set-up with the primary
responsibility of monitoring the Programme. The main responsibilities of the Monitoring
Committee are described in the SPD.
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2. Procedures

2.1. Project Flow — Selection of Projects

The first stage of the procedure for the selection of projects is the approval of the specific
selection criteria, included in this Programme Complement, by the Monitoring Committee,
according to Article 35 of Regulation (EC) 1260/1999. Following the approval of the
specific selection criteria, the procedure to be followed will vary according to the nature
and the other procedural details of each Measure of the Programme. This procedure

includes the following stages:

a) Issue of Guidelines by the Managing Authority, describing in detail the stages that
need to be followed by the IB for the appraisal of proposals. Specifically, the Managing
Authority defines the minimum required contents of the Call of Proposals (template), the
template of the Project Fiches or of other standard documents used for the submission of

proposals, the method of assessing projects.

b) Call of proposals for Measure(s) of the Programme. The call of proposals is
addressed to the Final Beneficiary(ies), which are defined under each Measure in
Chapter 2. The call of proposals takes the form of a written circular, sent to the Final
Beneficiary(ies) defined for each Measure and is widely published for reasons of publicity

and transparency.

c) Receipt and appraisal of proposals that are received by the IB. There are two

procedures of appraisal/selection of projects:

(i) Open procedure for project selection. In the open procedure, the projects are
selected after they are appraised (based on the selection criteria), on the basis of the
chronological order that they are received by the IB, up until the budget provision is

absorbed.
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(i) Comparative procedure for project selection . With the comparative procedure all
proposals are submitted to the IB within a specific timeframe and the appraisal starts
after the deadline for submission of proposal expires. The appraisal of the proposals
is comparative and the proposed projects are ranked on the basis of specific

selection/priority criteria.

The MA will decide on which procedure to follow according to the nature of the Measure.

d) Ensuring compatibility with national policies and avoiding duplications. This
compatibility check is carried out only for those proposals that have received a positive
recommendation to be financed. The IB forwards the appraised proposals to the

competent Ministries/Bodies and their opinion is requested within a limited timeframe.

e) Issue of a decision for financing operations/Grant Letter. The decision for
financing is a legal document, which is issued by the Head of the MA and is forwarded to
the IB. The IB notifies all Final Beneficiaries of the decision of the MA. A Grant Letter, on a
prespecified template, is sent from the IB to the Final Beneficiary. The terms and
conditions of the Grant letter are binding for the Final Beneficiary. Non-compliance with
these terms and conditions could constitute a reason for discontinuing the financing of the

project.

2.2. Project Modification

Modification of projects already selected for financing is only possible without re-
assessment of the proposal, when the requested amendments are not essential, i.e. they
do not change substantially the scope of the project or the final beneficiary. In such a
case, the Final Beneficiary informs the IB and the management information system (MIS)

should be updated.

In case where the modifications requested are essential and/or result in an amendment to
the total or part of the budget (over 10% of the total budget) and/or a substantial change
in the in the project timeframe (over 10% of the total time), then the MA is notified and the

project is reassessed, following the procedures as outlined before.
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2.3. Monitoring of the implementation — Entry of data and Updating of

Management Information System (MIS)

In order to monitor the progress of the programme, data will be regularly collected for

each project that is being implemented. The data will be entered in the Management

Information System which will be set up by the MA.

This data will include:

a)
b)
c)
d)

e)

programming data

data regarding the selection of projects

project expenditure (monthly) data

progress data on the implementation of the project (every three months)

data regarding the management of the programme (e.g. meetings of the

Monitoring Committees)

This system will produce standard reports so as to facilitate the monitoring of the progress

of the programme and will produce (in a specific format) the flat files that are required for

the electronic exchange of data with the European Commission. The updating of the
System will be undertaken by the M.A./I.B.
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CHAPTER 4: SELECTION AND APPRAISAL CRITERIA|

As stated in the Single Programming Document, the selection of projects will be based on
a number of core selection criteria, which are analysed below. Over and above those
criteria, specific selection criteria are included in the Measure Fiches under Chapter 2,
where applicable (for each Measure a relevant Check List and an appraisal form will be
prepared).

The core criteria can be divided in three distinct categories:

o Admissibility and eligibility criteria:, whether or not a project is admissible and

eligible and can be admitted for further appraisal

e Compliance criteria: whether or not the project is in compliance with national and

EU legislation and policies;

o Selection criteria: whether or not the project can be selected for financing under

the programme

1. Admissibility and Eligibility criteria

The following criteria will be used to assess the admission of an eligible project for

further appraisal under the programme:

e Compatibility of proposed project with the conditions of eligibility as set out in the
Structural Funds Regulations and in particular, Regulation 1784/1999 of the ESF
and the compliance of the project with the eligibility conditions of Regulation
1145/2003.

o Eligibility of Final Beneficiary of the proposed project (whether it falls within the
categories of final beneficiaries as defined in the Measure Fiche).

e Compliance with the procedure and conditions for submission identified in the call

for proposal.

e The existence of a complete and clearly defined project proposal including all

necessary annexes, in accordance with the relevant template.
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Compatibility of the project with regard to co-financing restrictions including
private co-financing (for measures / activities in which private co-financing is
necessary).

Compatibility of timeframe within the implementation period of the corresponding

measure/activity.

2. Compliance criteria with national and EU Policies

These category of criteria relate to the compliance of the project proposal with

national and EU policies (i.e. competition policy, public procurement, employment,

gender equality and environment).

Compliance or commitment by the Final Beneficiary to comply with EU and

national rules on competition policy, i.e. approved state aid scheme.

Compliance or commitment by the Final Beneficiary to comply with the EU and

national legislation and other rules on public procurement.

Compliance or commitment by the Final Beneficiary to comply with the relevant

EU and national legislative framework for the environment.

Compliance or commitment to comply with EU regulations regarding information
and publicity.
Consistency and coherence with the National and EU Strategy for employment.

Consistency and compliance with National and EU policy and legislation for
gender equality.

Consistency and coherence with other National and EU policies related to the

content of each Measure.
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3. Selection criteria

Upon fulfilling the two categories of criteria mentioned above, project proposals will

be appraised according to the selection criteria, which are divided in three categories:

a) Maturity of the project, b) Completeness of the project and c) Viability of the

project:

a) Maturity Criteria

The administrative and legislative framework for the implementation of the project
is in place.

The state of completion of the necessary initial and technical studies

The acquisition of the required permits and approvals or the provision for
acquiring the required permits and approvals which are specified in accordance
with the nature of each measure (e.g. for infrastructure projects the following will
be needed: pre-authorisation for planning permission, approval of environmental
conditions, housing permit, procedure for acquisition of land, etc);

The administrative capacity of the Final Beneficiary in terms of monitoring,
controlling, and implementing effectively the proposed project,

The capacity of the bodies that will implement sub-projects in terms of the

availability of expertise, human resources and technical means.

b) Completeness Criteria

The completeness and clarity of the project proposal,(i.e. full and documented
analysis of the development problems as well as the competitive advantages of
the community /area/unit/sector, the scope of the project, implementing
provisions, deliverables etc )

Functionality of the project independently or in combination with another project

that is currently being implemented or has already implemented;
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c¢) Viability / Priority Criteria

Viability and/or priority criteria refer to the relative weight of the project for achieving

the objectives of the programme. These criteria will be further analysed according to

the content and nature of each measure as well as to the appraisal/selection

method(open or comparative method) to be followed.

The extent to which the proposed project contributes towards the
achievement of expected objectives of the corresponding measure/activity

compared to the input that it requires;

The relative importance of the identified problems and needs that the

proposed project is expected to address;

The appropriateness of proposed project design (the level of financial
resources, the size, the location etc) in relation to the needs that it intends

to address.

The expected number final recipients and the ultimate beneficiaries of the

project depending on the nature of the relevant category of projects;

The specific economic and wider social benefits resulting from the
implementation of the proposed project. These benefits will be specified and

possibly quantified in relation to content and nature of each measure.

The synergy and complimentarily with other actions that have already been
implemented (e.g. from National Programmes) or are proposed for

implementation (e.g. in another measure or Single Programming Document).

The sustainability of the expected results and impact of the project.

d) Other Criteria

The budget of the project is realistic in relation to its content

The timetable for implementation is realistic.
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CHAPTER 5: PUBLICITY AND INFORMATION ACTION PLAN

The current strategy covers the activities for publicity and information addressed to
organisations and the public, aiming at the enhancement of the status and transparency
of the current Objective 3 Programme that is co-financed by the ESF for the period 2004-
2006. The current Plan has taken into consideration the relevant provisions of EU
Regulation (EC) No. 1159/2000.

1. Objectives

The basic objectives of the Plan, according to Regulation 1159/2000 are to:

1. Ensure transparency of the activities of each Programme and of the opportunities
that these activities create.

2. Inform the public on the role that the EU and the designated Cypriot authorities
(Managing Authority, Intermediate Body, Final Beneficiaries, Paying Authority) have

in the Programme and in the results of the Programme.

These two objectives are specified in the current plan as follows:

o Safeguarding effective communication towards all final beneficiaries and
potential final recipients — including those that are facing difficulties in
accessing information, such as groups threatened by social exclusion — for
the contents of the Programme and the opportunities offered through the
Programme.

e Informing and increasing the awareness of the final beneficiaries and
recipients regarding their obligations during project implementation.

e Increasing public awareness — especially at a regional and local level — for the
benefits that will be generated through the execution of the Programme.

e Ensuring easy access of the public to information on the management of the

Programme, including the role of E.U. bodies.
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o Ensuring appropriate and credible dissemination of information concerning

the progress of the Programme implementation.

2. Communication strategy and content

2.1 Target groups

The target groups of the action plan include:

e The final beneficiaries and recipients.

e The relevant regional and local authorities and the other public authorities

e The relevant economic partners — especially the self-employed and the SMEs -
and professional organizations.

e The social partners concerned, the non-government organizations (in particular
organizations for the promotion of equality between men and women and
organizations that are working for the protection and improvement of the
environment), the non — profit organizations.

e The mass media

e The general public

For each of the target groups the specific communication elements will be outlined in

specific publicity action plans.

During the implementation of the action plan, the communication activities and media
strategy are specified, taking into consideration the existing information and publicity

needs and the desired communication results.

2.2. Communication Tools

In order to ensure information and publicity for the Programme, the Managing
authority, together with the Intermediate Body will select, indicatively and non-
exhaustively, between the following basic tools, adapting the content on the basis of
the target audience.
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a) Printed documents (information leaflets and guides, magazines, newspapers etc)

b) Seminars, publicity meetings, conferences, launching of projects etc

c¢) Information points, educational support tools and educational material.
d) TV and Radio, Video and CD-ROMS

¢) Websites

Emphasis will be given on the utilization of new information and communication
technologies (INTERNET, CD ROM, etc.). In particular a website will be developed to
inform and communicate about the programme. The content of the website of each
Programme will include interalia:

1. The approved documents (SPD and PC along with their ex-ante evaluations);

2. A summary of the Programme in simple and comprehensible language for the
general public;

3. Useful information about the authorities involved in the operations and

relevant documentation (EU Regulation, relevant decisions, guidelines, call of
proposals, etc);

4. Useful information and documents that are distributed through the
implemented communication activities (announcements, press releases, etc);

5. Examples of projects that are financed under the Programme;

6. Information on the progress of the Programme, on the obligations for publicity

measures, etc.

The dissemination of administrative information will be safeguarded (like for example
the address of websites of approved final beneficiaries, names of competent officials,
etc). Finally, there will be a provision for including a subject with the “News” and the
potential scheduled communication activities (workshops etc) on the website.

The Managing Authority will ensure the uniform presentation of the communication
material, also in accordance with the provisions of Regulation 1159/2000. In addition,
each communication tool will provide information regarding the participation of the
E.U. (mainly with regard to the level of community contribution and the rate of
participation of the communicated actions and the mission of the ESF), while the E.U

emblem will appear equally along with the national emblem.
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2.3. Communication Phases

A number of consecutive communication phases are envisaged for the
implementation of the Action Plan for Publicity and Information. The objective is that
each communication phase will form a continuation, a completion and specialisation

of the previous phase.

Three communication phases can be identified:

a) General Information for the Programme and its content (its activities).

b) Specialised Information on the Programme and its activities, publicity on practical
issues addressed to the users (call of proposals, guidelines, etc)

c) Information and Publicity on the results occurring from the implementation of the

Programme activities.

2.4. Description of Information and Publicity by Communication Phase.

Phase A  General Information for the Programme and its content (its

activities).

The first communication phase covers the general information about the Programme and
it is addressed to the wider public as well as to the final beneficiaries and potential
recipients. This phase commences upon approval of the Programme Complement by the

Monitoring Committee.

Indicative Actions

o Development of a website by the Managing Authority
o Publication of the approved Programme documents
o Publication and distribution of a Summary of the Programme, which will be

used as an information guide that will provide in a simple and comprehensible
language and a basic knowledge about the Programme and for the
contribution of the ESF.
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o Organisation of information meetings, press conferences, provision of
information to the mass media via press releases, etc.
o Distribution of information via mail (Regular or e-mails) to all relevant public

bodies, economic partners and social partners

Phase B Explicit Information on the Programme and its activities, creation of

opportunities for publicity addressed to the users

The second communication phase refers to the Programme implementation/ initiation
stage and financing of projects. The aim of this phase is to provide detailed
knowledge on the content of the Programme, information on the criteria and the
procedures for selecting projects under the various Measures of the Programme, on
the progress of the programme implementation (initiation of actions, financing of

projects, etc), on the implementation rules etc.

Indicative Actions

¢ Publication and distribution of special implementation guides

o Distribution of letters (via regular mail or email) giving information, upon a
relevant request.

e Regular organisation of meetings/workshops/seminars on specific subjects
addressed to the potential final beneficiaries and interested groups per
measure category (institutional and regulatory framework for implementing
the Programme, opportunities for potential final Beneficiaries, etc).

e Publication and dissemination of special information leaflets and information
documents (per activity type, measure etc).

e Wide usage of the Internet, with the utilisation of available information
networks for reaching — attracting potential users/beneficiaries, presentation
of good examples of projects and “best practices” etc.

e Utilisation of a wide range of media, in order to inform the public, particularly
through publicity within the framework of activities of the Programme Monitoring
Committee, through: press conferences, press releases for the operations
financed by the Programme, publicity and promotion activities through the mass

media, visits to project sites etc.
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Phase C  Information and Publicity on the results of the Programme activities.

The third communication phase refers to the implementation stage (with initiation and
financing of projects in all Measures). This phase entails a high degree of specialisation,
and gives particular emphasis on the information and publicity of achieved results of the
programme activities, on publicity regarding the progress of the Programme, on publicity
for completed projects, on publicity for good examples and best practices, visits to project

sites, and in general on informing the public opinion.

Indicative Actions

¢ Information (via mail or email) to the recipients varying according to subject
and recipient (e.g. mass media, administrative authorities, etc)

e Organisation of information seminars, meetings, presentations, press
conferences, press releases, etc.

e Publication and distribution of documents presenting the progress and the
results of the Programme, good examples and best practices.

¢ Organisation/participation to workshops and exhibitions

o Wide usage of the Internet, and utilisation of available information networks for
reaching — attracting potential users/beneficiaries, presentation of good examples

of projects and “best practices” etc.

e Utilisation of various types of mass media for informing the public (like in

Phase B above).

3. Responsibilities for the implementation of information and publicity
activities

The Managing Authority will have the overall responsibility for information and
publicity, according to the provisions of Regulation 1159/2000 and the provisions

described in the Single Programming Document.

The Intermediate Body will take on responsibility for information and publicity
for the activities and measures, which are assigned to them.

The IB has the responsibility for the information and publicity activities of the
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Programme and for the fulfilment of obligations by the implementing bodies final
beneficiaries and the final recipients). The IB has also the responsibility for
safeguarding the placing of billboards at the project location (these types of
communication activities are described in detail in the decision for financing the
project within the framework of the Programme). The implementation costs of these
communication activities are included in the budget of each project. The IB monitors
the satisfactory fulfilment of obligations by the Final Beneficiaries (guidelines,

information on Regulation 1159/2000, inspections at project worksite etc).

The MA provides for the design of a special publication that will include the technical
specifications and the terms of publication for the information boards, the inaugural
plates, the publications and the other communication tools, in order to ensure

consistency of publicity activities.

The content of the Information and Publicity Activities and their generated results will
be reported in the Annual Implementation Reports.

4. Evaluation of the communication and publicity activities.

The evaluation of the Information and Publicity Action Plan will be done on the basis
of the contribution of the activities towards the fulfilment of the Action Plan

objectives.

Some indicative criteria are as follows:

o Compliance with the rules for publicity activities as defined in Regulation
1159/2000.
o Discretionary participation of the E.U. (mainly with reference to the level of

community contribution and the rate of participation to the promoted activities)

in presentations of the project/activities of the Programme.

o Messages that communicate the mission of each Fund (including the level
and rate of Community Contribution and their contribution to the development
of the area/sector).

o Simplicity and Transparency of the language used (for the average citizen) in

the texts, in the form of press releases or publicity announcements.
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User-friendly structure and content for each website, use of two languages
(Greek, English)

Uniform presentation of the communication material

Appearance of the European Emblem equally along with the National emblem
in every communication activity

Evaluation of the number of participants in the workshops/seminars/ etc, and
the range of bodies that they are representing

Quality and distribution method of printed material
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ICHAPTER 6: ELECTRONIC EXCHANGE OF DATA|

The electronic exchange of data with the European Commission will cover all the
programmes that are co-financed by the Structural Funds and will be carried out
through flat flies, in accordance with the basic Structural Funds Regulation
(Regulation 1260/1999) Article 18-paragraph 3e, the Management and Control
systems of Structural Funds operations Regulation (Regulation 438/2001), Annex V,
and the Guidelines of the Working Group on computerised monitoring systems and
electronic data exchange . These files will be created through the efficient operation
of the Management Information System (MIS). The MIS will be located at the
Managing Authority (the Intermediate body will also have access) and will be used for
the monitoring of all the programmes that are co-financed by the Structural Funds, as
well as the Cohesion Fund. The flat files will be forwarded to the Commission via

email in a zip format.

The flat files and the competent authorities for their creation and submission are as

follows:

1. Programming financial file
This file consists of information included in the following financial tables:
1. For the Single Programming Document

2.  For the Programming Complement

(The Managing Authority is the competent authority)

2. Payment request file

This file includes the payment requests by programme and by Fund (The competent

authority is the Paying Authority).
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3. Annual / final report interface files

This file includes the annual (final) report of the Programme. A file is created for the
programme co-financed by the structural funds. (The competent authority is the
Managing Authority).

4. Forecasts file

This file contains the forecasts of payments by programme and by Fund (the

competent authority is the Paying Authority)

5. Monitoring interface files

This file includes data on the budget and on payments by measure (the competent
authority is the Managing Authority).

6. E.C. commitments and payments interface file

This file contains the commitments and payments made by the Community Budget
(the competent Authority is the Managing Authority in co-operation with the Paying
Authority for payments).

All of the above files will be structured according to the specifications of the European

Commission (June 2000).
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CHAPTER 7: FINANCIAL TABLES BY PRIORITY AND MEASURE|

Table 1: Total Financing per Priority and Measure

(in Euro)

Public Contribution
o National
Priority ESF Participation L
Total Participation|
€ % TOT Total
Priority 1: Development and promotion of active
22,800,000/ 11,400,000 51.95%| 11,400,000}
labour market policies
Enhancement and Modernisation of the Public
M 1.1 ) 10,000,000; 5,000,000| 22.78%| 5,000,000
Employment Services
Strengthening of Activities to Adapt the Skills
M 1.2/of the New Entrants, the Unemployed and the | 4,800,000 2,400,000] 10.94%| 2,400,000
Employed to Labour Market Needs
Promotion of equal opportunities for access to
M 1.3|the labour market for all, and especially for 4,000,000, 2,000,000 9.11%| 2,000,000
those threatened with social exclusion
Promotion of access of women to the labour
M 1.4 4,000,000 2,000,000[ 9.11%| 2,000,000
market
Priority 2: Promotion and Improvement of
Educational and Training systems and Life Long | 20,000,000, 10,000,000 45.57%| 10,000,000]
Learning
Utilization of New Technologies Within the
M 21 ] 9,400,000 4,700,000 21.42%| 4,700,000
Framework of Life Long Learning
Improvement and Reinforcement of
M 2.2|secondary and Technical and Vocational 10,600,000 5,300,000| 24.15%| 5,300,000
Education and training
Priority 3: Technical Assistance 1,090,394| 0,545,197 2.48%| 0,545,197
M 3.1 Support for the Implementation of the SPD 1,090,394)  0,545,197| 2.48%| 0,545,197
TOTAL 43,890,394 21,945,197 100.0%| 21,945,197
Percentage of Co-financing 100% 50% 50%|
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Table 2: Annual Financing per Priority and Measure (in Euro)
Public Contribution
Priority Total ESF National
Participation Participation
Programme Total 43,890,394 21,945,197 21,945,197
2004 15,236,316 7,618,158 7,618,158
2005 14,640,112 7,320,056 7,320,056
2006 14,013,966 7,006,983 7,006,983
Priority 1: Development and
promotion of active labour market| 22,800,000 11,400,000 11,400,000
policies
2004 6,900,000 3,450,000 3,450,000
2005 8,000,000 4,000,000 4,000,000
2006 7,900,000 3,950,000 3,950,000
Enhancement and
M |1.1 |Modernisation of the Public 10,000,000 5,000,000 5,000,000
Employment Services
2004 4,000,000 2,000,000 2,000,000
2005 3,000,000 1,500,000 1,500,000
2006 3,000,000 1,500,000 1,500,000
Strengthening of Activities to
Adapt the Skills of the New
M |1.2 |[Entrants, the Unemployed 4,800,000 2,400,000 2,400,000
and the Employed to Labour
Market Needs
2004 500,000 250,000 250,000
2005 2,200,000 1,100,000 1,100,000
2006 2,100,000 1.050,000 1.050,000
Promotion of equal
opportunities for access to
M| 1.3|the labour market forall, and |, ) 09 2,000,000 2,000,000
especially for those
threatened with social
exclusion
2004 1,200,000 600,000 600,000
2005 1,400,000 700,000 700,000
2006 1,400,000 700,000 700,000
M 1.4 Promotion of access of 4,000,000 2,000,000 2,000,000
women to the labour market
2004 1,200,000 600,000 600,000
2005 1,400,000 700,000 700,000
2006 1,400,000 700,000 700,000
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Priority 2: Promotion and
Improvement of Educational and

Traini . 20,000,000 10,000,000 10,000,000
raining systems and Life Long
Learning
2004 8,000,000 4,000,000 4,000,000
2005 6,200,000 3,100,000 3,100,000
2006 5,800,000 2,900,000 2,900,000
Utilization of New
M|z, | Lechnologies Titnin the 9,400,000 4,700,000 4,700,000
ramework of Life Long
Learning
2004 4,000,000 2,000,000 2,000,000
2005 2,800,000 1,400,000 1,400,000
2006 2,600,000 1,300,000 1,300,000
M 2.2 Improvement and
Reinforcement of secondary
and Technical and 10,600,000 5,300,000 5,300,000
Vocational Education and
training
2004 4,000,000 2,000,000 2,000,000
2005 3,400,000 1,700,000 1,700,000
2006 3,200,000 1,600,000 1,600,000
Priority 3: Technical Assistance 1,090,394 545,197 545,197
2004 336,316 168,158 168,158
2005 440,112 220,056 220,056
2006 313,966 156,983 156,983
Support for the
M [3.1 ImSIZmentation of the SPD 1,090,394 545,197 545,197
2004 336,316 168,158 168,158
2005 440,112 220,056 220,056
2006 313,966 156,983 156,983
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EK TQN NMPOTEPQN AZIOAOIHzZH

TOY ZYMNAHPQMATOZ NMPOIrPAMMATIZMOY
MNA TO ZTOXO 3 «KANOPQITINO AYNAMIKO»

1. Elcaywyn

Kevtpiky otpatnyiky emdiwén Tou EEM yia 10 2Z10x0 3 €ival n TTANCIECTEPN
aglotroinon Tou SUVAMIKOU Of€ OUVONKEG KOIVWVIKAG Ouvoxng. H emiteuén g
AvWTEPW OTPATNYIKAG €mdIWENG avBpwTTivou €CeIdIKEUETal 0 OUO YEVIKOUG
OTOXOUG Q) aTnVv TTpowbnaon TNG ammacXoAnong kai ) otnv TToIoTIKA avaBaouion
TOU avOpwTTIvOou SuVAUIKOU.

O TpwTOG YEVIKOG OTOXOG, ATTOOKOTIEI OTNV TTPOWONCN TG aTTaoX0ANoNG Kail TNG
ETTAYYEAUATIKNAG EKTTAIOEUONG KAl KATAPTIONG, KUPIWG MECO OTTO TNV EVEPYNTIKN
OTAPIEN TNG aTTaOXOANONG, O€ OUVOAKESG KOIVWVIKIG GUVOXIG KAl iOWV EUKQIPIWV.
O 08eUTEPOG YEVIKOG OTOXOG OTTOOKOTIEl OTn PeATiwon Tng TroIdTNTAS TNG
TTAPEXOMEVNG EKTTAIOEUONG Kal KATAPTIONG, KUPIWG MECW TNG aloTroinong véwv
TEXVOAOYIWV Kal TN OTEVOTEPN OUVOECTH TNG WE TIG AVAYKES TNG AyopAs EpYATiag.

O1 TTapeuBAceIg yia TNV €TTITEUEN TNG KEVTPIKNAG OTPATNYIKAG €ISIWENG KAl TWV
YEVIKWY OTOXWV TTOU TEBNKav OTO TTAQiCIO TTONITIKAG, dououvTal o€ TpeIG AEoveG
Mpotepaidtnrag. O1 Afoveg autoi eivar: 1) AvdaTrTu¢n Kai TTpowenon &vepywv
TTONITIKWYV OTNV ayopd epyaaiag, 2) Mpowbnon kai BeATiwon Twv cuoTUATWY
EKTTAIOEUONG, KATAPTIONG Kail dia Biou pdbnong, kai 3) Texvikr BorBeia.

H Ttrapouca aiohdynon atmookotrei Ot PeAtiwon NG TT0IGTNTAG  TOU
ZuuTtAnpwpaTtog lMNpoypauuatioyol yia 10 2100 3. EEe1dlel KPITIKA TO
2UUTTARPWHG MpoypauuaTIoNoU wE TTPOG UIA OEIPA ATTO KPIOIUES TTAPAPETPOUG,
OTTWG N CUVOXH KOl CUVEPYEIQ TWV PETPWY, N CUKBATOTNTA TOUG HE TIG EBVIKEG KAl
KOIVOTIKEG TTONITIKEG, N TTOIOTNTA TNG TTAPAKOAOUBNONG TNG £PAPHOYNG, K.A. ME
OKOTTO va JIATTIOTWOEl TN CUPBOTOTNTA TOU ZUPTTANPWUATOS aVA@OPIKA PE TOUG
OTOXOUG, TIPOPRAETTONEVEG OpAoelg, OIaBECIJOUG  TTOPOUG  Kal  DIadIKACIES
e@apuoyng Tou Eviaiou Eyypdgou Mpoypauuatiouou yia 1o Z10X0 3 «AvBpwITivo
AuvOuIKO».
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2. ASloAéynon Twv pérpwy Tou EEN

2TIC evOTNTEG TTOU OKOAOUBOUV ETTIXEIPEITAI N AZIOAOYNON TWV ETTI PEPOUG TEXVIKWV
A€ATIWY TWV PETPWV TTOU TTPOTEIVOVTAI OTO ZUPTIAApWHG MpoypaupaTIopoU Tou ZTOX0U
3 «AvBpwivo duvapikoy. Ta PETPa agloAoyouvTal wg TTPOG TN GUVOXT| TOUG Qva@OPIKG
ME TIG OTOXOBETATEIG TOU EKATTOTE AEOVA TTPOTEPAIOTNTAG, TN GUVOXI) TOUG O€ OXEOT ME TIG
TTIONITIKEG TTOU €QapPPOlovTal 0 €BVIKO Kal EUpwTTaikO €TTITTESO Kal T OUVOXA TOUG UE
AaAM\a pétpa Tou EENM. Emyeipeital etiong n agloAdynaon Twv TTOCOTIKOTTOINUEVWY OEIKTWV
TWV METPWVY KOBWGS Kal N agioAdynon Twv ETTITWOEWY TWV UETPWY OE OXEON MUE TOUG

€10IKOUG KAl ETTIXEIPNOIAKOUG OTOXOUG.



METPO 1.1: ENIZXYZH KAl EKZYTXPONIZMOZ THZ AHMOZIAZ YMNHPEZIAZ

AMNAZXOAHZHZ

TAYTOTHTA METPOY 1.1
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| NPOrPAMMA

|| AvBpwymivo Auvapikd

| A=ONAZ MPOTEPAIOTHTAZ

|[ 1. AvaTTugn kai TTpowBNoN EVEPYLIV TIONTIKWIV OTNV ayopd Epyaciog

METPO

1.1 Evioxuon kal EkouyxXpoviouog TG Anuooiag YTTNpeoiag

AttaoxoAnong (AYA)
BaputnTta otov A¢ova ,
MPOYMOAOFIEMOE Euro (xiA) MpoTepaisTTag Bapumra oto EET
[10.000 |[ 43,86% 22,79% |
NEO BAOMOZ
KATHIOPIEZ NMPA=EQN AEIKTEZ ®YZIKOY ANTIKEIMENOY EPrO QPIMANZ
HX

AvaBdabuion kai €TTEKTA0N 8 (TouAdxioTtov) véa Totikd IMpageia NAI uwnAég
ypageiwv atmaoxoAnong AtraoxoéAnon, 4 ETrapyiakd kai 2 Totmkd

ypageia Tou Ba avakaIvioTouv oUPQWVa JE

TIG TTPOdIAYPAPEG. AIEVEPYEIA TXETIKWV

EUTTEIPOYVWHOOUVWV (KOT' €KTIUNON 2)
21eAEXWON, €e1dikeuan Kal >0oTaon opdadag egeidikeupévwy epyaciakwy || NAI uwnAég
EKTTOIOEUON TOU TTPOCWTTIKOU TWV oupBouAwv (ETTixeipnoiokr) Movada)
AYA o710 V€O QVTIKEINEVO TNG
A€ITOUpViag TOUG.
AvdatTuén peBodoAoyIKwv ‘EvTuTia eQappoyns TNG EEATOUIKEUPEVNG NAI uywnAdg
epyaAeiwv egaTopikeupévng TIPOCEYYIONG
TTPOOEYYIONG AvdATrTuén eviUTTWV Yid TN KATaypaQr Twy

XOPAKTNPIOTIKWY TwV BECEWV £pyaaiag

Avarruén Eyxeipidiwv kai peBodooyia yia

TNV ZUPPBOUAEUTIKY) UTTOOTAPIEN EIBIKWV

KOTNYORIWV ETTWPEAOUUEVIWV
Avapd&buion Tou UPICTANEVOU KAl 15 Tepuatiké cuoTAPaTa TTOU Ba 0)4 uwnAég
€l0aywyr VEou AoyIoIKOU eykaraoTabouv ota TotTiké ypageia,
OUCTANATOG KOl EUTTAOUTIOUOG TwV || dnuioupyia KevTpIKAG oeAidag aTo SIadUKTIO
UTTNPECIWV WE VEQ oUyXpova Kal 1 YEAETN TTPOdIaYPOPWY TOU CUCTANOTOG
peBodoAoyIKa epyaAcia
Evépyeieg Texvikig uttooTpiEng TG || MpdoAnwn evdg (1) cupBoulou TexVIKAG Kal NAI uwnAég
uAoTToinong Tou épyou. AlaxeIpIOTIKAG UTTOOTAPIENG, EKTTOVNON

TOUAAXIOTOV TEGOApWY (4) £18IKWV

EUTTEIPOYVWHOCUVU)V.

| MEAIO MAPEMBAZHE (kwd. Barnier)

| 21 - NOAITIKH ATOPAS EPFAZIAY

ZYNOXH KAl ZYMMNAHPQMATIKOTHTA TOY METPOY

O1 katayeypapuévol otdxol Tou PETpou 1.1 Kal Tou dgova TTpoTepaIdTNTAG 1, €101 OTTWG

ATTOTUTTWVOVTAI OTa TeXVIKG AgATia TOU ZUPTTANPpWHATOS MpoypauuaTiopoUu Kol 0To

Eviaio ‘Eyypago Npoypapuatiopol, atTeikovi(ovTal oTo TTapakdaTw dIdypauua:
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Aldypoupa 1.: Zrparnyikoi kai Emrixeipnoiakoi X1éxol Mérpou 1.1 ka1 Afova

MpotepaidTnNTAg

ZTOXOI TOY METPOY 1.1.

ZTOXOI TOY A=ONA lNPOTEPAIOTHTAZ 1

Anpoaciwv Ytnpeoiwv AtraocxoAnong

e Evioxuon kai Exkouyxpoviouég Ttwv I—’\

I—\/

Evioxuon «kai o Ekouyxpoviouog Twv
Anpoaciwv Ytnpeoiwv AraocxoAnong

Evioxuon Twv evepyeiwv yia TTPOCAPUOYN
TWV OEEIOTATWY TWV VEOEICEPYXOPEVWYV, TWV
AVEPYWV KAl TwV epyalopévwyv OTIG aVAYKEG
TNG ayopdag epyaaciag

Mpowbnon Tng 106TNTOG TWV  EUKAIPILV
TTPOoRaong otV ayopd gpyaciag yia 6Aoug
Kal 191aiTEPA YIa EKEIVOUG TTOU aTtrelAouvTal PE
KOIVWVIKO OTTOKAEITUO, KOl

BeAtiwon TG TpdoBacng TWV  YUVAIKWY
oTnv ayopd epyaaciag.

ATT6 10 didlypaupa 1 diakpivetal TTANPNG CUVAPEID PETAEU TNG YEVIKAG OTOX0BETNONG TOU

a&ova Kail TNG EIBIKNAG TOU PETPOU.  ZXETIKEG TTIPAEEIG TTOU TTPOAYOUV TOUG OTOXOUG Eival:

o Hemékraon Twv dopwv Twv TotmKwy Mpageiwy atraocxoAnong pe 8 véeg doEG,

o O €EKOUYXPOVIONOG TWV UQIOTOPEVWY ETTAPXIOKWY KOl TOTTIKWYV  YPOPEiwV

aATTaoX0ANONG WOTE VA TTANPOUV TIG TTPOdIAYPAPES TWV VEWV YPAPEIWY,

o H diopydvwaon ogpivapiwy eTIHOP@WONG Twv OTEAEXWY TTOU dN epydlovTtal OTIG

AYA kaBuwg Kal Twv VEWV TToU Ba OTEAEXWOOUV TIG VEEG DOEG,

o H ouoTaon €TIXEIPNOIOKNG OUABOG EEEIDIKEUPEVIIV EPYACIAKWY CUHBOUAWY

e H avaBdOuion Tou uPIOTAPEVOU TTANPOPOPIOKOU CUCTHUATOG KAl EI0AYWYH VEWV

AEITOUPYIKWY EQAPUOYWV.

H AsIToupyikl OXE0N YEVIKWV-ETTIXEIPNOIOKWY OTOXWV avadelkvUETAl OTTO TIG WNTPES

ouvdaoelog PETPWV PE TIG aduvapieg kal Ta TTAcovekTAuaTa TnG KuTTplakAg ayopdg

epyaoiag, 0TTwg avaAuovtal oTnv ex ante agioAdynon Tou EENM (BA. mapdptnua A «Ek

Twv Mpotépwv AgloAdynon EENM»).
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Nivakac 1.: MATpa ZUuvAa@EIoC TWV OTOXWV Tou MéTpou 1.1 pe 1ic Aduvapiec TnC

Ayopdg Epyagiag

AAYNAMIEZ THX ArTOPAZ EPTAZIAZ

2 TOXOOETHZH
METPOY 1.1

| EAAgipeic epyaTikoU SuvapikoU Kal aVICOOKEAEIEC OTNV ayopd Epyaciog

LY

AVETTAPKNAG TTPOCAVATONICUOG TWV CUOTNUATWY EKTTAIOEUONG Kal KATAPTIONG
OTIG QVAYKEG TNG AYOPAS EpYACIag, 0 CUVOUAOHO [E KEVA OTA CUCTHUATA
K0B0drynong Kal eTayyEAUATIKOU TTPOCOAVOTOANIOUOU

ETAEKTIKA €TTIKEVTPWON TNG AVEPYIAG OTOUG VEOUG, YUVAIKES, NAIKIWPEVOUG
KOBWG KaI OXETIKA UWPNAS TTOGOGTO AKPOXPOVIAS QVEQYIaG.

H uepIkn atraox6Anon Kai o1 VEEG HOPPES OpyAvwang ThG Epyaaiag
TTAPAUEVOUV OE XAPNAG eTTiTTEd

KaBuaTtépnon avamTuéng evepynTIKWY PETPWY VIO TV OTTOCXOANCT, N OTToIx
eVIoXUETAI aTTO TNV EAAEIYN EVOG ETTAPKOUG BIKTUOU Anpociwy YTTNPeoIwv
AmraoxoAnong.

ABUVaLIEG OTIG UTTNPETIEG YIa TNV TTAPOXT] ICWV EUKAIPILWV EKTTAIBEUONG VIO
6Aoug KaBWG Kal OTIG UTTOCTNPIKTIKEG UTTNPETIEG YIA TIG EUAAWTEG KOIVWVIKA
OPGdEG.

‘EAMeIpn a&lohoynTikrg KouAToUupag kai aduvayieg oTnv TTapakoAouBnaon Kai
KOTOYPAPY) TWV OTTOTEAEOUATWY TWV TTOPEURATEWV

A6 TO TTapaTTdvw Trivaka TTPOKUTITEl TO CUuTTépacua OTl To Métpo 1.1 ouuBdAel
OUCIOCTIKA OTNV £QOPUOYN EVEPYNTIKWY TTONITIKWV YIA TV ATTOOXOANCN €V ETTITTA(OV

Bewpeital BERain Kal n CUPPBOA) TOU OTNV QVTIMETWTTION TNG avepyiag TPIRAG.

O1 atéxo1 TTou Ba eTmITEUXBOUV OTTO TNV UAOTTOINON TOU PETPOU TAUTICOVTAI ATTOAUTA PE TO
media TTONMIKAG TTou uttooTnpiel 1o EupwTraiké Koivwvikd Tapegio (EKT) kai pe Tig
KaTeubuvoelg TNG EupwTraikig ZTpatnyIkAg yia TRV ATTAoXOANON, VW TO TTEPIEXOUEVO TOU
pétpou 1.1 gival oUp@wvo e TV AT Koivou A&loAdynon Twv MpoTepaioTATWY yia TNV
AtraoxoAnon (JAP), 6ttou TTpodiaypd@eTal weg TTPOTEPAIGTNTA O ETTAVATTPOCDIOPICHAS
Twv Anupociwv YTnpeoiwv ATTaoxOAnong Tpog Mia evepydTepn €UTTAOKA HE TOUG
avépyoug, WG MEPOG MIOG TTPOANTITIKAG KAl €0TIACOWEVNG OTNV  ATTAOXOANCIUATNTA,
oTpatnyikng. TEAog, oe OTI aQopd OTNV CUVOXN TOU WETPOU ME TIG €BVIKEG TTONITIKEG
OIATTIOTWYOUNE TTAiPN TAUTION TwY OTOXWYV. 2ZTOV OKOAOUBO TTivaKO QTTOTUTTWVETAI N

OUOXETION TOU PETPOU ME TIG EBVIKEG Kal KOIVOTIKEG TTONITIKEG.



110

Mivakag 2.: ZuoxéTion Tou pétpou 1.1 pe BaoikéG TTOAITIKEG

ApacTnpEIdTNTEG aTO METPO

EBvIkn
MoAITIKN

KoivoTikég MoAITIKEG

Avtaywvi-

STKOTITG MepiBdAov

KaivoTopia

AtTaoxoAnon

logg
ZUKQIPIEG

AvaBaduion kal ETTEKTAON
YPaQeiwv atraoxdAnong

+

21eAEXWON, €e1dikeuan Kal
EKTTOIOEUCN TOU TTPOCWTTIKOU
Twv AYA OTO VEO QVTIKEIEVO
TNG AEIToupyiag Touc.

+

AvdTrTuén peBodoAoYIKWV
epyaAeiwv eEaTopikeupévng
TTPOOEYYIONg

I+

AvaBaduion Tou uPIoTAuEVOU
KaI €I0aywyn vEou AoyIGUIKOU
OUCTHUOTOG KAl EUTTAOUTIONOG
TWV UTTNPECIWV HE VEQ
ouyxpova PueBodoAoyIKa
gpyaAcia

Etre¢riynon Mivaka

| AvtiropdBeon |
[£][‘Eppeon oupBori |

|| Oudétepo

o

|| Apean ZupBoAn

O1 dpdoeig Tou péTpou 1.1 TTaPEXOUV €UVOIKO TTEDIO VIO I0EG EUKAIPIEG EVWD OUNPBAAOUV

EUMECA Kal OTNV avTaywvioTIKOTATA TNG KutrpiakAg Oikovouiag. TEAOG, ava@opikd e TN

ouvépyela Tou Métpou 1.1. pe Ta GAAa pétpa tou EEM, diammoTtwveral upnAdg Babudog

Ouvépyelag, 101aiTEpa e TO oUVOAO Twv PETPWY Tou All 1 (OUVTEAEOTNG OUVEPYEIOG

0,875/1).
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Mivakag 3.: MATpa cuvepyeiwv PETpwy Tou EENM Tou 21d)0U 3

A&ovag MpotepaidTnTag 1 %Z%\gg aiomTac 2
METPA EEM Mérpo 1.1 || Mérpo 1.2 || Mérpo 1.3 || Mérpo 1.4 g’_"?po ygrpo
[ Mérpo 1.1 | [2 [2 [2 [ [E |
[ Mérpo 1.2 2 [ 0.5 2 [ (05 |
[ Mérpo 1.3 12 [ | [E [ [ |
[ Mérpo 1.4 L1 2 0.5 [ [ [ |
[ Mérpo 2.1 | [ | [ [ [2 |
[ Mérpo 2.2 L [ | [ 2 | |
LS+ LS- [N+ [N- [Cs+  J[Cs- |
[ Mérpo 1.1 [ 7 IR | 4 Lo 10,875 [0 |
[ Mérpo 1.2 |5 IR | 4 Lo 10,625 ][0 |
[ Mérpo 1.3 L4 L0 L3 L0 [0,67 ][O |
[ Mérpo 1.4 3.5 IR 3 Lo 1058 o |
(A1 (195 o | 14 Lo 0,70 |0 |
[ Mérpo 2.1 12 L0 [ L0 [ L0 |
| Mérpo 2.2 | 4 K |3 Lo 10,67 o |
(N2 L6 L0 4 L0 [075 ][0 |
| Zuvola | 25,5 Lo [ 18 Lo 1071 ][0 |
[ Tipég SuvteheoTidv |
[ YwnArq Suvépyeia [[2-16 |[ XaunAn Zuvépyeia |[1-0,6 |[ Apvnriki Tuvépyeia |[ -1 |
[ Métpia Suvépyeia |[1,5-1,1 |[ Oudérepo |[0,5-0 |[ Avtipaon Ttoxwv  |[ -2 |
YuvTeAEOTAG BETIKWV OUVEPYIWV
ABpoiopa BETIKWVY KENWV S+ d0poiopa BETIKWV KENWV
Cs+ = S- dBpoioua apvnTIKWV KEAIWV
(ap1Bu6G BeTIKWV KeAILV) X 2 N+ TTANB0G BETIKWV KEAILOV
N- TTARB0G apvNTIKWV KEAILV
ZUVTEAEOTAG APVNTIKWY GUVEPYIWV Cs+ guvteAeoTAG BETIKAG GUVEPYEIQG
ABpoiopa apvnTIKWV KEAILWV Cs- OUVvTEAEDTNG apVNTIKAG CUVEPYEIOG
Cs- =
° (apIBu6G apvnTIKWV KEAIWV) X 2

Eivar evdeikTiKO TO yeyovdg 611, n uhotToinon Twv péTpwy 1.2 kai 1.4 tou EET, Baoiletal
OTNV E€TTTUXN KAl AUECN, KATA TO duvaTtd, OAOKAPWAON TOU QUOIKOU QVTIKEIUEVOU TOU
épyou Tou péTpou 1.1. 1d1aiTepa UPNA CUVEPYEIA TTOPOUCIAZETAI OTO CEUYOG TWV PETPWV
1.1 kai 1.2 dedopévou OTI TO PETPO 1.2 eTTW@EAEITAI GUECA aTTO TRV OAOKARpWON NG
opdong 1.1.1 kai éuueca armmd Tnv dpdon 1.1.2 TTou a@opolv aPevog OTn oUCTACH
ETTIXEIPNOIOKAG MOVADOG ECATOUIKEUPEVNG TTPOOEYYIONG KOl QQETEPOU OTNV QVATITUEN
Aoyiopikwy epyaAgiwv TTANpo@dépnong. EmmmAéoy, eival dueon n cuvépyela Tou PETPOU
1.1 pe 10 pétpo 1.3 Kal €IdIKG o€ OTl agopd OTn oucoTaon ouddag Epyaciakwyv
2UUBoUAWY Koivwvikig Evowpdtwong (dpdon 1.3.1) n omoia kaAsital  va

OpacTnPIoTToINBEI € GUECN CUVEPYQTIa JE TOUG EpYACIaKOUS GUuBoUAoUG Twv AYA.
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NOZOTIKOMNOIHZH TQN ZTOXQN TOY METPOY 1.1

Mivakac 4.: MAéypa SEIKTWV ToU uéTpou 1.1.

A. AEIKTEZ MPATMATOMNOIH>HY (EKPOQN)

B. AEIKTEZ ANNOTEAE>MATOX

Ap1Buog Totmikwy Mpageiwv Epyaciag mou Ba
AgIToupyoouv

MooooT6 avépywv TTOU XPNOIYOTTOIOUV TIG VEEG BOMEG

ApIBUOG TEPUATIKWYV TTOU TTapéxouv TTpocacn ot
OXETIKEG TTANPOYOPIES

AUEnon Tou TTooooTOU KAAUWNG TOU TTANBUGHOU -
aTOX0U

Ap1Bu6g TTpoocwTTiKoU AYA TTOU ETTIHOPPUWONKE

0000TO TWV ETTWPEAOUUEVWYV TTOU TOTTOBETOUVTAI GE
Béocig epyaaiag pe aglotroinon Twv VEwY doUWY

ApIBUOG ETTWPEAOUUEVWV QVEPYWY TTOU XPNCIUOTTIOIOUV
TIG VEEG DOpEG

ApIBU6GS vEWV atTogoitwy TTou Ba TUXouV
eCaropikeupévng kaBodriynong kai 8a odnynbouv oe
TTPOYPAPPATA KATAPTIONG KAl ATTOKTNONG EPYOCIAKNG
EPTTEIPIOg

ApIBUOG ETTWPEAOUUEVWV EPYODOTWYV TTOU
XPNOIYOTTOIOUV TIG VEEG BOPEG

AgikTeG €KpoWwV: TO OUVOAO TwV OEIKTWY UAOTTOINCNG TOU QUOIKOU QVTIKEIMEVOU £XEI
TTOOOTIKOTTOINGEl he BAon TNV euTTaIpia TNG OpAdag oxedIAOPOU Tou WETPOU Kal TwV
TTAPAYOVTWY TwV AnNuooiwv YTTNPeoiwy atraoxoAnong. ‘ETol, ekmipdrar 61 péxpl 1o 2006
Ba dnuioupynBouv 8 véa ToTTIKA ypageia ammaoxoAnong kai Ba emuoppwbolv 6Aa Ta
uQIOTAPEVA Kal VEQ OTEAEXN Twv AYA. Kal o1 dUo deiKTeG KpivovTal PEANIOTIKOI WG TTPOG

TNV UAOTTOINOT) TOUG.

AvTiBeTa, 01 OEIKTEG TTOU avaPEPOVTAI OTNV EEUTTNPETNON ATOUWY TNG OPAdAG OTOXOU TWV
avépywv OAAG kal Twv gpyodoTwy TTou Ba agloTroioouv TIG vEeG DOMESG, BaaileTal o€
EUTTEIPIKEG EKTINAOEIG TNG OUAdaG oxedIaoOU Tou péTpou. O ZuuBoulog AgIoAdynong dev
OI00€TEl ApKETA OTOIKEIO £TOI WOTE VA EKTIUNAOEI HE AKPIBEIQ TRV dUVATOTNTA ETTITEUENG TWV
OTOXWV auTwv. YTrevBuuiletal oTo onueio autdé OTI yida TO OTOXO TWV QVEPYWV
utroAoyicetal n TTpocéAeucn va avéNBel Ewg 1o 2006 o€ 7.000 dTopa v QvTIOTOIXO TWV
epyodotwyv oe 3.000. Av kal 0 TTPWTOG BEIKTNG €ival UAOTTOINGCIKOG 0 BeUTEPOG KpiveTal

uYnAGG dedopévou 0Tl Sev UTTAPXEI TTPONYOUNEVN EUTTEIRIC OTO TOPEN QUTO.

Acikteg atmmoteAéopaTog: O OeikTNG aTTOTEAECHATOG O OTTOI0G £0TIAEI OTNV ATTOPPOPNON
TWV QVEPYWV O€ £PYACia KATOTTIV XPNONG TwV VEWV BOPWY KAl CUCTAUATWY (TTEPITTOU TO

15 %) exmipdrar wg e@iktds. Mpémmel va onuelwBei oto onueio autd 61, OTOUg
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ETTWQPEAOUPEVOUG TTOU OTTaPTIOUV TO TTOOOOTO Tou O¢ikTn atroteAéopaTog dev Oa

uttoAoyiovTal Avepyol 01 OTTOI0I ATTOPPOPOUVTAI ATTO TO KUTTPIAKS dNHAaIO.

Qg emmTAéov OcikTnNG PETPNONG OTTOTEAECHATWY Ba PTTOPOUCE va XPNOIWoTToINBEl Kal N
Onuioupyolpevn TTpdOKaIpn atmmaoxoAnon (dnA. katd Tnv uAoTroinon Twv £pywv)

uTToAOYI(OUEVN O€ IG0BUVANA avOpwTTOETN OWOEKAKNVNG OIGPKEIOG.
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METPO 1.2: ENIZXYZH TQN ENEPI'EIQN INA NMPOZAPMOI'H AEZIOTHTQN ZTIZ
ANAIKEZ THZ ArOPAZ EPIrAZIAZ

TAYTOTHTA METPOY 1.2

| MPOrTPAMMA || AvBpwytrivo Auvapiké
A=ONAZX NMPOTEPAIOTHTAX || 1. Avamtu¢n kal TTpowBnan evepywv TTONITIKWY OTNV ayopd
gpyaaiag
METPO 1.2. Evioyxuaon Twv evEPYEIWV YIa TTPOCAPMOYT] OEEIOTATWY OTIG
AVAYKEG TNG ayOpAG EpYaTiag
Euro BaputnTa otov A¢ova ,
MPOYMOAOTIEMOS (A)__|| MporepasnTag Bapumnra oto EETI
4.800 |[21,1% | 10,9%
— NEO BAGMOZX
KATHIOPIEZ NMPAZEQN AEIKTEZ ®YZIKOY ANTIKEIMENOY EPFO || QPIMANSHS
MpowBnon ¢ Katdptiong kai || MNMpoypdupara eTayyeAPATIKAG NAI YwnAdg
AtraoyxoAnoiuétnTag Avépywyv || KatapTiong
MpoypdppaTa atréKTNONG EPYACIAKAG
Teipag
YTTOOTNPIKTIKEG EVEPYEIEG
MpowBnon ¢ Katdptiong kai || MNMpoypdupara eTayyeAPATIKAG NAI YwnAdg
AtraoyxoAnoiuétnTag Néwv KatdpTiIong
ATToQOITwV ZX0AWV MpoypduuaTa atrékTNONG EPYACIAKAG
AgutepoBdBuiag Extraideuong || meipag
YTTOOTNPIKTIKEG EVEPYEIEG
Mapoxn ZupBouAwy, Evnuépwon kai evaioBnrtotmoinon Twv || NAl YwnAdg
KaBodriynong kai Kardptiong MIKPOETTIXEIPNOEWY HE atTacxoAnon 1-
Epyalopévwy o€ 4 Gropa
MIKPOETTIXEIPATEIG YE Aldyvwon Twv 1IBI0ITEPWV avayKWwyV TNG
AtraoxoAnon 1-4 atoua KGO cupuETEXOUOAG ETTIXEIPNONG
Kataption 1600 Twv £pyalouévwy 660
Kal TWV IBIOKTNTWV
ZUUBOUAEUTIKN UTTOOTAPIEN KOl
KaBodrynaon Tng KABE GUUHPETEXOUTOG
ETIXeipnong
| MEAIO MAPEMBAZHS (kw3. Barnier) || 23-
ZYNOXH KAI ZYMIMNAHPQMATIKOTHTA TOY METPOY
O katayeypoppévog oOTOXOG Tou  péTpou 1.2 egival n  PeAtiwon Tng

ATTA0XOANCINOTNTAG TWV VEWV OTTOPOITWY deuTEPORABUIas ekTTaideuonG, KATA
Kavova TNG YEVIKAG KATEUBUVONG, Twv avépywv KaBwg £TTiong kai n utrofornon
TWV PIKPO-ETTIXEIPAOEWVY TTOU ATTACOXOAOUV 1-4 dTopa yIa KaTapTIon/ avatTTugn Kai
TTANPECTEPN agloTroinon Tou avlpwTivou Toug duvauikou. MMapdAAnAa €xouv
OPIOTEI Kal €I0IKOI OTOXO! OTTWG ATTOTUTTWVOVTAI OTO dIAYpappa 1 o€ oxéon YE TNV
YEVIKI] 0TOX00£TNON Tou dgova TTpoTEPAIOTNTAC 1.
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Aldypouua 2.: Zrparnyikoi kol Emrixeipnoiakoi X1éxol Métpou kai Aova

MpotepaidTnNTAg

ZTOXOI TOY METPOY 1.2.

o KaAuyn avaykwv apxIKAG KatapTiong VEWV

ATTOPOITWV OXoAWwvV OeuTepoBaduIag
EKTTAIdEUONG, yia TNV OJOA  Kal
ATTOTEAECUATIKN  évTaén TOug OTnV ayopd
EPyaoiag PEOW TNG ATTOKTNONG EPYAOCIAKNG
TTEIPAG Kal €CEIBIKEUPEVWIV CUPTTANPWHATIKWV
YVWOEWV Kal OEEIOTATWV.

KaAuyn avaykwyv emayyeAPaTIKAG KATAPTIONG
EMAEYPEVWY OUAdWYV-OTOXWY AVEPYWY YyIa TN
BeATiwon TNG amaoxoAnCIudTNTAG TOUG PECW
™mg aTroKTNONG €CEIBIKEUPEVWIV
CUNUTTANPWUATIKWY YVWOEWYV, OEEIOTATWY Kal
EPYOOIAKAG TTEIPOG.

BeAtiwon Tng Aeimoupyiag Kal atrodoTIKOTNTOG

1.1

ZTOXOI TOY A=ONA lNPOTEPAIOTHTAZ

e Evioxuon kai o EKouyxpoviopog Twv
Anuociwv YTnpeoiwv AracxoAnong

e Evioxuon Twv  evepyeiwv  yia
TTpocapuoyy Twv OeCIOTATWY  TWV
VEOEIOEPYXOMEVWYV, TWV AVEPYWY KOl
TwV epyalopévwyv OTIG AVAYKEG TNG
ayopdg epyaaciag

e Mpowbnon ¢ lodémnTag Twv
EUKQIPIWV TTPOORacng oTnv ayopd
epyaaiag yia 6Aoug Kai 191aiTEPA yia

TWV MIKPO-ETTIXEIPACEWV PE ammacyxoAnon 1-4
dropa Kal YEVIKA emauénon ™G
AVTOYWVIOTIKOTNTAG TOUG MéoWw ™G
katdpTiong/ avdmTugéng Kal  TTANPECTEPNG
agloTroinong Tou TTPOCWTTIKOU TOUG KABWG Kal
IBI0KTATN /B1EUBUVTH.

€KeEivoug  TTOU  atTelhoUvTal  HE
KOIVWVIKO QTTOKAEIOHO, Kal

e BeAtiwon Tng mpoolaong Twv
YUVAIKWYV 0TNV ayopd Epyaaiag.

O1 €1dIKoi ETTIXEIPNOCIOKOI OTOXOI TOU PETPOU €PXOVTAI OE€ AUECN OUVAQPEIA PE TO
KOTAYEYPAUMEVO OTOXO Tou dfova TTpoTepaidTnTag 1 TTOU apopd oTnv evioxuon
TWV EVEPYEIWV YIO TTpocapuoyny Twv OeClIoTATWY Oouddwyv TANBucuoUl TToU
EVIAOOOVTAI I] ETTAVEVTACCOVTAI OTAV Ayopd £pyaciag, €101 OTTWG KATaypAQETal
oT1o Eviaio ‘Eyypago NpoypaupaTiopou Tou Z1éxou 3.

O1 oTOXOI KaI N OTPATNYIKI UAOTTOINONG TOU OUYKEKPIUEVOU PETPOU KABWG Kal Ol
Opaoeig TTou TrepIAapBavovtal o€ auTd, TauTi(ovTal TTAPWGS TOOO WE TNV KEVTPIKN
otpatnyiky emdiwén Tou EEM 600 kai pye Toug otdxoug Tou TTpwTou Afova
[MpoTepaidTNTAG.

2XETIKEG TTPAEEIC TTOU TTPOAYOUV TOUG OTOXOUG €ival Ol KATWOI:
o  Opydvwon TTPOYPOUHATWY ETTAYYEAUATIKNAG KATAPTIONG OAWV TWwV KOTNYOPIWY
aveépywv
o [lapoxri CUUPBOUAEUTIKWV UTTNPECIWY O€ IBIOKTATEG HIKPOETTIXEIPATEWY

o  Opyavwon MNpoypauudTwy amékTNoNG EPYOTIAKAG EUTTEIPIAg
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2TN TTOPOKATW WATPO CUVAQEIAG TTAPATNPEEITAI N ETTOPACN TWV OTOXWV TOU
TTAPAVTOG PETPOU OTIG aduvapieg TG ayopds epyaciag Tng KUTTpou OTTwG auTég
KOTEYPAPNOaAv OTNV €K TWV TTPOTEPWY agloAdynon Tou EEN. Mapartnpolue 611 10
METPO Ba €xel Auean OUNPBOAN oTnv BeATiwWON TNG UPIOTAPEVNG KATAOTAONG O€ OTI
agopAa TNV OUVEXICOUEVN KOTAPTION KOBWG €TTioNG OTnNV €vOUVAPWON TwV
de€loTATWYV TOu avBpwWTTIVOu duvapikou Tng Kutrpou.

Nivakag 5.: MATpa 2uvdeEsiag Twv oTOXwV Tou Métpou 1.2 e 11 ASUvapieg TnG

Ayopdg Epyagiag

AAYNAMIEY THZ ArTOPAY EPTAZIAY

2TOXOGETHZH
METPOY 1.2

EA\eiweIg epyatikou duvapikoU Kal avioOOKEAEIEG TNV ayopd pyaadiag

AVETTAPKNG TTPOCAVATOAIGHOG TWV CUCTANATWY EKTTAIGEUONG KAI KATAPTIONG OTIG
avAyKeG TNG ayopds epyaaiag, oe ouvduaouo PE KEVA OTO GUGTHHATA
KaBodrynong Kai ETayyeAUATIKOU TTPOCAVOTOAIGHOU

\/

ETTIAEKTIKR ETTIKEVTPWOTN TNG QVEPYIAG OTOUG VEOUG, YUVAIKES, NAIKIWPEVOUG KABWG
Kal OXETIKA UPNAS TTOOOOTS POKPOXPOVIAG aveEPYiag.

H pepikf amraoxdAnon Kai o1 VEEG HOPPEG OPYAVWONG TNG EPYACIAG TTAPAPEVOUV
0€ XauNnAd etTireda

KaBuoTtépnon avamTuéng evepynTIKWV PETPWYV YIA TNV aTTaoXOANCN, N OTroia
evioxuetal a1td TNV EAAEIPN €vOG £TTOPKOUG SIKTUOU Anpogiwv YTTNpeoiwv
AtaoxoAnong.

Aduvapieg OTIG UTTNPETIES YIa TNV TTOPOXH ICWV EUKAIPIWYV EKTTAIBEUCNG YIA OAOUG
KaBWG¢ Kal OTIG UTTOOTNPIKTIKES UTTNPETIES YIA TIG EUAAWTEG KOIVWVIKA OUADEG.

‘EAAeIyn agloAoynTiKAG KOUATOUPAG Kal aduvapieg aTnv TTapakoAoudnon Kai
KOTAYPA®A TWV ATTOTEAECUATWY TWV TTapeURAcEWV

MapdAAnAa, OAeg o1 dpdoelg Tou PETPOU auTou ival ATTOAUTWS CUUBATES KAl JE
TIC TTPOTEPAIOTNTEG TTOU evToTTioTNKAV 0TO ‘Eyypago Koivric AioAdynong yia tnv
[MoAiTikr) ATracxoAnong otnv KUtrpo KaBwg Kal PE TIS OTPATNYIKES ETTIOIWEEIC TOU
Z1parnyikol 2xediou Avarttuéng tng Kupépvnong 2004-2006. lMNpdoBeta, ol
OTOXOI TOU PETPOU evappoviCovTal Je TIG OPICOVTIEG TTPOTEPAIOTNTEG, VIO ATTOKTNO
VEWV YVWOEWV Kal OELIOTATWY TTOU ATTAITOUVTAI VIO TNV EVEPYO CUUUETOXN OTNV
KOIVWVIO Kal OIKOVOMIO TNG yvwong, yia TNV €vioxuon Tng aviaywvioTIKOTATAG
KaBwg Kail yia TN BeATiwon TN atracXoAncIudTNTaS Kal TNG TIPOCAPHOCTIKOTNTAG
TOU avBpwWTTIvou duvauikou. Ta TTapakdaTw atreikoviovTal otov akoAouBo lMivaka.
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ApacTnpIOTNTEG GTO
Métpo

EBvikn
MoAITIKn

| KoivoTikéc MOAITIKEC

AvTaywvi-

OTIKOTNTA || OV

MepIBAaA

Kaivotopic

ATTOOXOAr
on

loeg eukaipiec

Mpow6non g
Katdptiong Kai
AtraoxoAnoipétnrag
Avépywv

Mpow6non g
KatdapTiong kai
ATtraoxoAnoipuéTnTag
Néwv ATToQOITWwY
ZXOAWV
AgutepoBdduiag
EkTraideuong

Mapoxn ZuuBouAwy,
KaBodrynong kai
Katdptiong
Epyalouévwy o€
MiKpOETTIXEIPATEIG UE
AtaoxoAnon 1-4
dtoua

+

Emegnynon Mivaka

| Avtirapdfeon

[ ][ ‘Eppeon oupBoAd |

|| Oudétepo

|| Augon ZuuBoAd

E¢aAou, atrd Tov TTapakdaTw TTivaka dIATTICTWVETAI OTI TO PMETPO 1.2. dlaKpIvETal
yla TNV uWwnAr ouvépyeld Tou (ouvteAeoTnG ouvépyelag 0.625/1) pe GAAa péTpa Tou
EEI Tou o1éx0U 3 Kai €10IKA TOU Agova TTPOTEPAIOTNTOG 1.
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Nivakag 7.: MATpa ouvepyiwv péTpwyv Tou EEMN Tou 216)0U 3

Atovag lMpotepaidTnTag 1

Atovag MpoTtepaidTnTag
2

[ METPA EEN |[ Mérpo 1.1 |[ Métpo 1.2 || Métpo 1.3 || Métpo 1.4 || Métpo 2.1 || Mérpo 2.2 |
[ Mérpo 1.1 I 2 2 12 | L1 |
[Mérpo 1.2 2 [ [05 2 [ (05 |
[ Mérpo 1.3 2 |1 | L1 | I |
[ Mérpo 1.4 1 2 0,5 | | | |
Merpo 2. H H H H H ]
[ Mérpo 2.2 1 1 | | |2 | |
| | s+ [ S- [ N+ || N- [ Cs+  |ICs- |
[ Mérpo 1.1 7 o 4 Lo [0.875 [0 |
[ Merpo 1.2 5 [0 [ 4 Lo 10,625 ][0 |
[ Mérpo 1.3 4 IR 3 lIE 1067 o |
[ Mérpo 1.4 3,5 [0 3 Lo 1058 ][0 |
[AnA 19,5 [0 | 14 o 10,70 ][0 |
[ Mérpo 2.1 2 [IR 1 o |1 Lo |
[ Merpo 2.2 4 [0 3 Lo 10,67 ][0 |
[An2 6 o 4 [0 10,75 ][0 \
[ Zovoha 25,5 o 18 [0 0,71 [0 \

To ev AOyw pETPO TTapoucIadel uwnAd OEiKTN CUVEPYEIAG E TOUG OTOXOUG AAAWV
MéTpwV Tou EENM kal e1dIka e 1o péTpo 1.1 Kai 1.4. Auto o@eileTal KUpiwg oTnv
AUEDN OUOXETION TNG UAOTTOINONG TOU (UOIKOU QVTIKEIMEVOU TOU PETPOU 1.1 Kal
TNV Aueon €£APTNON TOU PUOIKOU QVTIKEIMEVOU Tou PéTpou 1.4 (dpdon KatdpTiong
adpavoug yuvaikeiou duvapikou). H ouoTacon Tou PnXaviopou eEATOMIKEUMEVNG
TTPOCEyyiong TTou Ba uAoTroinBei oT1o PETPO 1.1 avauévetal va ouvopduel TNV
ETTITEUEN TWV OTOXWV TNG KAAUWNG aVOyKWYV KATAPTIONG TwV OPAdWY OTOXOU TOU
METPOU, YIO TNV OMOAR KAl OTTOTEAECUATIKY) £VTIAEN TOUG OTNV ayopd epyaciag
MEOW TNG QTTOKTNONG EPYOCIOKNAG TTEIPAC KAl ECEIBIKEUPEVWV CUPTTANPWUATIKWV
YVWOEWV Kal OECIOTATWV.
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NOZOTIKOMNOIHZH TQN ZTOXQN TOY METPOY 1.2

Nivakac 8.: MAéyua SEIKTWV TOU PéETpou 1.2.

A. AEIKTEX MPAIMATOINOIH>HZ (EKPOQN) | B. AEIKTEZ ANMOTEAEZMATOZ

ApIBuGG avépywy TTou Ba TUXEI KATAPTIONG C€ MoooaTd ToTToBETNONG dIKAIOUXWYV GTNV
Bagoikég OeCIOTNTES amagyxoAnan.

ApIBuOG avépywy TTou Ba TUXEI KATAPTIONG C€ MooooTd KATaPTICOEVTWY TTOU

€I0IKEG eTTAYYEAUATIKEG OEEIOTNTES OAOKANPpWOaV TTPOYPAUPATA KATAPTIONG

ApIBUOGG avEépywy TToU Ba CUPPETATYOUV O€
TTPOYPAUUATA ATTOKTNONG EPYACIAKNG EUTTEIRIAG

ApIBUOG VEWV ATTOQOITWV TTOU Ba GUUHPETATYOUV
O€& TTPOYPAUUATA KATAPTIONG

ApIBUOG VEWY ATTOQOITWV TTOU Ba GUUHPETATYOUV
O€ TTPOYPAUUATA ATTOKTNONG £PYACIAKNG
gUTIEIpIag

ApIBPGG PIKPOETTIXEIPHOEWY TTOU Ba
OUMMETACYOUV O€ TTPOYPAUMATA EEATOMIKEUUEVNG
KaBodriynong

Acgikteg ekpowv: To oUVOAO Twv BEIKTWV (7 BEIKTEG) UAOTTOINONG TOU (PUCIKOU
QVTIKEIUEVOU €XEI TTOOOTIKOTTOINGEI e BAon TNV euTTEIpia TNG OUAdAG OoXedIOOOU
TOU METPOU KAl TWV TTApayovTwy Twv Anuéoiwv YTnpeoiwv ammaoyxoAnong. O
2 UuBouAog AgloAdynong dev DIABETEI APKETA OTOIXEIQ £TO1 WWOTE VA EKTIMACEI JE
akpiBela TNV duvatdTnTa  ETTITEUENG  TWV OTOXWV  QUTWV. Na v
ATTOTEAECUATIKOTEPN PETPNON TOU PUOCIKOU AVTIKEINEVOU TOU PETPOU Eival OKOTTIUO
va PETPIOUVTAI ETTIONG, O AVOPWTTOWPES KATAPTIONG KABWS Kal O OTTOAUTOG
apIBuGS TWV TTPOYPAPKATWY TTOU UAOTTOIOUVTAI UTTO TO PETPO 1.2.

Acikteg amoTeAéoparog: To TTAEyUa OEIKTWV OTTOTEAEOUATOC TOU HETPOU
atrapTi¢eTal ammd duo OEiKTEG Kal €XEI TTOOOTIKOTTOINGEI BACEl TIG TTPONYOUUEVNG
eumepiag NG ApxAg Avartugng AvBpwtrivou Auvauikou g Kutrpou. H
oToOxeuon, BAaon Twv TTapaTTdvw OEIKTWYV, KPIVETAI PEQNIOTIKN, 1010iTEPA OE OTI
aQOopPA TOV OTOXO «TOTTOBETNONG OIKAIOUXWY OTNV aTTacXOANcn» TToU EKTINATAI O€
40%.



120

METPO 1.3: «[MPOQOHZH THZ IZOTHTAZ EYKAIPIQN NMPOZBAZHZ ZTHN
AIOPA EPT'AZIAZ A OAOYZ KAI EIAIKOTEPA I'lA EKEINOYZ NOY
ATMNEIAOYNTAI ME KOINQNIKO ANMOKAEIZMO»

TAYTOTHTA METPOY 1.3

MNPOrPAMMA

AvBpwTTivo AuvauIKo

A=ONAX MNMPOTEPAIOTHTAZ

1. «AVATITUEN Kal TTPOWBNOCN EVEPYWYV TTONITIKWY OTNV ayopd

gpyogiag»

METPO

1.3 MpowBnon TnG 1I66TNTAG EUKAIPIWY TTPOCRACNG aTNV ayopd
£pYaOiag yia 6AoUG Kal EIBIKOTEPA YIA EKEIVOUG TTOU aTTEIAOUVTAI PE

KOIVWVIKO OTTOKAEITUO

Baputnta atov Afovc .
MPOYMOAOTIZMOS Euro (x1A) MpotepaidTnTac Bapumra oo EET
| 4.000 [ 17,54% [ 9,12%
- NEO || BAOGMOX

KATHIOPIEZ NMPA=EQN AEIKTEZ ®YZIKOY ANTIKEIMENOY EPTC || OPIMANSHS
EtmrayyeAuaTikr) KatépTion Kai Mpoypdpuata eayyeApaTikng katdpTiong|| NAI IKANOIMOIHTI
TTpowdnon aTnV atracxoAnon || TTPoyPAPPATa ATTOKTNGN ETTAYYEAMATIKAG KOg
AnmTwv Anuoaciou BonBruarog|| euteipiag

>uaTaon €101k ouadag Epyaaiakwv

2upBouAwv Koivwvikng Evowpdrtwong

(EZKE)
EtmayyeAuaTikr) KatépTion Kai MpoypduuaTa KaTdpTIong ATOUWY HE NAI IKANOIMOIHTI
TTpowdnaon oTnv atTacxoAnon || avarrnpieg KOz
ATOpWYV pe Avarmpia Emddétnon Ofocwv gpyaaiag yia AToua

pe Avartrnpia

MEAIO MAPEMBAZHZ (kw3. Barnier) || -22

ZYNOXH KAI ZYMNAHPQMATIKOTHTA TOY METPOY

O «kartayeypopuévog oT1dxoc Tou pETpou 1.3 eival
ATTA0XOANCINOTNTAG TWV aTOUWV TToUu Adupdvouv dnudoio Bordnua kKal Twv
aTOUWV PE AVATINPEIEG OTOV IBIWTIKO TOUEQ, HECW TNG ETTAYYEAUOATIKAG KATAPTIONG
Kal TNG €mMOATNONG TNG aTTaoXOANONG Toug, dIACYAAICOVTAG £TOI TIG I0EG EUKAIPIEG
OUMMETOXNG avaAoya JE TIG IKavOTNTEG Kal OeCIOTNTEG TOU KABE aTOUOU Kal TNV
oTtadlokn atregdptnan arrd 10 dnuoaio BorBnua éowv 1o AapBavouyv. MapdAAnia
€XOUV OpIOTEI Kal €I0IKOI OTOXOI OTTWG ATTOTUTTWVOVTAI 0TO dIAypappa 1 o€ oxéon
ME TNV YEVIKI) OTOX0BETNOT TOU Agova TTPOTEPAIOTNTOG 1.

n aughon g
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Alaypopuua 3.: Zrparnyikoi kol Emrixeipnoiakoi X1éxol Métpou kai Aova
MpotepaidTnNTAg

ZTOXOI TOY A=ONA INPOTEPAIOTHTAZL |

ZTOXOI TOY METPOY 1.3.

e Apon Twv euTTOdiWV KAl TwV SUCTKOAIWV
oTnNV ETTAYYEAUATIKI aTTOKATACTAON

e OTNV ETTAYYEAUATIKF TOUG KOTAPTION

e OTNV TTOPOXA OUVODEUTIKWV UTTNPECIWV
amapaitnTwy  yia TNV BeAtiwon  Twv
ouvOnkwv TToU Blwvouv

e OTNV €viaén Toug OTNV ayopd epyaciag

Evioxuon kai o Ekouyxpoviopég Twv
Anuociwv YTnpeoiwv AtmacxoAnong

Evioyxuon TWV  EVEPYEIWV  YIA
Tpooapuoyy Twv OeLIOTATWY  TwV
VEOEIOEPYXOMEVWIV, TWV QVEPYWYV KOl
TWV €pYafopEVWY OTIG AVAYKEG TNG
ayopdg epyaaciag

Mpowbnon g 106TNTAG  TwV
EUKQIPIWY TTPOCRacnNg ortnv  ayopd
gpyaaiag yia 0Aoug Kkai 18iaitepa yia
€Keivoug  TTOoU  arrelhoUvTal  HE
KOIVWVIKO aTTOKAEIONO, Kal

e OTNV KOIVWVIKA TOUG EVOWHATWON e BeAtiwon g mpéoRacng  Twv

e OTNV dIATAPNON CUVEXOUG aTTaoXOANCNg YUVAIKWY 0TV ayopa pYaaias.

TOUG

o To pérpo 1.3 Trapouaidlel uPnAd Babud cuvépyeiag TwY OTOXWY TOU HE TOUG
otéxoug Tou Afova lMNpotepaidtnrag 1 Kai €I0IKA JE TO OTOXO TTOU agopd OTn
TTPOWONON TNG 100TNTAG TWV EUKAIPIWY TTPOCRACNS 0TV ayopd £pyaaiag yia

OAOUG Kal IBIAITEPA VIO EKEIVOUG TTOU OTTEIAOUVTAI IE KOIVWVIKO OTTOKAEICHO.

2XETIKEG TTPAEEIC TTOU TTPOAYOUV TOUG OTOXOUG TOU PETPOU, Eival O KATWO!I:
o  ETTayyeAUATIK KATAPETION Kol TTpowenon otnv ammacyxoAnon Antmrwyv Anuociou
BonBrjpatog

o EmayyeAuarikry KaTapTion Kal TrpowBnaon otnv amracxoAnon ATopwy e Avatrnpia

21N TTAPAKATW MHATPA OUVAQEING EKTIMATAI N AVTOTTIOKPION TWV OTOXWV Tou
TTapdVTOG PETPOU OTIG aduvapieg TG ayopds epyaciag Tng KUTTpou OTTwG auTéG
KOTEYPAPNOav OTNV €K TWV TTPOTEPWV agloAdynon Tou EETT.
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Nivakac 9.: MATpa ZuvA@EIoC TWV OTOXWV Tou MéTpou 1.3 pe 1ic Aduvapiec TnC

Ayopdg Epyagiag

AAYNAMIEY THZ ArOPASY EPTAZIAY

2TOXOGETHZH
METPOY 1.3

EA\eiweIg epyatikou duvapikoU Kal avioOOKEAEIEG TNV ayopd pyaagiag

AVETTAPKAG TTPOCAVATOAIGHOG TWV CUCTANATWY EKTTAIGEUONG KAI KOTAPTIONG OTIG
avAaykeg TNG ayopdgs epyaaciag, oe ouvduaouo Pe KEvA oTa cuoThuata kaBodriynong
KQI ETTAayyEAUATIKOU TTPOCavVaTOAICUOU

ETTIAEKTIKA ETTIKEVTPWOTN TNG QVEPYIAG OTOUG VEOUG, YUVAIKES, NAIKIWUEVOUG KABWG Kal
OXETIK& uwnAS TTOGOOTO UAKPOXPOVIAC AVEPYIOG.

H pepikn ammaoxdAnon Kai 01 VEEG HOPPEG OPYAVWONG TNG EPYATIAG TTAPAPEVOUV OF
XOUNAG eTTiTreda

KaBuoTtépnon avamTuéng evepynTIKWV PETPWYV YIA TNV aTTacXOANCN, N OTroia
evioxuetal a1ré TNV EAAEIPN €vOG €TTAPKOUG SIKTUOU Anpogiwv YTTNpEeoIwy
AmraoxoAnong.

Aduvapieg OTIG UTTNPETIEG YIa TNV TTOPOXH ICWV EUKAIPIWV EKTTAIBEUONG YIA OAOUG
KaBwG Kal OTIG UTTOGTNPIKTIKEG UTTNPETIES YIA TIG EUAAWTEG KOIVWVIKG OUABEG.

‘EAAe1Iyn agloAhoynTikAg KouAToUpag Kal aduvapieg aTnv TTapakoAoudnaon kai
KATAYPA®N TWV ATTOTEAECUATWY TWV TTAPEURACEWY

O Trivakag 1TTou akoAouBei TTapouaiadel To ETTITTEO0 CUVAPEINS TWV TTPOTEIVOUEVWV
Opdoewyv Tou PETPOU 1.3 0 OXEON ME TIG KOIVOTIKEG KOl EBVIKEG TTONITIKEG OTO

TOMEQ.

Nivakag 10.: ZuoxéTion Tou PETPoU pE BAOIKES TTOAITIKES

| Kovotikég MoAITikég
ApaoTnpioTnTeg oTc || EBvIkN Aviayo -
Mérpo MOAITIKE || vig7iké || MepiBaAlov Kaivotopia AIEEER logg gukaipie

non
nra

EmayyeApartikn
KOTAPTION KOl
Tpowbnaon atnv . + . .
atracyoAnon -
AnTITWwV Anuoaciou
BonBruartog
EmayyeApartikn
KOTAPTION KOl
Tpowbnaon aTnv . + . .
aTracyoAnon -
ATOpWYV pE
Avartrnpia

[ x |[ Avrirapa6eon | [ o |[ Oudérepo
Emeénynon Mivaka

E ‘Eppeon ouuBoAn e || Aueon ZuuBoAn

MeTagu Twv TTPOKAACEWYV TTOU KOAEITaI va avTIgeTwTTioel N KOtrp
Koivwvikiig Evowpdtwong, dlakpiveral

0G OTO TOMEQ TNG

n avaykn yia Tpowdnon oTtnv

ATTacXOANCN TWV ATOPWYV TTOU QVTIMETWTTICOUV KOIVWVIKO QTTOKAEIONO, OTTWG

Kataypdeetal oto Mvnuovio Koivwvikng Evowudtwong yia tnv

Kutrpo (JIM). H




123

TTPpowONoN Twv dpAcEwV Tou &v AOyw MPETPOU CUMPAAAEl OTnV ETTITEUEN TOU
OTOXOU VIO atracyXOAnon o€ OAoug. ZUp@wva €¢aAou Pe To idI0 €yypago, n
EVEPYOTTOINGN TWV KOIVWVIKWYV E£TAIPWY OTO TOMED TNG EVOWHATWONG Eival
Ke@aAaiwdoug onuaciag. To uérpo 1.3 Trpodyel Tn cuvepyacoia PETAU KPATOUG,
KOIVWVIKWYV ETAIPWYV Kal ETTWPEAOUPEVWV PE TNV QVATITUEN TWV TTPOYPANHATWY
ATTOKTNONG EPYACIAKNG EUTTEIPIAG.

TENOG, TO PETPO gival cupBaTtd Pe Toug OTOXOUG Tou vouou 127(1) Trepi ATOPwWY e
Avartrnpia Tou 2000 Tn¢ Kutrpiakn¢ Anuokpariag Kai €10IKA Pe To dpbpo 5

e TIOP. 2 a (1) 6mou, TIPORBAETTETON N €loaywyr] OXESiWV OTTAOXOANONG ATOPWY HE
avaTTnpia Ye TNV TTapoXn KIVATPWY
e TTOP. 2 B (1) 61TOU TTPORAETTOVTAI EVEPYEIEG BIEUKOAUVONG OTN TTPOCBACN Kal GTO XWPO

£PYOCIAg TWV ATOPWY TNG OUAdAG OTOXOU

A6 TNV dIEPEUVNON TOU TTAPAKATW TTivaKA OIATTIOTWVOUNE OTI TO PETPO 1.2.
SIOKPIVETaI YIO TNV UYNAT OUVEPYEIR TOu (OUVTENEDTNAG ouvépyeiag 0.67/1) pe GAAa
pETpa Tou EENM TOU 0TdX0U 3 Kal €18IKA Tou dgova TTpoTEPAIOTNTAG 1.

Nivakac 11.: MATpa ocuvepyiwv PETpwV Tou EEN TOU ZT16X0U 3

| |[ Afovac Mpotepaidtnrag 1 |[ Afovag Mpotepaidtnrag 2 |
METPA EEN Métpo 1.1 || Métpo 1.2 || Métpo 1.3 'c\)"?ﬁ Métpo 2.1 || Métpo 2.2
| Merpo 1.1 | [ 2 2 2| |1 |
| Merpo 1.2 [ 2 | 0,5 2|l 05 |
| Merpo 13 [ 2 1 | [ | |
[ Merpo 1.4 1 2 10,5 Ll l |
| Merpo 2.1 I | I [ 2 |
| Mérpo 2.2 1 1 I 2 | |
| | S+ | s- | N+ [N- J[Cs+  J[Cs- |
[ Mérpo 1.1 |7 B | 4 [o J[0875 o |
[ Mérpo 1.2 IIE [0 | 4 o Jlo625 o |
[ Merpo 1.3 [ 4 L0 [E [0 Jloe7  JlO |
[ Mérpo 1.4 3,5 [0 3 [0 ]l 0,58 IR |
(AN 19,5 o | 14 o ][0,70 o |
| Merpo 2.1 [ 2 L0 1 o |1 L0 |
[ Mérpo 2.2 [ 4 L0 3 [0 Jloe7  JloO |
[AN2 L6 L0 [ 4 [0 Jlo75 o |
[ Zovoha | 25,5 |0 | 18 o o071 o |
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To ev AOyw pETPO TTapoucIadel uwnAd OEiKTn CUVEPYEIAS E TOUG OTOXOUG AAAWV
MéTpwv Tou EENM kai €idIKG e 1o péTpo 1.1. AuTO o@eileTal Kupiwg oTnv dueon
OUOXETION TNG UAOTTOINONG TOU QUOIKOU QVTIKEIUEVOU Tou METpou 1.1 Kal Twv
EMOIWKOUEVWY OTOXWV TOU, €I0IKA Ot OTI QVAPEPETAl OTNV OPICTIKOTTOINCN TOU
peBodOAOYIKOU  TTAQICiOU  €CATOMIKEUPEVNG  TTPOCEYYIONG Kol Tou  TTAaigiou
dpaoTnPIOTToiNONG TNG OMAdAG €EATOMIKEUNEVNG TTPOCEyyIong. EIdIKG oe O
agopd oTnv TeAeuTaia ekTiudTal OTI ATTOTEAEI TTPOOTTAITOUUEVO YIa TNV 0PN
AgiToupyia NG avtioToiXNG opadag EZeIdikeupévwy  ZUPBOUAWY  KoIVWVIKAG
Evowpdrtwong (EZKE).

NOZOTIKOMNOIHZH TQN ZTOXQN TOY METPOY 1.3

Mivakac 12.: MAéypa deIKTWV ToU péETpou 1.3.

A. AEIKTEZ NMPATMATOIOIH>HZ (EKPOQN) B. AEIKTEZ AMTOTEAEZMATOZ

2UvoAo eTTw@eAOUPEVWY TOu Anuoagiou MoooaTd AnTITwyv dnuoaciou BonBruaTog Trou
Bon6nruatog mou Kataptiobnkav Ba emweeAnBoUV atd To TTPOYPANKa Kal Ba
eviaxBouv aT1o £pyaTikd SUVAUIKO

ApIBu6g Avopwyv eTTw@eAOUUEVWY TOU Anpoaiou MooooTd eTTW@EAOUPEVWIV PE AQVaTTNPIa TTOU
BonBnuartog mou KartapticBnkav KaTapTiodBnkav kal Ba eviaxBouv oTo £pyaTikd
duvapikd

ApIBu6G MNuvalkwy eTTw@eAoUPeVWY Tou Anpoaiou
BonBruartog mou Kataptiogbnkav

ApIBu6G atépwy Pe gofapr) avatrnpia TTou
KaTapTiobnkav

ApIBUOG ETTWPEAOUEVWY OTOUWY PE avaTTnpia
(ooBapn ) Un) TTou TOoTTOBETHONKAV O€E BECEIG
gpyaagiag

Acikteg ekpowv: To 0UVOAO TwV SEIKTWV UAOTTOINONG TOU QUOCIKOU QAVTIKEIUEVOU
€XElI TTOOOTIKOTTOINGEI YE BAON TNV gUTTEIPIO TNG OUAdAG OXEDIACKOU TOU PETPOU
Kal TwWV TTapayoviwy Twv Anuéoiwv YTnpeoiwv atmmaoxoAnons. O ZuuBouAog
AZIoAOYynong dev BIOBETEI QPKETA OTOIXKEIO £TOI WOTE VA EKTIMNAOEI JE AKPIBEIA TNV
duvaTOTNTA ETTITEUENG TWV OTOXWV AUTWV. [1a TNV ATTOTEAECPATIKOTEPN UETPNON
TOU QUOIKOU QVTIKEIMEVOU TOU METPOU €ival OKOTTIMO va PETPIOUVTAl ETTIONG, Ol
aAvOPWTTOWPES KATAPTIONG KABWS Kal O atTOAUTOC apIBUOS TwV TTPOYPAUUATWY
TTOU UAOTTOIOUVTAI UTTO TO PETPO 1.3.

Acikteg atroteAéoparog: To TTAEypa OEIKTWY OTTOTEAEOUATOG aTTAPTICETAI OTTO 2
OcEiKTEG 01 OTToi0I ATTEUBUVOVTAI OTO TTOOOOTO TWV ETTWEPEAOUPEVWY TTOU Ba
eviaxbouv oOTO €pyaTikd OUVAMIKO KaTOTTIV  EUTTAOKNG TOUG OTa  dIAPopa
TTpoypAupaTa. H 1TToooTikotroinon Twv JeIKTWY (65% kal 70% yia Toug AATITEG
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dnuoaciou BonBAPATOS KAl T ATOUA PE AVATTNPIEG AVTIOTOIXA) KPIVETAI PEANIOTIKNA
ME BedoPEVO TOV UYNAOG BaBPG WEINOTNTOG TOU £PYOU.

METPO 1.4: «[TPONOIEZ NMOY AIEYKOAYNOYN THN NMPOZBAZH TQN
F'YNAIKQN ZTHN ArOPA EPIrAZIAZ»

TAYTOTHTA METPOY 1.4

MPOrPAMMA

AvBpWTTIVO AUVOUIKO

A=ONAZX NMPOTEPAIOTHTAZ

1. Avammuén kai TTpowdnon evepywv TIOANTIKWY OTnv ayopd

gpyaciag
METPO 1.4 MNpdvoieg TTou BIEUKOAUVOUV TNV TIPOCRACH TWV YUVOIKWY aTNV
ayopd pyaciag
Baputnta otov Agovc .
MPOYMOAOFIEMOS LD (03 MpoTepaIdTATAC Eleplme e E217
[ 4.000 |[ 17,54% [ 9,12%
BAGM
KATHIOPIEZ NMPA=EQN AEIKTEZ ®YZIKOY ANTIKEIMENOY REC o
EPro QPIMA
NXHZ
Eméktaon kai BeAtiwon Twv povédwv || = [Mpoypduuata  QvOIKTAG — TTPOCTOCIAG
Kal UTINPECILV EGUTTNPETNONG TTAIBIWY, || NAIKIWPEVWIV
I’])\IKIUJ}JéVUJV, QVaTTAPWYV Kal GAAwv = [poypdupara TIpooTaCiag kai || OXI UWnAGG
ELapTOHEVWY amaoyx6Anong TSIV
»  XmiTia oTnv KovoeTnTa
» [lpoypduuara TTAPOXNG UTTNPECILV  Yia
EUAAWTEG OPAOES
= Ekmévnon MeAétng
MpowBnan ouyXpPovwY Kal EUEAIKTWY = MeAémn didyvwong Tou  TTEPIBGAAOVTOG
HOPYWYV aTTaoX6ANCNG yia TV EQOPUOYIS  TWV  SUENKTWY  HOPQWV
TTPOWONON TWV YUVOIKWY OTNV Epyacia aTTaoXOANoNS
= MeAéTn avéAuong Twv emmidoewy amé || NEO Ikavo-
™MV €QOpUoyn  MOVTEAWV  €UENIKTNG Egg'm"
aTmaoyoAnong
= Evépyeieg d1Gddoong aTroTEAEOUATWV KOl
BI0oUVOEDNG POPEWV
= [TAoOTIKA epapuoyn
= Aigvépyela OgpaTikng agloAdynong
MpowBnan TnNg KarapTIong Kal = [lpoypdupara ETrayyeApaTikig
aTracXoAnoipéTnTag Tou adpavoug Kardpriong
YUValIKEiou duvapikou * [poypGUUAT  OTIOKTNONG  EPYOCIAKAS NEO uwnAég
TIEipag
= YTTOOTNPIKTIKEG EVEPYEIES

MEAIO NMAPEMBAXHY (kwd. Barnier)

|| 25

ZYNOXH KAI ZYMMNAHPQMATIKOTHTA TOY METPOY

O katayeypauuéEVog 0TOXOG Tou PETPOU 1.4 gival n SIEUKOAUVOT TWV YUVAIKWY vVa
QVTETTECEABOUV OTIG OIKOYEVEIOKEG UTTOXPEWOEIG TTOU CUVOEOVTAI [E TNV UTTapEn
TTaIdIWV, NAIKIWPEVWY KAl EEQPTNHEVWY PEAWV KAl OTNV KOAUTEPN atTOd0CT| TOUG
otV ayopd epyaciag. MapdAAnAa €xouv opIoTei Kal €I0IKOi  OTOXOI OTTWG
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ATTOTUTTWVOVTAI 0TO JIAYPANKa 1 o€ oXEon UE TNV YEVIKI OTOX00ETNON TOou Ggova
TTpoTepaIOTNTAG 1.

Aidypauua 4.: Z1partnyikoi kail Emixsipnoiakoi 216xo1 Mérpou 1.4 kai Afova
TNpotepaIoTNT&Esx0s TOY A=ONA MPOTEPAIOTHTAS |

e Evioxuon kai o EKouyXpoviopog Twv
Anpociwv Ytnpeoiwv AtracxoAnong

e Evioxuon Twv  evepyeiwv  yia
TIPOCapPUOY  Twv OeCIOTATWY  TwV
VEOEITEPXOMEVWY, TWV OVEPYWV Kal

£TOXOI TOY METPOY 1.4. TWV ePyalopévVWY OTIG AVAYKEG TNG
ayopdg epyaaiag
o EvepyoTroinon Twv yuvaikev e Mpowbnon g lodnTag  Twv

EUKQIPIWV TTpOORacng oTnv ayopd
EPYAOiag yia 6Aoug Kail 1IB1aitepa yia
ekeivoug  TTOU  amrellouvTal  pE

e [MpowBnaon NG I0OTINNG CUPKPETOXNG TOUG
oTnVv ayopd pyaciag

o Evioxuon ™mg yuvaikeiog KOIVWVIKO aTTOKAEIGUO, Kal
ETTIXEIPNHATIKOTNTAC Kall auto- ) )
aTTaoXOANoNG =\ e BeAtiwon Tng mpdéoBaong  Twv

e JUUQINIWON TNG €TTAYYEAUATIKAG KOl yuvaikwv oty dyopd gpyacids.

OIKoyeveIaKAG CWNG
e Evduvapwaon tng KovwvIKAG Ouvoxng

e Evepyotmoinon  evAANGKTIKWY — HOPPUIV
EUENIKTNG aTTaoXOANONG

Baoikég otdéxoc TOoUu  Ewvidiou
Eyypdaoeou lMpoypauuatiopou Tou Z1éxou 3 gival n BeAtiwaon NG TTpéoaong Twv
YUVAIKWV OTnv ayopd epyaciag. To pétpo 1.4 tapoucidlel uwnAd Babud
OUVEPYEIOG TWV OTOXWV Tou (YEVIKWV Kal €I0IKWYV) PE Toug OTOXoUG Tou Agova
MpoTepaidTnTOG 1.

TOo0 01 0TOX0I GO0 KAl Ol ETTIXEIPOUNPEVES OPATEIC TOU PETPOU 1.4 £XOUV KAIVOTOUO
Xapaktpa yia ta dsdoueva TG Kutrpou. H avapevopevn TAOTIKA @apuoyn
EUENIKTWV POP@WV attacXOAnong, OTTwWG TTPOTEIVETAI ATTO TO PETPO, EXEI IOIAITEPN
agia, agou Ba atrodeigel TNV KATAAANAGTNTA i} UN TNG EQAPUOYAS TETOIWV HOPPWV
aTracXOAnoNnG oTnv KuTrpIiakr] TTapaywyikr dladikaaoia.

2XETIKEG TTPAEEIC TTOU TTPOAYOUV TOUG OTOXOUG TOU METPOU Eival oI KATWwOI:
e Avarrrugn MNpoypappdtwy Koivwvikng ®povTidag
o [TIAOTIKA £QAPUOYR EVEPYEIWV EUENIKTWY HOPPWYV aTTacXoAnong

o Ekmovnon peAetwv yia 1 didyvwon Tou TTEPIBAANOVIOS €QAPHOYAS TWV
EUENIKTWYV HOPQWYV aTTaoXOANONG
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o Aldxuon Twv aTTOTEAEOPATWY Kal evNUEPWON ETTWQPEAOUPEVWY OUAdag OTOXOU
Kall ETTIXEIPIOEWV

o AvATTITUEN TTPOYPANMKATWY ETTAYYEAUATIKNAG KATAPTIONG Kal EKTTAIdEUONG adpavoug
YUVQIKEIOU duVaIKOU

e Avamrugn TlpoypappdTwy oTToKTNONG  ETTAYYEAMATIKAG euTTEIpiag  adpavoug
YUVaIKeiou duvapikou

ID1aiTepn onuoacia atrokTd N dnuioupyia SOPWVY KOIVWVIKAG @POVTIOAS, OTTWG
TTpoteiveTal oTn dpdon 1.4.1 Tou PETpou, AauBavovTag uttoyn TNV OTOXEUOT O€
TTEPIOXEC TNG KUTTpou TToU avTieTwTTi(ouv  dlIapBpwTIKEG aduvauieg (ZTOxou 2).
Me 1O TPOTTO QUTO ETTITUYXAVETAI CUNTTANPWUATIKOTNTA PE TO avTioTolxo Ewviaio

‘Eyypa@o NpoypaupaTiopou Tou ZTéx0U 2.

21N TTOPOKATW WATPO CUVAQEIAG TTAPATNPEEITAI N ETTOPACN TWV OTOXWV TOU
TTAPOVTOG METPOU OTIG aduvalieg TNG ayopdgs epyaciag TnG KUTTpou OTTWG QUTEG
KaTeypdenoav oTnv €K Twv TIPOTEPWVY agloAdynon Tou EET. MNapatnpoupe o1 10
METPO Ba €xel Gueon oUPPBOAR oTnV BEATIWON TNG UPICTAPEVNG KATACTAONG C€ OTI
agopda TNV ouvexICOPEVN KATAPTION TOU YUVAIKEIOU €PYATIKOU OUVAMIKOU TTOU
TTapapével adpaveg Kabwg €TTiong o€ 6Tl a@opd OTNV UTTOOTAPIEN TWV YUVOIKWY

KOTA TNV €i0000 TOUG AN Kal TTAPAPOVH TOUG OTNV  TTapaywyikh diadikaacia.

Nivakag 13.: MATpa Zuvdg@eiag Twv oTOXwV Tou MéETpou 1.4 pe 11 Aduvapieg

Tnc Ayopdc Epyaaiac

TTOPANEVOUV O€ XaunAd eTTiTTedA

AAYNAMIEZ THX ATOPAX EPTAZIAX >TOXOGETHZH
METPOY 1.4
| EAAcipeIc pyaTikoU SUVOIKOU Kol QVICOOKEAEIEC OTNV ayopd epyaoiag || V
AveTTapkAg TTPOCavATOAIOUSGG TWV CUCTNUATWY EKTTAIBEUONG KAl
KATdpTIONG OTIG aVAYKES TNG ayopds Epyaadiag, 0€ OUVOUAGHO PE KEVA OTA
OUoTAUATA KaB0dyNong Kal ETTAYYEAUATIKOU TTPOTAVATOAIGUOU
ETTIAEKTIKN ETTIKEVTPWON TNG AVEPYIAG OTOUG VEOUG, YUVAIKEG, N
NAIKIWPEVOUG KaBWG Kal OXETIKA uynAd TTo000TS HAKPOXPOVIAS avePYiag.
H pepikn atraoxdAnon Kai o1 VEEG HOPPEG OpYyAvWaNG TNG EPYOTiag N

KaBuoTépnon avdmtuéng evepynTIKWV PETPWY Yia TNV atTacXoAnon, n
oTroia evioxueTal atrd Tnv EAAEIYPN €vOg eTTAPKOUG BIKTUOU Anpoaiwv
Y1npeoiwv AtTaoxoAnong.

Aduvapieg OTIG UTTNPETIEG YIa TNV TTAPOXT ICWV EUKAIPIWY EKTTAIBEUONG
yla 6A0UG KABWG Kal OTIG UTTOOTNPIKTIKEG UTTNPETIEG YIa TIG EUAAWTEG
KOIVWVIKA OUAOEG.

‘EAAEIPN agioAoynTIKAG KOUATOUPAG Kal adUVOieG aTnV TTapakoAouBnan
Kal KATaypa@n TwWV AaTTOTEAETUATWY TWV TTAPEURACEWV
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ATTO TNV TTAPAKATW PATPA CUCXETIONG TOU PETPOU WE TIG PBACIKES TTONITIKEG TNG
EupwTraikAg KoivétnTag €1Tiong dIaTmoTwveTal N APECN CUKPBOAN Twv OTOXWYV ToU
METPOU OTNV TTONITIKA TNG ATTAOXOANONG Kal TWV iowv gukaipiwy. MNapdAAnAa ol
TIOEUEVOI OTOXOI AVOAUEVETAI VA £XOUV EUUECT CUUBOAR O€ £vav atro TOUg OTOXOUG
G [lMpdoivng BiBAou yia v emyeipnuanikétnta otnv Eupwtn  (MoAmkA
AVTOYWVIOTIKOTNTAG) TTOU a@opd oTnv KoIVWwVIK Ouvoxr Kal TrepIKAEiouca
Kolvwvia (social inclusion) péow epyaciokng emmavéviagng, avaBaduions Twv
Oe€IOTATWYV KaIl EKOUYXPOVIOHOU TNG KOIVWVIKAG TTPooTaciag. Mo avaAuTIKA:

Nivakag 14.: 2uoxéTion Tou PéTpou 1.4 pe BaoikéG TTOAITIKEG

KolvoTikég MoAITIKEG

ApaoTnpIdTNTEG OTO EBvikn

MéTpo g MoAITIKF AVTOEVM MepiB¢ || Kaivotoy || ATTacXo || . ;
OTIKOTT || )\ ia Anan logg eukaipieg
a

EmékTaon kai BeATiwon
TWV JovAadwv Kal
UTTNPECIWYV EEUTTNPETNONG
TTaIdIWY, NAIKIWUEVWY,
avaTipwy Kal GAAwvV
£€APTWUEVWV

+

MpowBnon auyxpovwyv
KO EUENIKTWYV HOPQWV
aTTaoX0ANONG yia TNV
TPOowBNON TWV YUVAIKWV
oTnV gpyacia

+

Mpow6non g
KOTAPTIONG KOl
QTTACOXOANCINOTNTAG TOU
adpavoug yuvalkeiou
duvauikou

Eme€nynon Mivaka

} AvTITTapdaBeon B Oudétepo

H ‘EppECN oUuuBOAn B Apeon ZuuBoAn

2€ €0vIKO eTTiTTEDO, OI TIBEPEVOI OTOXOI TWV BPACEWY TTOU TTPOTEIVOVTAI CUVAdOUV
ME TOug aTOXouG Tou EBvikou Zxediou Avatrtuéng g Kutrpou kai €18IKa o€ OTI
apOPA OTNV AVATITUEIOKN TTPOTEPAIOTNTA «AVATITUEN Tou AVEPWTTIVOU AUVOUIKOU
- MpowBnon ¢ 1o06TNTaG KAl KOIVWVIKAG ZUVOXNG».

ATTO TOV TTOPAKATW TTiVOKA BIATTIOTWVOUNE TEAOG OTI TO UETPO 1.4. dloKpiveTal yia
TNV UWPnAn ouvépyeld Tou (ouvteAeoTng ouvépyelag 0.67/1) pe GAAa pETpa Tou
EEN Tou o1éxou 3 Kai €18IKG Tou dgova TTpoTEPAIOTNTAS 1.
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Nivakac 15.: MATpa ocuvepyiwv PETPpwYV Tou EEN TOU ZTO0X0OU 3

Atovag MpotepaidTnTag 1

Agovag lMNpoTepaidTnTag
2

[ METPA EEN || Métpo 1.1 |[ Métpo 1.2 |[ Métpo 1.3 || Métpo 1.4 |[ Mérpo 2.1 || Mérpo 2.2 |
[ Mérpo 1.1 I [ 12 [ | L1 |
[ Mérpo 1.2 12 I 0.5 [ | 0.5 |
[ Mérpo 1.3 2 L1 I L1 I I |
[ Mérpo 1.4 L1 2 0.5 | | I |
| Mérpo 2.1 I I I I | 2 |
[ Mérpo 2.2 L1 L1 I I 2 | |
| |[s+ |[s- [N+ [N | Cst [ Cs- |
[ Mérpo 1.1 | 7 | 0 | 4 [0 10875 ][0 |
[ Mérpo 1.2 [IB [0 | 4 [0 10,625 ][0 |
[ Mérpo 1.3 4 [0 |3 [0 || 0,67 [0 |
[ Mérpo 1.4 13,5 IR I3 IR || 0,58 [0 |
[ A1 [ 19,5 [0 | 14 [0 || 0,70 [0 |
| Mérpo 2.1 2 Lo [ Lo L1 Lo |
[ Mérpo 2.2 [ 4 L0 [B L0 067 ][0 |
[AN2 L6 Lo L4 Lo 075 o |
[ Zovoha || 25,5 [0 | 18 |0 |l 0,71 IR |

To ev Aoyw pETPO TTapoucialel uwnAd OEiKTN CUVEPYIOS PE TOUG OTOXOUG GAAWV
METPWV Tou EEI kair €1dikG pe 10 HETPO 1.1 yeyovog TTou  OQEIAETAI KUPIWG OTNV
dueon cUoXETIoON TNG UAOTTOINONG TOU (UOIKOU QVTIKEIMEVOU TOU JETPOU QUTOU WE
TNV ETTITEUEN TWV ETIBILWKOPEVWY OTOXWV Tou PETPoU 1.4. H 1oxupr ouvépyia Twv
METPWV O@EIAETAl OTNV AVAYKN YId TNV TTAPOXH UTTNPECIWV E€COTOMIKEUPEVNG
TTapéupaong avépywv atmo TIG AYA 1pog Tnv opdda oT1dxou Tou adpavoug
yuvaikeiou duvapikou TnG dpdong 1.4.3. ETTiong, N UAOTTOINON TWV EVEPYEIWV TOU
METpoU 1.2 (TTPOYPANMATA KOTAPTIONG KAl OTTOKTNONG £PYOCIAKNAG EUTTEIPIOG) Ba
OUVEIOCPEPOUV OTNV OUAAL UAOTTOINON TWV EVEPYEIWV TNG idlag dpdong.
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NOZOTIKOMNOIHZH TQN ZTOXQN TOY METPOY 1.4

Nivakac 16.: MAypa SEIKTWV TOU uéTpou 1.4.

A. AEIKTEZ NMPArMATOINOIHZHZ (EKPOQN) B. AEIKTEZ ANMOTEAEZMATOZ

Mpoypdupata ToUu Ba uAoTToINBoUV KaTd TN didpkela | Ofoeig epyaciag TTou dnuioupyouvTal KaTd

TOU £pyou TNV uAoTroinaon (Icoduvaua avBpwIToETN
12unvng didpkKeIag)

lNuvaikeg weeAoUpeveg Ao Ta TTPOYPAPUATO MocooT6 OIKOVOUIKG adpavwiv Yuvaikwy

KOIVWVIKNG @POVTIdaG TTOU ETTW@PEAABNKAV aTTd TNV TTIAOTIKNA

£QapPoyn EUEAIKTWY JOPPWV aTTaoxoAnong

ApIBUOG OIKOVOUIKG adpavWwV YUVAIKWY TTou Ba TUXEl | ApIOuOG aTaoXOAOUPEVWY O€ VEEG DOPEG
eCaTopIKeEUPEVNG evnuépwang/ kaBodrynong

ApIBUOG OIKOVOUIKA adpavWV YUVAIKWY TTou Ba TUXEI
KatdpTiong o€ Baolkég de€1dTNTES

ApIBUOG OIKOVOUIKA adpavwV YUVAIKWY TTou Ba TUXEI
KaTapTIong o€ €10IKOTNTES

ApIBPOG yuvalkwy TTou Ba eTTweeAnBolv aTod Tnv
TTIAOTIKI £QAPHOYH EUEAIKTWY HOPPWV ATTaoXO0ANoNg

Acgikteg ekpowv: To TTpOTEIVOUEVO TTAEYUA OEIKTWYV UAOTTOINONG TOU (PUOIKOU
QVTIKEINEVOU TOU TexVIKOU deATIOU Tou PETpoU 1.4 €xel TTOOOTIKOTTOINGEI pe Bdon
TV EPTTEIPIA TNG OPAdAG OXEDIOOMOU TOU METPOU KAl TWV TTOPAYOVTWY TWV
TeAkwv Aikaiouxwv Tou PETpou 1.4. O1 TTOCOTIKOTTOINUEVOI OTOXOI KPIVOVTAI WG
emMTEVEIUOI av avaAOYIOTEl KAVEIG Ta OUYKPITIKG peyEBn Tng Kuttpou pe €€aipeon
TOV OEiKTN €KPONG TTOU aPOPA OTIC YUVAIKEG TToU Ba eTTw@eAnBolv atmd Tnv
UAOTTOINCN  TTPOYPAMMATWY  KOIVWVIKNAG  @POVTIOOG. 2ToV &V AOyw  O€ikTn
avagEpetal 0Tl Ba eTTw@eANBoUV cuvoAikad 2500 yuvaikeg atrd TNV 0AOKAAPwWON
10 TTPOYPANMATWY KOIVWVIKNG QPOVTIOAS (MECOG OPOG ETTWPEAOUNEVWV YUVAIKWV
ioog pe 250 avd Trpoypapua). Maipvovrag uttéwn 6T n uAoTToiNOoN TWV £V AOYW
TTPOYPONMATWY TTPORAETTETAI VO TTPAYMATOTIOINGEI OE TTEPIOXEC TOU 2TOXOU 2
(TTEPIOXEG TTOU AVTIMETWTTICOUV BIAPBPWTIKEG DUOXEPEIEG), EKTINATAI OTI O OTOXOG
QUTOG €iVal UTTEPEKTIMNPEVOG.

TENOG, TTPOTEIVETAI N €l0Aywyr OXETIKOU HWE TO TTAPATTIAVW OEIKTN UAOTTOINONG
QPUOIKOU QVTIKEIMEVOU TTOU va aPopd OTn METPNON TWV WPWV KOTAPTIONG TOU
adpavoug YUuvalKeiou BUVAUIKOU KaBwWG Kail OEIKTN TTou JETPA TNV SNUIOUPYOUUEVN
aTTacXOANCN KATA TNV dIGPKEIA UAOTTOINONG TOU PETPOU.

Acikteg armroteAéoparog: To TIAEYUA OEIKTWV OTTOTEAEOUATOG TOU  UETPOU
aTrapTiCeTal aTTO TPEIG OEIKTEG Kal £XEI TTOOOTIKOTTOINOEI BACElI TNG EPTTEIPIAS TWV
TeAkwv Alkaiouxwv Tou péTpou 1.4. O1 TTOCOTIKOTTOINUEVOI OTOXOI WG TTPOG TOV
TTPWTO Kal TPITO O€eiKTn KpivovTal wg €MTEUEIUOI v O OeUTEPOS OTOXOG TTOU
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a@opd aTO TTOCOCTO OIKOVOMIKA adPAVWV YUVOIKWY TTOU ETTWQPEANBNKaV aTtd TNV
TIAOTIKA)  €QAPHOYI EUEAIKTWV HOPPWYV OTTaoXOAnNoNG, KPIiveTal wg uywnAog
QEOOMEVWIV TWV TTOPWV YIA TNV EQApPUOYN TNG TTIAOTIKNG dpdong.

METPO 2.1.: <AZIOMNOIHZH TQN NEQN TEXNOAOIIQN ZTA MNMAAIZIA THZ AlA
BIOY MAOHZHZ»

TAYTOTHTA METPOY 2.1
| IPOrTPAMMA || «AvBpwTivo AUVOIKOY
A=ONAZ 2. «MpowBnaon kai BeATiwon Twv CUCTNUATWY EKTTAIdEUONG,
MPOTEPAIOTHTAX katdpTiong kail Tng Aia Biou M&dbnong»
METPO 2.1 «A&lotroinon Twv véwv TeXVoAoyiwy oTa TTAaiola Tng Aia Biou
Mé&6nong»
Baputnta otov
s Euro (xIA) Agova Baputnta oto EEIN
MPOYMNOAOTIZMOX MpoTEpQIGTNTA
|94 || 47,0% | 21,4%
BAGOMOZ
= AEIKTEZ ®YZIKOY
KATHIOPIEZ MNMPA=EQN ANTIKEIMENOY NEO EPT'O (z)PIMANZH
EMPOPOWON TWV OEIPEG ETTIHOPPWITIKWV 0)4| YWHAOZ
EKTTAIBEUTIKWV YId TNV TTPOYPAUHATWY
atréKTNoN BACIKWY
Oe€loTNTWV OTIG VEEG
TEXVOAOYIEC TTANPOPOPIKAG
EMPOPPWON TWV OEIPEG ETTIHOPPWITIKWV OXl YWHAOZ
EKTTAIOEUTIKWY OTNV TTPOYPOAUMATWY
EQAPMOYN TWV VEWYV
QVOAUTIKWY TTPOYPOMMATWYV
OTa OTToia €X0oUV
EVOWNATWOEI 01 VEEG
TEXVOAOYiEG.
ekTTaideuon Twv OEIPEG ETTIHOPPWITIKWV NAI YWHAOZ
EKTTAIOEUTWOV TTPOYPAUUATWY
TMOoTOTToINON TWV Evépyeieg E¢etdoswv NAI YWHAOZ
oe€lotTwy TToU Ba
aTTOKTNOOUV aTTd TOUG
EUTTAEKOUEVOUG
EKTTAIBEUTIKOUG
| MEAIO MAPEMBASHS (kw3. Barnier) || 23

ZYNOXH KAI ZYMNAHPQMATIKOTHTA TOY METPOY

O katayeypaupévog oTOX0G Tou PETPoU 2.1 gival n avatTuén Twv deEIoTHTWY TwV
EKTTAUOEUTIKWY O€ VEEG TEXVOAOYIEG OTNV EKTTAIBEUTIKY dpacTnPIOTNTA KOl
e10IkéTEPA 0TN Méon Mevikr kal Méon Texvikr) kal ETrayyeAuaTikr) Ekraideuon.

Aidypappa 5.: Zrparnyikoi kail ETnixeipnoiakoi 216xo1 Mérpou kai Agova
MpotepaidTnTag
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ZTOXOI TOY METPOY 2.1. ZTOXOI TOY A=ONA lNPOTEPAIOTHTAZ i

o AvATITUEn TWV OEEIOTATWY TWV
EKTTAIOEUTIKWV (o} VEEG J\

e AfloTrOinON  TWV  VEWV
TEXVOAOYILOV OTa  TTAQioIa
TN d1a Biou pdbnong

TEXVOAOYIEG OTNV  EKTTAIDEUTIKA
opacTtnpIdéTNTa KAl €10IKOTEPQ
o Méon Teviki kar Méon
Texvikip kol EmrayyeAPaTIKA

Exmraideuon e BeAtiwon kar gvioxuon g

MéoNngG YeVIKAG Kal péong
TEXVIKNG  ETTAYYEAUOATIKNAG
eKTTaidEUONG Kal
KOTAPTIONG.

To pétpo 2.1 TTapouciadel uwnAo Babud ocuvépyelag Tou OTOXOU TOU HE TO TTPWTO
otoxo Tou Agova lMpotepaidTnTag 1. O1 OXETIKEG TTPALEIC TTOU TTPOAYOUV TOUG
OTOXOUG €ival ol KATWOI:

o  EMPOPPWON TWV EKTTAIBEUTIKWYV YIO TNV ATTOKTNON BACIKWY OEEIOTATWYV OTIG VEEG
TEXVOAOYIEG TTANPOPOPIKIAG

o EMPOPPWON TWV EKTTAIOEUTIKWY OTNV  EPOPHMOYI TWV VEWV  OVOAUTIKWV
TTPOYPAMHATWY OTA OTTOIO £XOUV EVOWMATWOE OI VEEG TEXVOAOYIEG.

e  EKTTOIOEUON TWV EKTTAIOEUTWV

e TTOTOTTOINON TwWV Oe€lOTATWY TTOU Ba OTTOKTNBOUV ATTO TOUG EUTTAEKOPEVOUG
EKTTOIDEUTIKOUG

2TNV TTAPAKATW MATPO CUVAQEIOG TTOPATNEEITAI N ETTIOPACT TWV OTOXWV Tou
TTApAVTOG PETPOU OTIG aduvapieg TG ayopds epyaciag Tng KUTTpou OTTwG auTéG
KOTEYPAPNOAV OTNV €K TWV TTPOTEPWY agloAdynon Tou EEN. Mapartnpolue 611 10
METPO Ba €xel Aueon CUMPPOAN OTnV UPIOTAUEVN KATAOTOON O€ OTI agopd TNV
TTPOOTIABEIO PETAPPUBUIONG TNG EKTTAIOEUONG.
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Nivakac 17.: MATpd ZUuvA@EIdc TwV oTOXWV Tou METpou 2.1 pe TIc ASUVOUIEC

NG Avopdg Epyaciag

KATdpTIoNG OTIG aVAYKES TNG ayopds Epyaaiag, 0 OUVOUACHO PE KEVA OTA
OUOTAUATA KaB0dyNoNg KAl ETTAYYEAUATIKOU TTPOTAVATOAIGUOU

AAYNAMIEZ THZ ATOPAX EPTAZIAX >TOXOGETHZH
METPOY 2.1
| EAAcipeIc pyaTikoU SUVOPIKOU Kol QVICOOKEAEIEC OTnV ayopd epyaoiac || V
AveTTapkAg TTPOCAVATONIOUAGG TWV CUCTNUATWY EKTTAIBEUONG KAl N

ETTIAEKTIKN ETTIKEVTPWON TNG AVEPYIAG OTOUG VEOUG, YUVAIKEG,
NAIKIWPEVOUG KaBWG Kal XETIKA uynAd TT0000TO JAKPOXPOVIAS avePYiag.

H pepikn atraoxdAnaon Kai o1 VEEG HOPYPEG OpYyAvwaNng TNG EPYOTiag
TTApAPEVOUV a€ XaUNAd eTiTreda

KaBuoTépnon avdmtuéng evepynTIKWV PETPWY Yid TV aTTaoXdAnon, n
oTroia evioxueTal atré TNV EAAEIPN €vOg eTTAPKOUG BIKTUOU Anpoaiwv
Y1npeoiwv ATTaoxoAnong.

Aduvapieg OTIG UTTNPETIEG YIa TNV TTAPOXH ICWV EUKAIPIWY EKTTAIBEUONG
yla 6A0UG KABWG Kal OTIG UTTOOTNPIKTIKEG UTTNPETIES YId TIG EUAAWTEG
KOIVWVIKG OUADEG.

‘EAAeIpn agiohoynTIkr g KOUATOUPAG Kal adUVOUiEG aTNV TTapakoAouBnaon

Kal KaTaypa@n TwWV ATTOTEAETUATWY TWV TTAPEURATEWV

AT 1o TTivaka 18 TrpokUTITEl aficoTa OTI N oTOoX0BETNON TOou PETPoU 2.1 gival
ouppaTh PE TIG BACIKES TTONITIKEG TNG KOIVOTNTAG Kail EI0IKA JE TNV TTONITIKN yia TNV

arraoXOAnon Kai TNV TTOANITIKN) iCwV eukaipiwy. ETttiong, o€ o

agopd TNV ouvoxn

TWV OTOXWV WE TNV €BVIKA TTONITIKA TTapatnpeital TTANPNG TauTion, d£dopévou OTI N
EKTTAIOEUON TWV EKTTAIDEUTIKWY OE POOIKEG KAl ECEIDIKEUPEVEG OEEIOTNTEG OTN
XPNON NAEKTPOVIKWY UTTOAOYIOTWY, OTTOTEAEI KOTAYEYPOAUUEVO OTOXO TOU

2T1parnyikou Zxediou Avatrtuéng (2000 -2006) Tng KuTrpou.
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Mivakac 18.: ZuoXEéTion Tou PHETPOU 2.1 pE BAOIKEC TTOAITIKEC

ApacTnpIdTNTEG OTC
Métpo

EBvikn
[oAITIK!

Koivortikég MoAITIkég

Avtayu
VIOTIKO'
nia

MepiBaAAov

Kaivotopic

ATTaa)OA
non

loeg eukaipie

EMPOPPWON TWV
EKTTAIOEUTIKWYV YId
TNV a1TOKTNON
Baoikwyv deCloTATWY
OTIG VEEG
TEXVOAOYiEG
TTANPOPOPIKIG

EMPOPPWON TWV
EKTTAUOEUTIKWY OTNV
EQAPMOYN TWV VEWYV
QVAAUTIKWV
TTPOYPAUUATWY OTA
oTToia €X0UV
EVOWPATWOEI 01 vEES
TEXVOAOYiEG.

ekTTaideuon Twv
EKTTAIBEUTWV

TToTOTTOINGN TWV
oe€lotTwv TTOU Ba
atrokTnOoUV atrod
TOUG EUTTAEKOPEVOUG
EKTTAIOEUTIKOUG

Eme€rjynon MNivaka

AvTirapdBeon

H

‘Eppeon oupBoAn

Oudétepo

Apeon ZuupoAn

ATTO TOV TTAPOKATW TTIVAKA SIATTIOTWVETAI ETTIONG OTI TO PMETPO 1.2. dloKpiveTal yIa
TNV UWnA ouvépyeld Tou (ouvteAeoTnG ouvépyelag 1/1) pe dAa pétpa tou EENM
TOU 0TOX0U 3 Kai €18IKA Tou d&ova TTpoTEPAIOTNTOC 2.
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Nivakac 19.: MATpa ocuvepyiwv pETPpwYV Tou EEN TOU ZT60X0U 3

Atovag MpotepaidTnTag 1 ﬁi%\;ggmémmgz
| METPA EEN || Métpo 1.1 || Métpo 1.2 || Mérpo 1.3 || Mérpo 1.« || Métpo 2. || Métpo 2.; |
[ Mérpo 1.1 I 2 [B 12 | L1 |
[ Mérpo 1.2 |2 | 10,5 12 | 105 |
[ Mérpo 1.3 |2 |1 | L1 | I |
[ Mérpo 1.4 |1 [B 10,5 | | I |
[ Mépo 2.1 l | | | | [B |
[ Métpo 2.2 |1 |1 | | [B | |
| | S+ | S- | N+ || N- [Cs+  JCs- |
[ Métpo 1.1 |7 o | 4 o 10875 [0 \
[ Mérpo 1.2 IIE o | 4 o 0625 |0 \
[ Métpo 1.3 [ 4 o 3 B 067 o \
[ Métpo 1.4 3,5 o 3 B 058 o \
K | 19,5 o | 14 o 1070 /o \
[ Mépo 2.1 [ 2 [ 1 L0 |1 L0 |
[ Métpo 2.2 [ 4 o 3 B 067 |0 \
[AN.2 L6 L0 | 4 L0 1075 |0 |
[ Zuvola | 25,5 o | 18 | o 1 0,71 o \

To ev Aoyw PETPO TTAPOUCIAel uWnAS BeEiKTn CUVEPYEIAG PE TO PETPO 2 ToU idlou
Agova TTPOTEPAIOTNTAG YEYOVOGS TTOU OQEIAETAI KUPIWG OTNV AUEC CUOXETION TNG
UAOTTOINONG TOU QUOIKOU QVTIKEIUEVOU TOU WETPOU 2.1 KAl TwV ETTIOIWKOUEVWV
OTOXWV TOU UETPOU 2.2.
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NOZOTIKOMNOIHZH TQN ZTOXQN TOY METPOY 2.1

Mivakac 20.: MAéypa SEIKTWV TOU PETPoU 2.1.

A. AEIKTEX MPArMATOINOIH>HZ (EKPOQN) | B. AEIKTEZ ANNIOTEAEZMATOZ

ApBpdg exkmaidevTikdv Tov Ha [To600T0 eKTAIOELTIKDOV TOL £YOVV
GUUUETAGYOVV GTNV ENUOPPOOT EMUOPPMOE g VEEg TEXVOAOYiEG
Enw@elodpevotl —e¢ ekmondevtikol HéEong ApBudc Oécemv gpyaciog (loodvvapa
YEVIKNG eKTaidELONG avBpomoétn 12unvng ddpkelag) mov

dnuovpyndnkav yio o Epyo

Enoeelodevol —g ekmondentikol péong
TEYVIKNG EKTOIOELONG

ApBpdg BepaTik®v eVOTHTOV ETUOPPOONG
mov Ba vAomomBovv

ApBudg Oepatikdv eVOTNTOV EKTOIOEVONG
Bacwkdv deElottwv

Ap1BuOg BepaTikdV eVOTHTOV EKTOIdEVONG
oe e€eloikevpéva BEpata

Ap1Buog wpdv Katdptiong mov Ha
vAomomBovv

Acikteg ekpowv: To 0UVOAO TwV SEIKTWVY UAOTTOINONG TOU QUOCIKOU QAVTIKEIUEVOU
TOU METPOU 2.1 €X€l ETTOPKWGS TTOOOTIKOTTOINGEI pE BAaN TNV gUTTEIPI TNG OUABAG
OXeOIOOMOU Tou PETPOU Kal Tou Tehikou Aikaiouxou (Maidaywyikd IvoTiTouTo
YTroupyeiou Maideiag kai MoAITiopou).

H emdiwén g ekmmaideuong Trepiou 6600 eKTTAIOEUTIKWY OTN TPIETIA TNG
TTPOYPANMATIKAG TTEPIOdOU TNG KUTTpou @aiveTal va atroTeAel Eva aioiodofo aAAd
EMTEVEINO OTOXO.

Acikteg atroteAéoparog: Me Tipr Bdong 11% 10 2003 0 €MIOIWKOPEVOG OTOXOG
yla 10 TEAOG TNG TTPOYPAMMATIKAG TTEPIOdOU €ival 65% TWV EKTTAIDEUTIKWV VA EXEI
AGBel TIG BAOIKEG 1) /Ka €CEIBIKEUPEVEG DECIGTATES TTOU ATTAITOUVTAI OE BEPATA VEWVY
TeExvohoyiwv. O Beiktng eivar emTeliuog av  AdPoupe uttown Mag TNV
TTponyoupevn euTreipia Tou Maidaywyikou IvoTitoutou wg @opéa dia Biou
EKTTAIOEUONG TWV eKTTAIOEUTIKWY OTn KUTrpo. ETTiong, o emOIwKOUEVOS OTOX0G
TwV 200 avBpWTTOETWV ATTaoXOANoNG Tou Ba dnuioupynBei katd Tnv uAOTToINON
TOU TTPOYPAUMATOG gival atrOAuTa PeaMIOTIKOG dedopévou 0TI, N TTPORBAETTOMEVN
daTTdvn yia TTPOCWTTIKO O€ OXEON ME TO ETMOIWKOPEVO TTABOG WPWV KATAPTIONG
OUYKAIVOuVv.
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TEXNIKHZ EMAITEAMATIKHZ EKIMAIAEYZHZ KAl KATAPTIZHZ»

TAYTOTHTA METPOY 2.2
| NIPOTPAMMA |[ AvBpwivo Auvapiké
A=ONAZ NPOTEPAIOTHTA: || 2. MpowBnon kai BeATiwoN Twv CUCTNUATWY EKTTAIOEUONG, KATAPTIONG Kal dia Biou
paénang
METPO 2.2. BeATiwon kail evioxuan TnG PEONG KAl TEXVIKAG ETTAYYEANATIKAG EKTTAIdEUONG KAl
KOTAPTIONG
Baputnta otov Afova .
MPOYMOAOTIEMOS Euro (xA) MporepaidTTag Bapumnra oo EEN
[ 10.6 [ 53,0% [ 24,2
NEO BAGMOZ
KATHIOPIEZ MPAZEQN AEIKTEZ ®YZIKOY ANTIKEIMENOY EPFO QPIMANZF
>
Eioaywyn mg véag o AvoBeipnon Twv u@ioTauevwy  avahutikiy || VA YynAdg
TexvoAoyiag otnv Ektraideuon X A . .
TIPOYPAMMATWY OTIG TEXVIKEG ZXOAEG Kal oTa AUKEID
e AvaBewpnon Twv AvVaAuTIKWY [TpoypapuaTwy
Texvoloyikwv Mabnudtwy dia@opwy KAGdWV NG
MTEE.
o E¢oo@pdhion kal eykardoTacn Tou avaykaiou
AoyiopIKoU
o Emuoépowon ekmmaideutwy tng MTEE
Opyavwaon Tng TeXVIKAG Kal c : : . NAI YwnAog
ErrayyeAuaTkAc EXTTOIBEUsNC . EKﬂOYnGn OXETIKAG MEAETNG Slgpelivnong Twv
ka1 KatépTione 6uvqT0TnToE)v avon'rT,u&ng 6|£upup£vu’)v
TTIPOYPANMATWY TEXVIKAG KAl  ETTAYYEAUOTIKAG
ekTTaideuong,
o Avarruén €VOG oyediou uAoTToinong
TIPOYPANMATWY, KOl
o [TIAOTIKA EQApPUOYR TTPOYPANHATWY
AvaBdbuion Tou ZuoTApaTog o AvaBetrpnon AvaAutikév Mpoypappdtwy (AM) || NA YynAog
Ma@nreiag . . i
TTou oxeTiCovTal Pe To oUoTNUa pabnreiagTou M
o Emudpewaon Tou SI0OKTIKOU TTPOCWTTIKOU
o Etao@dAion kal eykatdoTaon Tou AOYICMIKOU Kal
dA\ou UNIKOU UTTOOTAPIENG YIa TNV £QAPUOYH TwV
AvaAuTikwv Mpoypauudtwyv
[ MEAIO MAPEMBAZHE (kw3. Barnier) || 23
2YNOXH KAI ZYMIMNAHPQMATIKOTHTA TOY METPOY
O katayeypauuévog OTOXOG Tou WMETpoOU 2.2 €ival n  evduvApwon Tng

eEAKUOTIKOTNTOG, TNG TTOIOTATAG, TOU €UPOUG KAl TNG QVTATTIOKPICINOTNTAG TWV
OUCTNUATWY MEONG KAl TEXVIKAG — €TTAYYEAUOTIKAG ekTTaideuong / KatdpTiong.
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MapdAAnAa £xouv oploTei Kal €10IKOi OTOXO!I OTTWGS ATTOTUTTWVOVTAI OTO dIAYPAUUa
o€ OXE0N ME TNV YEVIKY OTOX0BETNOT TOU Agova TTPoTEPAIOTNTOG 1.

1

Aidypappa 6.: 21parnyikoi Kal Emixsipnoiakoi Z1é6xo1 Métpou 2.2 kai Afova

MpoTepaidTNTOC 2

ZTOXOI TOY METPOY 2.2.

e AvaBewpnon Kkal  avatTpooappoyr] Twv  AVOAUTIKWVY
Mpoypappdtwy om MIE kar MTEE €101 wote va
QgIoTTOIoUV TIG VEEG TEXVOAOYIEG

o ECao@dNion iowv eukaipiov aTn PABdnon, Pe aTOXO TNV
EVEPYO CUMHETOXT OAWY GTOV WN@IOKO KOO0

e AvATTuén TNG UTTODOMNAG YIa NAEKTPOVIKO OAQARNTIOUG
6Aou Tou avBpwTtrivou duvapikou, péoa armd T Al Biou
Md&6enaon.

e Evioxuon Tng mrapaywyng Kai didxuong EKTTAIOEUTIKOU
AOYIOMIKOU pE TTadaywyIKO TTEPIEXOPEVO

e Eicaywyr Twv cucTnudatwy e — learning kai e — training.
aTnV avAaTTTUgN TWV BEEIOTATWY KaI TIPOCOVTWY TWV VEWV

e H evappovion Tng EemayyeAUATIKNG eKTTAIdEUONG KOl
KATAPTIONG, ME TO EKTTAIOEUTIKO OUCTNUA

o H mmpoo@opd d1e¢6dwv yia pabnTég, Tou dev PTTopoulv va
avTaTroKpIBoUV OTa TTpoypApuaTa TG Méong Exmaidsuang
Kal N Tapox TG Ouvatdétntag o€ epyalopevous yia
BeAtiwon TNG akadnuaikng Kai TG TEXVOAOYIKAG NOPPWONS
TOUG

e H mapoxy oToug amo@oitoug Twv Aukeiwv, TNG
KATAAANANG €TTOYYEAUATIKAG EKTTAIOEUONG KAl KATAPTIONG, N
otmoia va Toug Oivel TN duvatdTNTA va ATTOKTAOOUV TIG
ATTapaiTNTEG YVWOEIG Kal OEEIOTNTEG yIa TNV €VTIOER TOUug
oTnVv ayopd £pyaoiag.

e H TTOpOXN OTOUG ATTOPOITOUG TWV TEXVIKWY ZXOAWV KOl
Tou ZuoTAuatog MabnTeiag, KaBwg €Tmiong Kal aToUg
epyalopevoug oe BIAPOPOUG TOMEIG TNG OIKOVOMIOG, Tng
OuvaToTNTOG Kal TNG E€UKAIpiAG VO CUUTTANPWVOUV  TIG
ETTAYYEALATIKEG KAl TEXVOAOYIKEG YVWOEIG Kal OEEIOTNTEG
TOUG

e H eCao@dhion OTOUG KOTOPTICOPEVOUG TWV QAVAAOYWYV
TTPOCOVIWY, PEOW TNG TTAPOXAS OKABNUAIKWY, TEXVIKWV,
ETTAYYEALATIKWV KAl TIPAKTIKWV YVWOEWVY KAl N TTapoxr o
autoug TnG duvaTOTNTAG VA AVATITUOOOUV TIG QVTIOTOIXEG
QeLIOTNTEG, WOTE va OIEUKOAUVETAI N ETTOYYEAUOTIKY €vTagn
TOUG OTNV KOIVWwVia Kal va €Cao@aAifeTal n TTPOCOpPHOYH
TOUG OTIG WETORBAAAOUEVEG QVAYKEG TNG TTOPAYWYIKAS
dladikaaiag

e H mepairépw aglommoinon TnG UNIKOTEXVIKAG UTTOBOUNG
TWV TEXVIKWV ZXOAWV Kal Twv AUKEIWV, TTOU PETA TO TTEPAG
NG TPWIVAG  @oitnong  Trapopével  adpavrg  Kal
QAVEKMETANEUTN.

ZTOXOI TOY A=ONA
NMPOTEPAIOTHTAZ 2

e AgloTTOINON TWV VEWV
TEXVOAOYIWV OTA TTAQIOIA TNG
dla Biou padnong

o BeAtiwon kail evioxuon tng
MEONG YEVIKNG KOl HEoNG
TEXVIKNG ETTAYYEAUATIKAG
EKTTAIOEUONG KOl KATAPTIONG
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o To pérpo 2.2 Trapouciddel uwnAd BaBud ouvépyelag Twy OTOXWY TOU HE TO
OeuTepo aTdx0 Tou Afova [potepaidtnTag 2 TTOU agopd oTn PeAtiwon kai
evioxuon TG HEONG YEVIKAG KAl EONG TEXVIKAG ETTAYYEAUATIKAG EKTTAIOEUONG KAl
KOTAPTIONG.

O1 oxeTIKES TTPAEEIC TTOU TTPOdyOUV TouG aTOXoUG Tou METpou gival o1 KATwo:

AvabBewpnon Twv UQICTAPEVWY AVOAUTIKWY TTPOYPAUUATWY OTIG TEXVIKEG ZXOAEG Kall
oTa AUKEIa

Avabewpnon Twv AvaAutikwyv MNpoypauudtwy Texvohoyikwy MaBnudrwy diagodpwyv
KAGdwv NG MTEE.

E¢ao@daAion kal eykatdoTaon Tou avaykaiou AoyIoUIKOU
Emuopewon ekraideutwy Tng MTEE

EKTTOVNON OXETIKAG MEAETNG BlEpElvVNONG TWV DUVOTOTATWY AVATITUENG BIEUPUUEVWV
TIPOYPAUUATWY TEXVIKAG KAI ETTAYYEAUOTIKAG EKTTAIGEUONG,

AvVATTTUEn evog oxediou UAOTTOINONG TTPOYPAMMATWY, Kal
IMAOTIKR EQapOYr] TTPOYPAUMATWY

AvaBewpnon AvoAuTtikwv [Mpoypappdtwy (A1) TTou oxeTiCovial pe 10 cUCTNUA
paénteiag Tou M

Emudpewon Tou dISaKTIKOU TTPOCWTTIKOU

E¢ao@daAion kal eykatdoTaon Tou AoyIopIkoU Kal GAAOU UNIKOU UTTOOTHPIENG YIa TNV
e@appoyn Twv AvaAuTIKwv NMpoypapudTwy

2T TTAPAKATW PATPA CUVAPEIAG EKTIMATAI N ETTIOPACT TWV OTOXWYV TOU TTAPOVTOG
METPOU OTIC aduvauieg TG ayopdg epyaoiag TG KUOmpou OTTwG AuTEG
KOTEYPAPNOAV OTNV €K TWV TTPOTEPWV agloAdynon Tou EETT.
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Nivakac 21.: MATPpA ZUVA@EINC TWV OTOXWV Tou METpou e TiIc ABuvauiec TnC

Ayopdg Epyagiag

avAaykeg TNG ayopdags epyaaciag, oe ouvduaouod PE KEVA 0T CUCTHHATA
KaBodrynong Kai ETayyeAUATIKOU TTPOCAVATOAIGHOU

AAYNAMIEZ THX ATOPAZ EPTAZIAZ >TOXOOETHZH
METPOY 1.2
| EMsipeic epyaTikou SuvapikoU Kal avioOOKEAEIEC 0TV Qyopd EpYaTiog ||
AVETTAPKAG TTPOCAVATOAIGHOG TWV CUCTANATWY EKTTAIGEUONG KAI KATAPTIONG OTIG N

ETTIAEKTIKA ETTIKEVTPWON TNG QVEPYIAG OTOUG VEOUG, YUVAIKES, NAIKIWPEVOUG KABWG
Kal OXETIKA UWNAOG TTO00C0TO LAKPOXPOVIAS QVEPYIQGC.

H pepikn ammaoxdAnon Kai 01 VEEG OPPEG OPYAVWONG TNG EPYACIAG TTAPAPEVOUV
0€ XOUNAG emmiTreda

KaBuoTtépnon avamTuéng evepynTIKWV PETPWYV YIA TNV aTTacXOANCN, N OTroia
evioxuetal a1ré TNV EAAEIPN €vOG €TTAPKOUG SIKTUOU Anpogiwv YTTNpEeoIwy
AmraoxoAnong.

Aduvapieg OTIG UTTNPETIEG YIa TNV TTOPOXH ICWV EUKAIPIWV EKTTAIBEUONG YIA OAOUG
KaBwG Kal OTIG UTTOGTNPIKTIKEG UTTNPETIES YIA TIG EUAAWTEG KOIVWVIKG OUABEG.

‘EAAe1Iyn agloAhoynTikAg KouAToUpag Kal aduvapieg aTnv TTapakoAoudnaon kai
KATAYPA®N TWV ATTOTEAECUATWY TWV TTAPEURATEWY

To oUvoAO Twv ETTIXEIPNOIAKWY OTOXWV Tou MéETpou 2.2 gival ouppard Pe TIg
EOvikég ka1 KoIvoTIKEG TTONITIKEG avATITUENG TOU AvOPWTTIVOU dUVANIKOU, OTTWG

empBeBaiwveTal atrd TNV akOAOUBN PNATPO CUVAYPEING:

Mivakac 22.: ZUOXETION TOU HETPOU UE BAOIKEC TTOAITIKEC

KoivoTikég MoAITIKEG

ApacTtnpiodTnTeg atc || EBvikN Avayo

Mérpo MOATKI || vigTikg || MepiBaAAov KaivoTopic
nra

ATTaG)OA
non

loeg eukaipie

Eicaywyn TG véag || e * °
Texvohoyiag oTnv
Exmraideuon

Opydavwon Tng °
TexVIKAG Kal
EtrayyeApaTikig
EkTraideuong kai
Kardptiong

+
[ ]

Avapdabuion Tou ° ) °

2uoTAPaTog
E AvTiTTapdBeon

O || Oudétepo

Eme€nynon Mivaka

MaBnreiog
3 ‘Eppean ocupuBoAn

® || Apeon ZuppoAn

Avogopik@ pe T ouvépyela Tou MeEtpou pe T GAMa Métpa Tou EEIM,
dlamoTwveTal OTI To METpo 2.2. dIOKPIVETAI YIO TV UWNARQ Ouvépyeld Tou
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(ouvteheotng ouvépyeiag 0.67/1) pe GANa pérpa Tou EEN Tou otdxou 3 kai 1dIkd
TOU G&ova TTpoTEPAIGTNTAG 2.

Nivakag 23.: MATpa ouvepyIwv HETPpwYV Tou EEN ToU 21é)X0U 3

Atovag MNpotepaidTnTag 1 giovag RERRE R

| METPA EEN |[ Métpo 1.1 || Métpo 1.2 || Métpo 1.3 || Métpo 1.4 || Métpo 2.1 || Mérpo 2.2 |
[ Mérpo 1.1 l (2 2 [E | [E |
[ Mérpo 1.2 2 [ 0.5 2 | (05 |
[ Merpo 1.3 2 L1 I [E | I |
[ Mérpo 1.4 [ 2 0.5 I l I |
[ Mérpo 2.1 l [ I I | [E |
[ Merpo 2.2 [ L1 I I 2 I |
| S+ [S- [N+ [N- [Cs+  |[Cs- |
[ Mérpo 1.1 7 Lo | 4 IR 10,875 [0 |
[ Mérpo 1.2 5 Lo [ 4 [0 10,625 |0 |
[ Mérpo 1.3 | 4 o |3 o 067 o \
[ Mérpo 1.4 3,5 K |3 o 058 o \
[AnA | 19,5 o | 14 0 o070 |0 \
[ Mérpo 2.1 [ 2 Lo [E L0 [ L0 |
[ Mérpo 2.2 [ 4 [0 3 [0 10,67 O |
[An2 L6 Lo 4 [ 075 [0 |
[ Zovoha 255 ][0 [ 18 IR 1071 o |

To ev Aoyw PETPO TTapouaIdlel Tov uwnASTEPO DEIKTN CUVEPYEIAG UE TOUG OTOXOUG
GAwV Tou PETPOU 2.1 yEYOVOG TTOU  OQEIAETAI KUPIWG OTNV APECN CUOXETION TNG
UAOTTOINONG TOU PUGIKOU QVTIKEIMEVOU TOU PETPOU QUTOU KaI TWV ETTIOIWKOUEVWWV
OTOXWV Tou WETpou 2.2. ETTiong dlokpiveTal CUVEPYEIA XAPNAR wWOTOCO, PETALU
TOU UTTO €€€Taon PETPOU Kal Twv PETPpwWVY 1.1 kai 1.2. H cuvépyeia evoTrideTal oTn
OUNTTANPWUATIKOTNTA TWV TTPOYPOUUATWY KATAPTIONG TTOU TTPOTEIVOVTAI OTO
METPO 1.2 Kal OTIG BIATTIOTOUUEVEG AVAYKES TNG AYopAS pyaaiag yia eEEIDIKEUPEVO
EPYATIKO OUVAMIKO O OUYKEKPIMEVA BepaTikG TTEdIa TWV VEWV TEXVOAOYIWV £TOI
oTTwg Karaypdagovtal  amo TIg AYA.. H uywnAOTEPN CUVEPYEIQ EVTOTTICETAI OTN
dpdon 2.2.3 (avaudpewaorn Tou CUCTAUATOG HabnTeiag) kai To PETpo 1.1 Kai €10IKA
o€ OTI a@opd Tn dlIaocUVOEDN TWV PNOBNTEVUOPEVWY OTO GUCTNHA PabnTEiag e Tnv
ayopd epyaoiag.
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NOZOTIKOMNOIHZH TQN ZTOXQN TOY METPOY 2.2

Nivakac 24.: MAéypa SEIKTWV TOU uéTpou 1.2.

A. AEIKTEZ MPArMATOIMNOIH>HZ (EKPOQON | B. AEIKTEZ ANTIOTEAEZMATOX

ApIBUOG peAeTWV TToU Ba TTapayxBolv GTo MooooTd TOU GUVOAOU TWV PABNTWY TWV
METPO TexviKwv ZXoAwv TTou Ba eTTnpeacBolv aTTo
Ta véa Al otn MTEE

ApPIBUOG EKTTAIBEUTIKWYV TTOU Ba eTTIHOPPWOOoUV | MocooTd Twv £pyalouévwy TToU QoIToUV OTa
o€ ouoTAuaTa Kal peBddoug e- learning AtroyeupaTiva kal Bpadivd Madruata Twv
TexviKwyv ZxoAwv TTou Ba eTTNpeacBolv aTro
Ta véa Al otn MTEE

ApIBUO6G pabnTeuopévwy aTo ZUoThUA MooooTd pabnTpiwyv 0To GUVOAO TwV
Ma6nreiag HaBNnTEUOUEVWY TOU CUCTAUATOG NadnTeiag

A1dakTIKG BiBAia yia epappoyr) Twv All

EKTTQIOEUTIKOI TTOU CUUUETEXOUV O€
TTPOYPAUUATA ETTIUOPPWANG

ApIBUOG VEWY AVOAUTIKWY TTPOYPANUATWYV
oTIG eMAECINEG BaBuideg exTTaideuong Tou
péTpou

Mpoo@epdueveg €IOIKOTNTES

Néa MNpoypduuata Katdptiong otn Bloynxavia

Acgikteg eEKpowV: To OUVOAO TWV OEIKTWVY UAOTTOINONG TOU PUOCIKOU QAVTIKEIUEVOU
€XEI TTOOOTIKOTTOINGEI YE BAON TNV EPTTEIPIA TNG OUAdAG OXEDIACKOU TOU PETPOU
KAl TwWV TTapaydviwy TeAikou AikaioUxou Tou METPOU TTou Eival TO YTTOUpPYEio
Maideiag kai MoAiImopou.

O Zuppouiog AtioAdynong dev DIOBETEI APKETA OTOIXEIO £TOI WOTE VA EKTIMIOEI PE
akpiBela TNV duvatdTNTa  ETTITEUENG  TWV OTOXWV  QUTWV. Na v
ATTOTEAECUATIKOTEPN PETPNON TOU PUOCIKOU QAVTIKEINEVOU TOU PETPOU Eival OKOTTIUO
va METpOUVTAl €TTIONG N OnuIoupyoupevn atracXoAnon atro Tnv dladikaoia
avabewpnong Twv TIPOYPAUMATWY OTToudWwV Kal atrd Tnv EKTTaideucn Twv
EKTTAIOEUTIKWV.

Acikteg armroteAéoparog: To TTAEYMA OEIKTWV OTTOTEAEOUATOG TOU HETPOU
atrapTi¢eTal atrd TPEIG BACIKOUG OEIKTEG Kal €XEl TTOOOTIKOTTOINGEI Bdoel Twv
eKTINNOEWV TOU YTroupyeiou Maidgiag kai MoAimiopou TG Kutrpou. H otdxeuon,
Baon Twv TapaTTdvw OEIKTWY, KPIVETAI WOTOCO €mMTEUEINN Kal Ogv ugioTaral
Kivduvog atrokAiong atmé autrjv. Agilel woTOo0 va UTTOYPAUUIoOED OTI, 0 OTOX0G
ToU 15% (97 TTEPITTOU) TWV EKTTAIOEUOPEVWY OTO OUCTNUA PaBnTeiag va givai
YUVQIKEG, av Kal BeUITOG, iowg va unv gival ETTTEUEINOG AOyw Tou OTI N ETTITUXIO TOU
Ba e€aptnOei atrOAUTa aTTO TNV €lo0aywyn €I0IKOTATWY OTO OUCTNUA EAKUCTIKWV
YIO YUVQIKEG.
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METPO 3.1: «YNOZTHPI=H THZ E®GAPMOIHZ TOY E.E.M.»

TAYTOTHTA METPOY

[ MPOrPAMMA

|| «AvBpwrivo Auvapikdy

[ A=ONAZ MPOTEPAIOTHTAZ

|| «Texvikn BorBeia»

[ METPO

|| YmooTApi€n Tng epapuoyric Tou E.E.M.

[ Euro (xiA) |[ Baputnta otov Afova MpoTepaidTnTag

|[ Baputnta oto EEN

MPOYMOAOTIZMOZ
[ 1.09 || 100,0% || 2,5%
BAGMC
KATHFOPIEZ MPA=ZEQN AEIKTEZ ®YZIKOY ANTIKEIMENOY NEO EPIO éPIM Ab
THE
Apdoeig dnpoacIdTNTAg Kat GAANG e Avamruén gmKovwviakoU  TIAGvou -
rexvis porieids OTpGTr]VIKr']g NEO IkavoTrol
o Ekdootig TIKGC
o Jeuvapia - Mpoypduparta KardpTiong
o Huepideg - Zuvédpia - EkBéoeig - Eykaivia
o JuvevTteUEelg - AeATia TuTrou - ApBpoypagia
o Evépyeieg TPoBOANG - evnuépwong HEoWw
padiopwvou
o Evépyeieg TPoBOANG - evnuépwong HEoWw
TnAedpaong kai video
o Evépyeie¢ TpofoAg - evnuépwong HEoWw
Internet, ka1 GAAWY EQapUoywV TTANPOPOPIKIG
o AvATTUEN  €QAPUOYWV KOl CUCTAUATWY
TTANPOPOPIWV
ﬁgggig)\zg'ggg\rlgcﬂ€ Slaxeipnonc Kal |l o ENETEG KAl MENETEG OKOTIPOTNTAG, EKDOON NEO avoro
0dnYywv epappoyng ;
o [lpocToipaaia odnywv wpidavong, Kai EAEyxou ke
Epywv
o Texvikn YTooTtApiEn Tpog Tng A.A., Tov EA®
ka1 Toug TeAikoUg AIKaioUxoug
o Alopydvwarn ouvedpidoewy
® UTINPETIEG EUTTEIPOYVWHOVWV
o ApdoEIg ETPOPPWONG
o [lpoypduuaTta KaTdpTIoNG TOU TTPOCWTTIKOU TNG
AA., Tou EA®D kai Twv TeAikwv AikaioUxwyv On-
going Kai TEAIK) agloAdynan
o EdIkég UTTNPEQTiES agloAdynang TOU
MpoypdupaTog.

MEAIO NMAPEMBAZHZ (kwd. Barnier)

412: AgioAéynon
413: EKTTOvNon PEAETWV

411: MpoeToiyacia, UAOTTOINCN, TTApaKoAouBnan, dnuoacidTnTa

ZYNOXH KAI ZYMNAHPQMATIKOTHTA TOY METPOY

O katayeypauuévog aTdxog Tou PéTpou 3.1 gival n dnuioupyia Twv KATAAANAwvV
OuvONKWV yia TNV OJOAA Kal ATTOTEAECMUATIKA UAOTTOINON TOU TTPOYPAUMATOC.
MapdAANAa £xouv opIoTEl Kal €IBIKOI OTOXOI OTTWG ATTOTUTTWVOVTAI OTO dIAypauua
1 o€ oxéon PE TNV YEVIKH OTOX0BETNOT TOU AEOVa TTPOTEPAIOTNTOG 3.
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Aldypoupa 7.: ZTparnyikoi kol Emrixeipnoiakoi X1oxol Mérpou 3.1 ka1 Afova
Mporepaidtnrag 3

ZTOXOI TOY METPOY 3.1

® I OTTOTEAEOUATIKA €QApUOyr] Kal dlaxeipion Tou
Tpoypduuatog amé TN AlaxeipioTikry Apxr, Tov

Evdidueoco CDOpéG AIGXEI'pIO'ng Kal TOug TE)\IKO(JQ STOXOI TOY A=ONA IMPOTEPAIOTHTA.
AikaioUyoug (yia TiG OpAoEIS XopnyIwv) J -

® 1 OTTOTEAEOUOTIKN) TTAPAKOAOUBNOT, €AeyX0G Kal
a&loAdynon Tou TTPoyPAUUOTOG ® KGALYN TOV OVAYKOV TPOETOWAGINS,
TapoKoA0VONoNG Kot Sayeipiong Tov

® I QTTOTEAEOUATIKY TTPOETOINACIO KAl UAOTTOINON ; .
GLVOLOL TV gvepyeldv Tov EEII

TOU OXediOU TTANPOPOPNONG TOU TIPOYPANUOTOG

Eivar @avepd ammd T1a Trponyouueva OTI N ATTOTEAECMATIKA UAOTTOINON TOu
TTapdviog METpou egao@aliCel o€ peydAo BaBud Tnv emTuxy uAotroinon Tou
E.E.N., kaBw¢ atroTeAei Bacikd epyaAeio uTTOOTHPIENG KAI CUUTTANPWHOTIKOTNTAG
TOU OUVOAOU TWV EVEPYEIWV KOl OPACEWV TTOU AVATITUOOOVTAI OE QUTO.

Eival emmiong @avepd 611 0 UTTOOTNPIKTIKOG XOPOKTAPAG Tou TTapovTog METpou
BpiokeTal 0g AUEOn CUVAQPEID KAl CUPBATOTNTA PE TOUG YEVIKOUG KAl ETTINEPOUG
oTOX0UG OAWV Twv AZOVwY Kal Twv Métpwv Tou E.E.M.. Zuvettwg, n €mTUXNG
UAOTTOINGN TWV EVEPYEIWV TOU TTPOUTTOBETOUV Kail Ea0@aAIfOUV TNV ETTITEUEN TWV
OTOXWV QUTWV, VW CUMBAAANOUV Kal oTnv £papuoyn Twv KovoTikwy kal EBvikwv
[MOAITIKWY TTOU QVTIOTOIXOUV OTOUG UTTOAOITTOUG ACOVEG KAl PETPA TOU TTAPOVTOG
E.E.T.

NOZOTIKOMNOIHZH TQN ZTOXQN TOY METPOY 3.1

270 TTOPOV UETPO N XPAON TWV ETTIAEYUEVWV KEVTPIKWY OEIKTWVY eKTINATAI OTI Ba
TTPOOdWOEl €UKOAid oOTn dlaxeipion Kal TTapakoAoubnon Tou TTPOYPAUUATOS
0edopévou OTI KOAUTTTOUV HEYAAOG €UpOG Twv avaykwy TrapakoAouBnong. Ol
OcikTEG auToi avagépovTal o€ TTPAEEIS UE ONPAVTIKO BaBPO UAOTTOINCINGTATAG OTO
E.E.IM Tou o1O)X0U 3, XWPIG OUCIOOTIKA KAIVOTOMIKO XOPOKTHPA.
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3. AloAb6ynon KkpiTnpiwyv €mAOYAG épywv

OAeg o1 mrpotdoelc yia xpnuaroddtnon ota tAaiola tou EENM «AvBpwtrivo
Auvapiko»0a agloAoynBouv pe BAon YEVIKA Kal CUYKEKPIKMEVA KPITHPIA ETTIAOYAG
épywv. Ta yevikd KpITipia, T OTToia TTEPIYPAPOVTAl AVOAUTIKA OTO Trapodv
ZUPTTApwa MNMpoypapuaTiopou, ava@EéPovTal OTA £ENG:

e  ®UoN kai €idog TNG MNpaéng oTa TTAaiclo Tou MéTpou

e >komuéTtnTa TNG MNPd&Eng

e TMAnpoTnTa TG MNpagng

e QpipdtnTa g MNpagng

e 2uppatotnTa TNG MPagng pe TIg EBVIKES kal KovOTIKES MONITIKEG

O1 mapamdvw Katnyopieg KpIrnpiwv EEIBIKEUOVTAI OE  ETTIPEPOUS  KPITAPIA.
Exkmiydrar 611 10 KPITAPIAG QUTA aATToTEAOUV €TTAPKN BAon yia TV €AoY Twv
KOAUTEPWV aTTO TIG TTPOoTdoel TTou Ba uttoBAnBoulv. Qotdéoco Ba TTpéTel va
OUMTTANPwBOOoUV pe e€eidIkeupéva KPITHPIO ETTIAOYAG TTOU Ba avTavakAOUV TIG
IDICITEPEG CUVONKEG KAl ATTAITACEIG TWV dIAPOPwWY ETTI JEPOUG evepyEiwy. Ta
KpITipla €mMAOYNG avauéveral va eEeIBIkeuBouv Kal va yvwoToTroinbouv OToug
TeANIKOUG AIKQIOUXOUG PE TNV TTPOOKANCT €KONAWONG EVOIAPEPOVTOG.

4. KataAAnASTNTO TWV S108IKACIWV dlaxEipiong

O1 dopEg BlaxeipIong Kal N KATAVOWH TwV POAWY Kal apUOBIOTHTWY TTEPIYPAPOVTAI
avoAuTika oTo Eviaio ‘Eyypago MNpoypappatiopou. OTi TTPORAETTETAI OXETIKA OTO
TTapdv ZupTTAipwua MNpoypauuaTiopou gival CUVETTEG TTPog To EET.

5. Aladikaoigg

H diadikacia TTapakoAolbnong TG epapuoyng Tou MNMpoypduuaTtog eEac@alileTal
ammd €dikd oxedlaouévo Kal eykareoTnuévo MIS, 1o otroio TTpoBAéTTel TNV
karaypa®ry OAwv Twv OIadIKACIWY KOl  TWV  TEXVIKWVY OTOIXEIWV TOu
[Mpoypduuatog, Me Kupla Baon avagopds T10 ‘Epyo/lMpdén. To Paocikd
TTAcovékTnua  Tou  MIS €ival n  TTapoxry OAOKANPpwEVNG  €IKOVOG  Kal
TTANPoPOPNONG, YeEYovOG TIOU TO KaABIOTA epyaAeio €CopBoAoyiouoU  Kal
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OMOYEVOTTOINONG TOU TPATTOU £VTAENG Kal TTApakoAoubnong TG UAOTTOINONG TWV
Epywv. Znueiwvetal OTl yia TRV opBr aglotroinon tou MIS €ival avaykaia n
OUCIACTIKA ETTIHOPPWON TOOO TwV OTEAEXWV TNG AIaXEIPIOTIKNG APXNG, OCO Kal
Twv TeANkwv AlkaioUxwy, evw xproiun Ba Arav kai n ekmévnon evog Odnyou
(manual) TTou va avaAuel Tn Aoyikr} dIaPOP@PWONG ToU CUCTAUATOG, TN AEIToupyia
TOU, KOBWG Kai va TTEPIAAUBAvVEl 0BNYIES yIa TNV €TTIAUCN KAl QVTIMETWTTION OAWV
TWV MOavVWV TTPORBANUATWY TTOU PTTOPEI VA TTPOKUWOUV. ZNUEIWVETAI ETTIONG OTI
atrd TO XAPAKTAPA TwV TTANPOPOPIWY KAl TOV TPOTTO OUOYEVOTTOINCTG TOUG aTTd TO
MIS (evicia éviutta €viagng €pywv, OeAtia TTapakoAouBnong Tng €&ENIENG Tou
(QPUOIKOU QVTIKEIMEVOU, OTTEIKOVIOEIG TTANPOPOPIWY OXETIKA ME  YEWYPAPIKES
TTEPIOXEG, KATNYOPIEG EPYWV, KATNYOPIEG POPEWV UAOTTOINONG, KATT), TO TEAEUTAIO
TTAPEXEl TTPOOPOPO £DaQPOG YIa TNV agloAdynon Tou Mpoypdupatog. ExTipdrai
ETTOPEVWG OTI yia TIG aVvAYKEG ekTTovnong NG Ex-post AgloAdynong Tou
Mpoypdpupatog Ba uttdpgel To KATAAANAO TTANPOPOPIaKS UAIKO.

6. Zuptrepdopara

Ta TTePIEXOMEVA TOU TTAPOVTOG ZUNTTEPACHATOS MpoypauuaTiopyou gugavifovTal
va ouvadouv TTARpwG ue 1o Eviaio ‘Eyypago MNpoypaupatopou yia 1o AvepwTrivo
Auvapiké. TNa pia ogipd oo KPIoIMEG TTOPAPETPOUG OUWG N OTOoX0BEoia, Ol
TTOOOTIKOTTOINUEVOI OEIKTEG, N EVOWUATWON Twv OpPICOVTIWY TTPOTEPAIOTATWY, TA
KPITApIa atrode€INOTNTAG KAl €TTIAOYAG TTPOTACEWYV, KATT, dev dIATTIOTWONKE
ammooTaon  avayeca  oTa  OUo  Keipeva.  AVTIBETWG, TO  ZUNTTAApPWUC
Mpoypauuatiopou e€eidikevel To EENM, kar 6TTwg Ba avéueve Kaveic atroTteAei pia
ao@aAr] Baon yia Tnv ekkivnon Tou MNpoypduuaTod.

Katd ouvérteia oT1o €TTiTTEdO TOU OXEDIOOUOU (KATOAANAGTNTA TNG OTPATNYIKNAG,
MiyMa Kal icoppoTria Twv TTapeuBdocwy, opBdtTNTa XPNHOTOdOTIKOU TTAGVOU,
TTPOETOIMACIA TWV UNXAVIOUWY £QAPUOYAG) £xouv TEBEI oI TTPOUTTIOBEDEIS yIa TNV
€MITUXN OAOKANpwon Tou MNpoypduuarog.
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